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SALARY-TREND ARTICLES OF FACULTY FOR YEARS 1992-93 AND 1995-96
IN THE FOLLOWING ACADEMIC DISCIPLINES/MAJOR FIELDS:

History, General; Hame Econamics; Instructional Media Technology; Library Sci-
ence; Mathematics; Multi-Interdisciplinary Studies; Music, General; Nursing; Oc-
cupational Therapy; Parks, Recreation, Leisure and Fitness Studies; Philosophy
and Religion; Physical Science; Physical Therapy; Physics; Political Science,
General; Psychology; Protective Services; Public Health; Reading Teacher Educa-
tion; Social Sciences; Social Work; Sociology; Special. Education; Speech Path-
ology and Audiology; Teacher Education; and, Visual and Performing Arts

by
Richard D. Howe
Appalachian State University
Boone, North Carolina 28608

FOREWORD

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, DC, 1in cooperation with Appalachian State University in Boone, NC,
have conducted annual national faculty salary surveys by discipline and rank
each year through 1995-96. Two separate surveys are conducted each year, one
for public senior colleges and universities and the other for private senior
colleges and universities.

Salary data fram the 1992-93 and 1995-96 surveys were collected and tabula-
ted for full-time teaching faculty in 51 selected academic disciplines/major
fields, 26 of which are included herein as articles in alphabetical order. The
academic disciplines/major fields were chosen fram among those defined by A
Classification of Instructional Programs, 1990.

Each of the 26 academic disciplines/major fields herein presents a summary
of the overall average salary increase in that academic discipline/major field
fram the ‘"baseline year" of 1992-93 to and including the "trend year" of 1995-
96 for both public and private participating institutions. Of the 269 public¢ in-
stitutions which participated in CUPA’s public survey of 1992-93, 212 also par-
ticipated in the 1995-96 survey. Data fram those same 212 institutions were
used in both the baseline year and the trend year. Of the 487 institutions
which participated in CUPA’s private survey of 1992-93, 337 also participated
in the 1995-96 survey. Data fram those same 337 institutions were used in both
the baseline year and the trend year.

In addition to listing the average salaries in the 26 individual academic
disciplines/major fields for both public and private participating institutions
by rank, including "new assistant professor,"” and listing the faculty mix per-
centage (FAC MIX PCT) and the salary factor, camparisons are made in each of
the 26 individual academic disciplines/major fields between the two public sur-
veys and the two private surveys for each of the two study years (1992-93 and
1995-96) and with the CPI (Consumer Price Index) of changes in cost-of-living.

The overall list of 51 selected academic disciplines/major fields surveyed
is found in Appendix A of each academic discipline/major field article included
herein, and the lists of all participating senior colleges and universities are
found in Appendixes B (public) and C (private) of each academic discipline/ma-
jor field article included herein.
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SALARY-TREND STUDY OF FACULTY IN
HISTORY, GENERAL
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two  annual national facplty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

including History. The CIP defines the discipline/major field of History as,

An instructional program that generally describes the study
and interpretation of the past including the gathering,

recording, synthesizing and critizing of evidence and
theories about past events. Includes instruction in
historiography; historical research methods, studies of

specific periods, issues and cultures; and applications to
areas such as historic preservation, public policy, and
records administration.*

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 146--45.0801).]

This article summarizes the overall average salary increases in the
discipline/major field of History for both public and private institutions from
the '"baseline year'" of 1992-93 to and including the "trend year'" of 1995-96. Of
the 269 institutions which participated in CUPA's PUBLIC study of 1992-93{ 212
also participated in 1995-96. Data from those same 212 institutions were used
in both the baseline year and the trend year. Of the 487 institutions which

participated in CUPA's PRIVATE study of 1992-93, 337 also participated in



1995-96. Data from those same 337 institutions were used in both the baseline
year and the trend year.

This article iists the average salaries for the discipline/major field of
History for both public and private participating institutions by rank,
including NEW ASST PROF (new assistant professor), the FAC MIX PCT (faculty mix
percentage), and the SALARY FACTOR. Comparisons are also made using the CPI's
(Consumer Price Index) changes in cost-of-living between the two studies for
each of the two study years (1992-93 and 1995-96).

The CPI useé a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what '"real" salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for
a given academic rank and discipline/major field.

The FAC MIX. PCT represents the percentage of faculty in a given disci-
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pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 24.6 for-associate professors of History in the 1992-93 public studyb
means that 24.6 percent of the faculty in that discipline/major field held the
rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of all
instituﬁions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.96.for
associate professors in the discipline/major field of History in the 1992-93
public study means that their average salary is four percent lower than the
average salary for all associate professors in all institutions in that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare ' the discipline/major field of History with the entire data base for
each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the "baseline year" of 1992-93 and the "trend year" of
1995-96 will 1lessen the reliability and validity of any conclusions that one

might make based on a simple comparison of averages.



NEW
ASSO ASST ASST
PROF FROF PROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN

DISCIPLINE: SOCIAL SCIENCES AND HISTORY

PUBLIC 1992-93: MAJOR FIELD: History, General
AVERAGE
SALARY: 52997 1000 176 41718 500 153 31672 485 14l 31452 118 76 26333 45 33 4h533 2030 179
FAC MIX
PCT: 49.3% 24.6% 23.9% 5.8% 2.2% 100.0%
SALARY
FACTOR: 0.97 0.96 0.88 0.91 0.98 1.02
ALL MAJOR FIELDS
AVFRAGE
SALARY: 54518 19682 L36hh4 17249 36026 17758 346504 2434 26818 3879 L3874 58568 212
FAC MIX
PCT: 33.6% 29.5% . 30.3% h.2% 6.6% 100.0%
. DISCIFLINE: SOCIAL SCIENCES AND HISTORY
PUBLIC, 1995-96: MAJOR FIELD: History, General
AVERAGE
SALARY: 57810 939 174 44676 524 151 35057 534 166 32693 108 72 28704 61 40 47700 2058 184
FAC MIX
PCT: 45.6% 25.5% . 25.9% 5.2% 3.0% 100.0%
SALARY
FACTOR: 0.97 0.94 0.90 0.90 0.99 1.00
ALL MAJOR FIELDS
AVERAGE
SALARY: 59610 20428 h7366 18254 38928 17820 36373 2811 29106 3838 47858 60340 212
FAC MIX
PCT: 33.9% 30.3% 29.5% L, 7% 6.h% 100.0%
: DISCIPLINE: SOCIAL SCIENCES AND HISTORY
PRIVATE, 92-93: MAJOR FIELD: History, General
AVERAGE
SALARY: 52402 599 232 41208 394 181 32880 348 178 31330 56 48 30428 42 27 43634 1383 285
FAC MIX .
PCT: h3.3% 28.5% 25.2% 4.0% 3.0% 100.0%
SALARY
FACTOR: 0.96 0.97 0.94 0.96 1.05 1.01
ALL MAJOR FIELDS
AVERAGE
SALARY: 54539 11253 42331 10862 34956 11225 32785 1415 28932 1951 43137 35291 337
FAC MIX
PCT: 31.9% 30.8% 31.8% 4.0% 5.5% 100.0%
DISCIPLINE: SOCIAL SCIENCES AND HISTORY
PRIVATE, 1995-96: MAJOR FIELD: History, General
AVERAGE
SALARY: 58610 644 245 44844 421 194 35566 362 192 33375 57 46 29988 32 24 48292 1459 298
FAC MIX '
PCT: biv 1% 28.9% 24 .8% 3.9% 2.2% 100.0%
SALARY
FACTOR: 0.98 0.97 0.94 0.92 0.99 1.02
ALL MAJOR FIELDS
AVERAGE
SALARY: 60032 11948 46167 11659 37984 11222 36092 1807 30425 1684 47463 36513 337
FAC MIX
PCT: 32.7% 31.9% 30.7% 14.9% h.6% 100.0%
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of History was reported in 179 of the 212 public institutions. The average
salaryA of the 2,030 faculty was $44,533. This average salary was approximately
1.5 percent higher than the average salary of $43,874 for all 58,568 faculty in
ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, History was
reported in 184 of the same 212 public institutions. The average salary of the
2,058 faculty was  $47,700. This average salary was appfoximately .3 percent
lower  than the average salary of $47,858 for all 60,340 faculty in ALL MAJQR
FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of History in the public institutions studied was 7.1
percent ($47,700 minus $44,533 equals $3,167). The CPI of increase
cost-of-1living between October 1992 and October 1995 was 8.4 percent. In
comparison, with the CPI, there was a relative increase in History average
faculty salaries over the three-year period by 1.3 percent or an average of .4
percent each year below the cost-of-living

The ihcrease in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of ﬁistory
(7.1%7), the faculty in ALL MAJOR FIELDS received a relative increase in their
salaries of 2.0 percent more than the faculty in the discipline/major field of
History.

In the 1992-93 study the faculty mix percentage in History is higher at
the professor rank than at the assistant professor rank: 49.3 percent vs. 23.9
percent; in the 1995-96 study it is 45.6 percent vs. 25.9 percent. The
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differences in faculty .mix percentage at the ranks of professor and assistant
professor in ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant professors in History in the
public studies was higher than the hiring rate of ALL MAJOR FIELDS in 1992-93,
5.8 percent (118/2,030) vs. 4.2 percent (2,434/58,568) and higher in 1995-96,

5.2 percent (108/2.058) vs. 4.7 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of History was reported in 285 the 337 private
institutions. The average salary of the 1,383 faculty was $43,634, an average
salary 1.1 percent higher than the average salary of $43,137 for all 35,291
faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 298 of the same
337 private institutions reported History. The average salary of the 1,459
faculty was $48,298, an average salary 1.8 percent higher than the average
salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study.

The three-year increase in average salaries for all faculty in History in
the private institutions studies was 10.7 percent ($48,298 minus $43,634 equals
$4,664). The CPI increased cost-of-living between October 1992 and October 1995
was 8.4 percent. A more realistic increase, therefore, in the aver;ge faculty
salarieé of History over the three-year time period, is 2.3 percent or .8
percent each year above the cost-of-living.

The three-year increase in average-salaries for all faculty in ALL MAJOR

FIELDS in the private institutions studied was 10.0 percent ($47,463 minus



$43,137 equals $4,326). In comparison to History (10.7%Z), the faculty in ALL
MAJOR FIELDS increased their salaries .7 percent (10.7% minus 10.0 equals .7%)
less than faculty in History.

For both studies in the discipline/major field of History, the faculty mix
percentage is higher at the professor rank in comparison to the assistant
professor rank: 43.3 percent vs. 25.2 percent (1992-93); and 44.1 percent vs.
24.8 percent, (1995-96). The differences in the ranks of professor and
assistant professor in ALL MAJOR FIELDS for both private studies are 31.9
percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 pércent (1995-96).

Finally, the hiring rate for new assistant professors in History was the
same as that of the hiring rate in ALL MAJOR FIELDS in the 1992-93 private
study: 4.0 percent (56/1.383) vs. 4.0 percent (1,415/35,291) and lower in the

1995-96 private study: 3.9 percent (57/1,459) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of History and compares that information with both ALL MAJOR FIELDS
and the CPI over a period of three years, from the '"baseline year" of 1992-93
through the '"trend year" of 1995-96. Two studies--one for public institutions,
and the other for private institutions--were conducted for the baseline year
and for the trend vyear--a total of four studies. A total of 7,326 (3.7%)
faculty in the discipline/major field of History participated and were included
in the 51 disciplines/major fields 1in. each of the four studies and in the
overall total of 190,712 participating faculty. The same 212 public
institutions and Ehe same 337 private institutions in the United States
participated in tﬂe baseline year and in the trend year.

Although the public and private studies data may be interpreted in a

b



variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of History in 1992-93 were 15 percent and 20 percent below

the average faculty salary - factors for all ranks in ALL MAJOR FIELDS (1.00),
respectively. In both the public and private studies the average faculty salary
factors for all ranks in History in 1995-96 were 14 percent and 19 percent
below the average salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respectively,

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in History in the public
institutions received an average annual salary increase of .7 percent above the
cost-of-1living. In the private institutions the annual average salary increase
was .9 percent above the cost-of-living.

Third, in both the 1992-93 and 1995-96 public and private studies in
History, the professor rank FAC MIX PCTs are lower than those fér the assistant
professor rank, indicating that in both the pdblic and privaté studies the dis-
cipline/major field of History is still emerging in the academy.

Finally, the hiring rate for new assistant professors in History in the
1992-93 public study was lower than the hiring rate of ALL MAJOR FIELDS.
However, in the hiring rate for new assistant professors in the 1995-96 public
study and in the 1992-93 and 1995-96 private studies was higher than the hiring
rate for ALL MAJOR TFIELDS.

Because a significant data base of average faculty salaries in the acade-
mic discipline/major field of History has now been developed, it is anticipated
that this. information will serve as a valuable reference and evaluation tool
for interested administrators and professors.
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Richard D. Howe is the originator and director of -the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:

A - OVERALL LIST OF SELECTED DISCIPLINES, page 10
B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14



SALARY-TREND STUDY OF FACULTY IN
HOME ECONOMICS
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

including Home Economics. The CIP defines the discipline/major field of Home

Economics as,

A summary of groups of instructional programs that describe
the relationship of the physical, social, enotional, and
intellectual environments to the development of individuals,
homes and families, and the effects of these factors on
society and the workplace.*

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 103--19).]

This article summarizes the overall average salary increases in the
discipline/major field of Home Economics for both public and private
institutions from the '"baseline year" of 1992-93 to and including the "trend
year" of 1995-96. Of the 269 institutions which participated in CUPA's PUBLIC
study of 1992-93, 212 also participated in 1995-96. Data from those same 212
institutions were used in both the baseline year and the trend year. Of the 487
institutions which participated in CUPA's PRIVATE study of 1992-93, 337 also

1
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participated in 1995-96. Data from those same 337 institutions were used in
both the baseline year and the trend year.

This article 1lists the average salaries for the discipline/major field of
ﬁome Economics for both public and private participating institutions by rank,
including NEW ASST PROF (new assistant professor), the FAC MIX PCT (faculty mix
percentage), and the SALARY FACTOR. Comparisons are also made using the CPI's
(Consumer Price Index) changes in cost-of-living between the two studies for
each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what "real" salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary’
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for
a given academic rank and discipline/major field.

The FAC MIX PCT represents the percentage of faculty in a given disci-
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pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 32.9 for associate professors of Home Economics in the 1992-93 public
study means that 32.0 percent of the faculty in that discipline/major field
held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.96 for
associate professors in the discipline/major field of Home Economics in the
1992-93 public study means that their average salary is four percent lower than
the average salary for all associate professors in all institutions in that
study.

NEW. ASST PROF refers to the grouping of assistant professors hired for the
first time 1in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of Home Economics with the entire data base
for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes' between the 'baseline year" of 1992-93 and the "trend year' of
1995-96 will 1lessen the reliability and validity of any conclusions that one

might make based on a simple comparison of averages.
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PROF
SALARY NUM N/IN

ASSO
PROF
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN

NEW
ASST ASST
PROF PROF

INSTRUCTOR

PUBLIC 1992-93:
AVERAGE

SALARY: 53795 123 46
FAC MIX

PCT: 19.8%

SALARY

FACTOR: 0.99

AVERAGE

SALARY: 54518 19682
FAC MIX

PCT: 33.6%

PUBLIC, 1995-96:
AVERAGE

SALARY: 58766 133 46
FAC MIX

PCT: 22.2%

SALARY

FACTOR: 0.99.

AVERAGE

SALARY: 59610 20428
FAC MIX

PCT: 33.9%

41825
32.9%

0.96

L36hi

29.5%

204

17249

47

46203 196 47

32.7%

0.98

47366 18254

30.3%

DISCIPLINE: HOME ECONOMICS
MAJOR FIELD: HOME ECONOMICS

34757 224 55 34081 23
316.1% 3.7%
0.96 0.93

ALL MAJOR FIELDS
36026 17758 34654 2434
30.3% h.2%

DISCIPLINE: HOME ECONOMICS
MAJOR FIELD: HOME ECONOMICS

37113 203 52 33766 24
33.9% h.0%
0.95 0.93

ALL MAJOR FIELDS
38928 17820 36373 2811

29.5% 4.7%

19

17

26639
11.3%
0.99

26818

6.6%

28261
11.2%

0.97
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, tﬁe discipline/major field
of Home Economics was réported in 61 of the 212 public institutions. The
average salary of the 521 .- faculty was $39,935. This average salary was
approximately 9.9 percent lower than the .average salary of $43,874 for all
58,568 faculty in ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, Home Economics was
reported in 57 of the same 212 public institutions. The average salary of the
599 faculty was $43,905. This average salary was approximately 9.0 percent
lower than the average salary of $47,858 for all 60,340 faculty in ALL MAJOR
FIELDS in the 1995-96 public study.

The three-year increase 1in average salaries for all faculty in the
discipline/major field of Home Economics in the public institutions studied was
9.9 percent ($43,905 minus $39,935 equals $3,970). The CPI of increase
cost-of-living between October 1992 and October 1995 was 8.4 percent. In
comparison, with fhe CPI, there was a relative increase in Home Economics
average faculty salaries over the three-year period by 1.5 percent or an
average of .5 percent each year above the cost-of-living,

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of Home
Economics (9.9%), the faculty in ALL MAJOR FIELDS received a relative increase
in their salaries of .8 percent less than the faculty in the discipline/major
field of Home Economics.

In the 1992-93 study the faculty mix percentage in Home Economics is lower
at the professor rank than at the assistant professor rank: 19.8 percent vs.
36.1 percent; in the 1995-96 study it is 22.2 percent vs. 33.9 percent. The
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differences in faculty mix percentage at the ranks of professor and assistant
professor in ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant professors in Home Economics in
the public studies was lower than the hiring rate of ALL MAJOR FIELDS in
1992-93, 3.7 percent (23/621) vs. 4.2 percent (2,434/58,568) and lower in

1995-96, 4.0 percent (24/599) vs. 4.7 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of Home Economics was reported in 29 the 337 private
institutions. The average salary of the 97 faculty was $35,320, an average
salary 22.1 percent lower than the average salary of $43,137 for all 35,291
faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 28 of the same 337
private institutions reported Home Economics. The average salary of the 87
faculty was $38,838, an average salary 22.2 percent lower than the average
salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study.

The three-year- increase in average salaries for all faculty in Home
Economics in the private institutions studies was 10.0 percent ($38,838 minus
$35,320 equals $3,518). The CPI increased cost-of-living between October 1992
and October 1995 was 8.4 percent. A more realistic increase, therefore, in the
average faculty salaries of Home Economics.over the three-year time period, is
1.6 percent or .5 percent each year above the cost-of-living.

The three-year increase in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
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$43,137 equals $4,326). In comparison to Homg Economics (10.0%), the faculty in
ALL MAJOR FIELDS increased their salaries the same amount as the faculty of
Home Economics.

For both studies in the discipline/major field of Home Economics, the
faculty mix percentage is lowerigher at the professor rank in cemparison to the
assistant professor rank: 9.3 percent vs. 50.5 percent (1992-93); and 13.8
percent vs. 41.4 percent, (1995-96). The differences in the ranks of professor
and assistant professor in ALL MAJOR FIELDS for both private studies are 31.9
percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

Finally, the hiring rate for new assistant professors in Home Economics
was higher than the hiring rate in ALL MAJOR FIELDS in the 1992-93 private
study: 7.2 percent;'(7/97) vs. 4.0 percent (1,415/35,291) and higher in the

1995-96 private study: 5.7 percent (5/87) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of Home Economics and compares that inférmation with both ALL MAJOR
FIELDS and the CPI over a period of three years, from the "baseline year" of
1992-93 through the 'trend year" of 1995-96. Two studies--one for public
institutions, and the other for private institutions--were conducted for the
baseline year and for the trend year--a total of four studies. A total of 7,326
(3.7%) faculty in the discipline/major field of Home Economics participated and
were included in the 51 disciplines/major fields in each of the four studies
and in the overall total of 190,712 participating faculty. The same 212 public
institutions and the same 337 private institutions in the United States
participated in the baseline year and in the trend year.

Although the public and private studies data may be interpreted in a



variety of bways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of Home Economics in 1992-93 were 15 percent and 20 percent
below the average faculty salary factors for all ranks in ALL ﬁAJOR FIELDS
(1.00), respectively. In both the public and private studies the average
faculty salary factors for all ranks in Home Economics in 1995-96 were 14
percent and 19 percent below the average salary factors for all ranks in ALL
MAJOR FIELDS (1.00), respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in Home Economics in the public
institutions received an average annual salary increase of .7 percent above the
cost-of-living. In the private institutions the annual average salary increase
was .9 percent above the cost-of-living.

Third, in both the 1992-93 and 1995-96 public and private studies in Home
Economics, the professor rank FAC MIX PCTs are lower than those for the
assistant professgf rank, indicating that in both the public and private
studies the discipline/major field of Hume Economics is still emerging in the
academy.

Finally, the hiring rate for new assistant professors in Home Economics in
the 1992-93 public study was lower than the hiring rate of ALL MAJOR FIELDS.
However, in the hiring rate for new assistant professors in the 1995-96 public
study and in the 1992-93 and 1995-96 private studies was highér than the hiring
rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the acade-
mic discipline/major field of Home Economics has now been developed, it is

anticipated that this information will serve as a valuable reference and



evaluation tool for interested administrators and professors.

Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:

A - OVERALL LIST OF SELECTED DISCIPLINES, page 10
B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page l4



SALARY-TREND STUDY OF FACULTY IN
INSTRUCTIONAL MEDIA TECHNOLOGY -
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooﬁeration with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in l51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

including Instructional Media Technology. The CIP defines the discipline/major

field of Instructional Media Technology as,’

An instructional program that prepares individuals to assist
instructional media designers and other communications
professionals in preparing educational and training films,
tapes, recordings, videos, slides and overheads, and 1in
operating related technical equipment.¥

[(*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 69--10.0101).]

This article summarizes the overall average salary increases in the disci-

‘pline/major field of Instructional Media Technology for both public and private

institutions from the 'baseline year" of 1992-93 to and including the 'trend
year" of 1995-96. Of the 269 institutions which participated in CﬁPA's PUBLIC
study of 1992-93, 212 also participated in 1995~96. Data from those same 212
institutions were used in both the baseline year and the trend year. Of the 487
institutions which participated in CUPA's PRIVATE study of 1992-93, 337 also
participated in 1995-96. Data from those same 337 institutions were used in
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both the baseline year and the trend year.

This article 1lists the average salaries for the discipline/major field of
Instructional Media Technology for both public and private participating insti-
tutions by rank, including NEW ASST PROF (new assistant professor), the FAC MIX
PCT (faculty mix percentage); and the SALARY FACTOR. Comparisons are also made
using the CPI's (tonsumer Price Index) changes in cost-of-living between the
two studies for each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment;
and other goods and services people buy for day-to-day living. When examiﬁing
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what "real" salary
increases are, that is, buying power.

The salary 1is based on a nine- or 10-month academic year salary of full-
time féculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for
a given academic rank and discipline/major field.

The FAC MIX PCT represents the percentage of faCUlty.in a given disci-

pline/major field who hold a given academic rank. For example, a FAC MIX PCT



factor of 33.7 for assbciate professors of Instructional Media Technology in
the 1992-93 public study means that 33.7 percent of the faculty in that
discipline/major field held the rank of associate professor.

The SALARY FACTOR for a given rank - in a given discipline/major field
represents the ratio of the average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.98 for
associate professors in the discipliné/major field of Instructional Media
Technology in the 1992-93 public'study means that their average salary was two
percent lower than the average salary for all associate professors in all
institutions in that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of Instructional Media Technology with the
entire data base for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted.that any large disparity in the
sample sizes between the '"baseline year'" of 1992-93 and the "trend vear'" of
1995-96 will lessen the reliability and validity of any conclusions that one

might make based on a simple comparison of averages.
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of Instructional Media Technology was reported in 15 of the 212 public institu-
tions. The average; salary of the 92 faculty was $41,690. This average salary
was approximately 5.2 percent lower than the average salary of $43,874 for all
58,568 faculty in ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, Instructional Me-
dia Technology was reported in 22 of the same 212 public institutions. The ave-
rage salary of the 105 faculty was $46,988. This average salary was approxi-
mately 1.8 pércent lower than the average salary of $47,858 for all 60,340
faculty in ALL MAJOR FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the disci-
pline/major field of Instructional Media Technology in the public institutions
studied was 12.7 percent ($46,988 minus $41,690 equals $5,298). The CPI of

increase cost-of-living between October 1992 and October 1995 was 8.4 percent.

In comparison, with the CPI, there was a relative increase in Instructional
Media Technology average faculty salaries over the three-year period by 4.3 per-
cent or an average of 1.4 percent each year above the cost-of-living-

The increase 1in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutioﬁs studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of Instruc-
tional Media Technology (12.7%), the faculty in ALL MAJOR FIELDS received a
relative increase in their salaries of 3.6 percent less than the faculty in the
discipline/major field of Instructional Media Technology.

In the 1992-93 study the faculty mix percentage in Instructional Media
Technology is higher at Ithe professor rank than at the assistant professor
rank: 26.1 percent wvs. 25.0 percent; in the 1995-96 study it is 24.8 percent
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vs. 37.1 percent. The differences in faculty mix percentage at the ranks of
professor and assistant professor in ALL MAJOR FIELDS for both public studies
are 33.6 percent vs. 30.3 percent (1992-93) and 33.9 percent vs. 29.5 percent
(1995-96).

Finallv, the hiring rate of new assistant professors in Instructional
Media Technology in the public studies was lower than the hiring rate of ALL
MAJOR FIELDS in 1992-93, 2.2 percent (2/92) vs. 4.2 percent (2,434/58,568) and

higher in 1995-96, 5.7 percent (151/3,692) vs. 4.7 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PﬁIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of Instructional Media Technology was reported in 26 the
337 private institutions. The average salary of the 105 faculty was $39,374,
which was 9.6 percent below the average salary of $43,137 for all 35,291
faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 23 of the same 337
private institutions reported Instructional Media Technology. The average
salary of the 111 faculty was $44,217, aﬁ average salary 7.3 percent lower than
the average salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the
1995-96 private study.

The three-year increase 1in average salaries for all faculty in Instruc-
tional Media Technelogy in the private institutions studies was 12.3 percent
($44,217 minus $39,374 equals $4,843). The CPI increased cost-of-living between
October 1992 and October 1995 was 8.4 percent. A more realistic increase, there-
fore, in the average faculty salaries of Instructional Media Technology over
the three-year time period, is 3.9 percent or 1.3 percent each year above the

cost-of-living.



The three-year increase in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
$43,137 equals $4,326). In comparison to Instructional Media Technology
(12.3%7), the faculty in ALL MAJOR FIELDS increased their salaries 2.3 percent
(12.37 minus 10.0 equals 2.3%) less than faculty in Instructional Media Techno-
logy. |

For both studies in the discipline/major field of Instfuctional Media Tech-
nology, the faculty mix percentage is lower at the professor rank in comparison
to the assistant professor rank: 19.0 percent.vs. 50.5 percent (1992-93); and
18.9 percent vs. 30.6 percent, (1995-96). The differences in the ranks of
professor and assistant professor in ALL MAJOR FIELDS for both private studies
are 31.9 perceﬁt vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 pércent
(1995-96).

Finally, the hiring rate for new assistant professors in Instructional Me-
dia Technology was higher than the hiring rate iﬁ ALL MAJOR FIELDS in the 1992-
-93 private stude 7.6 percent (8/105) wvs. 4.0 percent (1,415/35,291) and
higher in the 1995-96 private study: 6.34.3 percent (7/111) vs. 4.9 percent

(1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of Instructional Media Technology and compares that information
with both ALL MAJOR FIELDS and the CPI over a period of three years, from the
"baseline year" of 1992-93 through the "trend year" of 1995-96. Two studies--
-one for public institutions, and the other for private institutions--were con-
ducted for the baseline year and for the trend year--a to£a1 of four studies. A
total of 413 (.2%) faculty in the diécipline/major field of Instructional
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Media Technology participated and were included in the 51 disciplines/major
fields in each of the four studies and in the overall total of 190,712 parti-
cipating faculty. The same 212 public institutions and the same 337 private in-
stitutions in the United §States participated in the baseline year and in the
trend year.

Although the public and private studies data may be interpreted in a varie-
ty of ways, several significant points. are as follows. First, in both the pub-
lic and private studies, the average faculty salary factors in the discipline/-
major field of Instructional Media Technology in 1992-93 were five percent and
nine percent below the average faculty salary factors for all ranks in ALL
MAJOR TFIELDS (1.00), respectively. In both the public and private studies the
average faculty salary factors for all ranks in Instructional Media Technology
in 1995-96 were two percent and seven percent below the average salary factors
for all ranks in ALL MAJOR FIELDS (1.00), respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the Octo-
ber 1992 CPI and indicates that the faculty in Instructional Media Technology
in the public institutions received an average annual salary increase of 1.4
percent above the cost-of-living. In the private institutions the annual
average salary increase was 1.3 percent above the cost-of-living.

Third, in both the 1992-93 and 1995-96 public and private studies in
Instructional Media Technology, the professor rank FAC MIX PCTs are lower than
those for the assistant professor rank, indicating that in both the public and
private studies the discipline/major field of Instructional Media Technology is
still emerging in the academy.

Finally, the hiring rate for new assistant professors in Instructional Me-
dia Technology in the 1992-93 public study was lower than the hiring rate of
ALL MAJOR FIELDS. However, in the hiring rate for new assistant professors in
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the 1995-96 public study and in the 1992-93 and 1995-96 private studies was
higher than the hiring rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the acade-
mic discipline/major field of Instructional Media Technology has now been deve-
loped, it is anticipated that this information will serve as a valuabie

reference and evaluation tool for interested administrators and professors.

Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:

A - OVERALL LIST OF SELECTED DISCIPLINES, page 10
B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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SALARY-TREND STUDY OF FACULTY IN
LIBRARY SCIENCE
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982;83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by.A Classification of Instructional Programs (CIP), 1990,

including Library Science. The CIP defines the discipline/major field of

Library Science as,

A summary of groups of instructional programs that describe
the knowledge and skills required to manage and/or maintain
libraries and related information and record systems,
collections and facilities for research and general use.

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 113--25).]
This article summarizes the overall average salary increases in the

discipline/major field of Library Science for both public and private
institutions from the ''baseline year" of 1992-93 to and including the 'trend
year'" of 1995-96. Of the 269 institutions which participated in CUPA's PUBLIC
study of 1992-93, 212 also participated in 1995-96. Data from those same 212
institutions were used in both the baseline year and the trend year. Of the 487
institutions which participated in CUPA's PRIVATE study of 1992-93, 337 also
participated in 1995-96. Data from those same 337 institutions were used in

1

. 31



both the baseline year and the trend year.

This article 1lists the average salaries for the discipline/major field of
Library Science for both public and private participafing institutions by rank,
including NEW ASST PROF (new assistant professor), the FAC MIX PCT (faculty mix
percentage), and the SALARY FACTOR. Comparisons are also made using the CPI's
(Consumer Price Index) changes in cost-of-living between the two studies for
each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
‘trends iﬁ faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what '"real' salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is.based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displaved is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the avefage salary.

"N/IN" refers to the number of institutions that reported salary data for
a given academic rank and discipline/major field.

The . FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
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factor of 27.9 for associate professors of Library Science in the 1992-93
public Study means that 27.9 percent of the faculty in that discipline/major
field held the rank-of associate professor.

The SALARY FACTOR for a given rank in a given disqipline/major field
represents the ratio of the average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.93 for
associate professors in the discipline/major field of Library Science in the
1992-93 public study means that their average salary is seven percent lower
than the average salary for all associate professors in all institutions in
that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of Library Science with the entire data base
for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the '"baseline vyear" of 1992-93 and the "trend year' of
1995-96 will 1lessen the reliability and validity of any conclusions that one

might make based on a simple comparison of averages.
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of Library Science was reported in 35 of the 212 public institutions. The
average salary of the 337 faculty was $42,358. This average salary was
approximately 3.6 percent lower than the average salary of $43,874 for all
58,568 faculty in ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, Library Science
was reported in 37 of the same 212 public institutions. The average salary of
the 345 faculty was $40,257. This average salary was approximately 18.9 percent
lower than the average salary of $47,858 for all 60,340 faculty in ALL MAJOR
FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of Library Science in the public institutions studied
was =-5.2 percent ($40,257 minus $42,358 equals $-2,101). The CPI of increase
cost-of-living between October 1992 and October 1995 was 8.4 percent. In
comparison, with the CPI, there was a relative increase in Library Science
average faculty salaries over the three-year period by 13.6 percent or an
average of 4.5 percent each year below the cost-of-living.

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3§984). In comparison to the discipline/major field of Library
Science (-5.2%), the faculty in ALL MAJOR FIELDS received a relative increase
in their salaries of 14.6 percent more than the faculty in the discipline/major
field of Library Science.

In the 1992-93 study the faculty mix percentage in Library Science is

lower' at the professor rank than at the assistant professor rank: 13.4 percent

"vs. 39.5 percent; in the 1995-96 study it is 12.8 percent vs. 40.6 percent. The
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differences in faculty mix percentage at the ranks of professor and assistant
professor in ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant professors in Library Science in
the public studies was lower than the hiring rate of ALL MAJOR FIELDS in
1992-93, 2.7 percent (9/337) vs. 4.2 percent (2,434/58,568) and lower in

1995-96, 4.1 percent (14/345) vs. 4.7 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
@iscipline/major field of Library Science was reported in 30 the 337 private
institutions. The average salary of the 137 faculty was $33,838, an average
salary 27.5 percent 1lower than the average salary of $43,137 for all 35,201
faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 36 of the same 337
private institutions reported Library Science. The average salary of the 163
faculty was $37,736, an average salary 25.8 percent lower than the average
salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study. .

The three—yéar increase in average salaries for all faculty in Library
Science in the private institutions studies was 11.5 percent ($37,736 minus
$33,828 equals $3,908). The CPI increased cost-of-living between October 1992
and October 1995 was 8.4 percent. A more realistic increase, therefore, in the
average faculty salaries of Library Science over the three-year time period, is
3.1 percent or 1.0 percent each year above the cost-of-living.

The three-year increase in average salaries for all faculty in ALL MAJOR

FIELDS in the private institutions studied was 10.0 percent ($47,463 minus



$43,137 equals $4,326). In comparison to Library Science (11.57), the faculty
in ALL MAJOR FIELDS increased their salaries 1.5 percent (11.5%7 minus 10.0
equals 1.5%) less than faculty in Library Science.

For both studies in the discipline/major field of Library Science, the
faculty mix percentage is lower at the professor rank in comparison to the
assistant professor rank: 6.6 percent vs. 46.7 percent (1992-93); and 12.3
percent vs. 41.7 percent, (1995-96). The differences in the ranks of professor
and assistant professor in ALL MAJOR FIELDS for both private studies are'3l.9
percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

Finally, the hiring rate for new assistant professors in Library Science
was higher than the hiring rate in ALL MAJOR FIELDS in the 1992-93 private
study: 52.1 perceﬁt (7/137) vs. 4.0 percent (1,415/35,291) and higher in the

1995-96 private stﬁdy: 6.1 percent (10/163) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of Library Science and compares that information with both ALL
MAJOR FIELDS and the CPI over a period of three years, from the "baseline year"
of 1992-93 through the '"trend year'" of 1995-96. Two studies--one for public
institutions, and the other for private institutiong——were conducted for the
baseline year and for the trend year--a total of four studies. A total of 7,326
(3.77) faculty in the discipline/major field of Library Science participated
and were included in the 51 disciplines/major fields in each of the four
studies and in the overall total of 190,712 participating faculty. The same 212
public institutions and the same 337 private institutions in the United States
participated in the baseline year and in the trend year.

Although the public and private studies data may be interpreted in a
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variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of Library Science in 1992-93'were 15 percent and 20 percent
below the average £faculty salary factors for all ranks in ALL MAJOR FIELDS
(1.00), respectively. In both the public and private studies the average
faculty salary factors for all ranks in Library Science in 1995-96 were 14
percent and 19 percent below the average salary factors for all ranks in ALL
MAJOR FIELDS (1.00), respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in Library Science in the
public institutions received an average annual salary increase of .7 percent
above the cost-of-living. In the private institutions the annual average salary
increase was .9 percent above the cost-of-living.

Third, in both the 1992-93 and 1995-96 public and private studies in
Library Science, the professor rank FAC MIX PCTs are lower than those for the
assistant professor rank, indicating that in both the public and private stu-
dies the discipline/major field of Library Science is still emerging in the
academy.

Finally, the hiring rate for new assistant professors in Library Science
in the 1992-93 public study was lower than the hiring rate of ALL MAJOR FIELDS.
However, in the hiring rate for new assistant professors in the 1995-96 public
study and in the 1992-93 and 1995-96 private studies was higher than the hiring
rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the acade-
mic discipline/major field of Library Science has now been developed, it is
anticipated that this information will serve as a valuable reference and

evaluation tool for interested administrators and professors.
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SALARY-TREND STUDY OF FACULTY IN
MATHEMATICS
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the Coilege and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (cip), 1990,

including Engineering. The CIP defines the discipline/major field of

Mathematics as,

A summary of groups of instructional programs that describe
the systematic study of logical symbolic language and its
applications.*

[*é Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 119--27).]

This article summarizes the overall average salary increases in the

discipline/major field of Mathematics for both public and private institutions
from the 'baseline year" of 1992-93 to and including the "trend year" of
1995-96. Of the 269 institutions which participated in CUPA's PUBLIC study of
1992-93, 212 also participated in 1995-96. Data from those same 212
institutions were used in both the baseline year and the trend year. Of the 487
institutions which' participated in CUPA's PRIVATE study of 1992-93, 337 also
participated in 1995-96. Data from those same 337 institutions were used in
both the baseline year and the trend year.
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This article 1lists the average salaries for the aiscipline/major field of
Mathematics for both public and private participating institutions by rank,
including NEW ASST PROF (new assistant professor), the FAC MIX PCT (faculty mix
percentage), and the SALARY FACTOR. Comparisons are also made using the CPI's
(Consumer Price Index) changes in cost-of-living between the two studies for
each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shélter and fuels, transportation, medical care, entertainment,
and other goods ‘and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what ''real" salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for
a given academic rank and discipline/major field. |

The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 27.1 for associate professors of Mathematics in the 1992-93 public
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study means that 27.1 percent of the faculty in that discipline/major field
held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 1.00 for
associate professors in the discipline/major field of Mathematics in the
1992-93 public study means that their average salary is the same as the average
salary for all associate professors in all institutions in that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FiELDS refers to the entire data base for all 51 disciplines/-
major fields in each 6f the four studies. Among other things, it is used to
compare the discipline/major field of Mathematics with the entire data base for
each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the '"baseline year" of 1992-93 and the "trend year" of

1995-96 will 1lessen the reliability and validity of any conclusions that one

might make based on a simple comparison of averages.
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of Mathematics was reported in 200 of the 212 public institutions. The average
salary of the 3,623 faculty was $43,791. This average salary was approximately
.2 percent lower than the average salary of $43,874 for all 58,568 faculty in
ALL MAJOR FIELDS in the same 1992-93 public study.

"For the PUBLIC 1995-96 salary study in the above table, Mathematics was
reported in 202 of the same 212 public institutions. The average salary of the
3,692 faculty was $47.738. This average salary was approximately .3 percent
lower' than the average salary of $47,858 for all 60,340 faculty in ALL MAJOR
FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of Mathematics in the public institutions studied was
9.0 percent ($47,738 minus $43.791 equals $3,947). The CPI of increase
cost-of-living between October 1992 and October 1995 was 8.4 percent. In
comparison, with the CPI, there was a relative increase in Mathematics average
faculty salaries over the three-year period by .6 percent or an average of .2
percent each year above the cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of
Mathematics (9.0%), the faculty in ALL MAJOR FIELDS received a relative
increase in their salaries of .1 percent more than the faculty in the
discipline/major fiéld of Engineering.

In the 1992-93 study the faculty mix percentage in Mathematics is higher
at the professor rank than at the assistant professor rank: 33.2 percent vs.
27.4 percent; in the 1995-96 study it is 35.0 percent vs. 25.5 percent. The
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differences in faculty mix percentage at the ranks of professor and assistant
professor in ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant professors in Mathematiés in the
public studies was lower than the hiring rate of ALL MAJOR FIELDS in 1992-93,
3.4 percent (124/3,623) wvs. 4.2 percent (2,434/58,568) and lower in 1995-96,

4.0 percent (151/3,692) vs. 4.7 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of Mathematics was reported in 313 the 337 private
institutions. The average salary of the 1,972 faculty was $43,135, which was
virtually the same as the average salary of $43,137 for all 35,291 faculty in
ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 317 of the same
337 - privaté institutions reported Engineering. The average salary of the 1,935
faculty was $47,498, an average salary .07 pércent higher than the average
salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study.

The three-year increase in average salaries for all faculty in Mathematics
in the private institutions studies was 10.1 percent ($47,498 minus $43,135
equals $4,363). The CPI increased cost-of-living between October 1992 and
October 1995 was 8.4 percent. A more realistic increase, therefore, in the
average faculty salaries of Mathematics over the three-year time period, is 1.7
percent or .6 percent each year above the cost-of-living.

‘The three-year increase in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
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$43,137 equals $4,326). In comparison to Mathematics (10.1%), the faculty in
ALL MAJOR FIELDS increased their salaries .1 percent (10.1% minus 10.0 equals
.17Z) more than faculty in Engineering.

For both studies in the discipline/major field of Engineering, the faculty
mix percentage is higher at the professor rank in comparison to the assistant
professor rank: 32.6 percent vs. 29.8 percent (1992;93); and 34.3 percent vs.
28.0 percent, (1995-96). The differences in the ranks of professor and
assistant professor in ALL MAJOR FIELDS for both private studieé are 31.9
percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

Finally, the  hiring rate for new assistant professors in Mathematics was
lower than the hiring rate in ALL MAJOR FIELDS in the 1992-93 private study:
3.7 percent (74/1,972) vs. 4.0 percent (1,415/35,291) anq lower in the 1995-96

private study: 4.3 percent (83/1,935) vs. 4.9 percent (1,807/36,513).

CONCLUSION
This article presents salary-trend information on the academic discipline/-
major field of Mathematics and compares that information with both ALL MAJOR
FIELDS and the CPI over a period of three years, from the "baseline year'" of
1992-93 through the '"trend year" of 1995-96. Two studies--one for public
institutio§s, and the other for private institutions--were conducted for the

baseline year and for the trend year--a total of four studies. A total of 7,326

(3.7%Z) faculty in the discipline/major field of Mathematics participated and

were included in the 51 disciplines/major fields in each of the four studies
and in the overall total of 190,712 participating faculty. The same 212 public
institutions and the same 337 private institutions in the United States
participated in the baseline year and in the trend year.

Although the public and private studies data may be interpreted in a
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variety of ways, several significant points '‘are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of Mathematics in 1992-93 were 15 percent and 20 percent
below the averagé faculty salary factors for all ranks in ALL MAJOR FIELDS
(1.00), respectively. In both the public and private studies the average
faculty salary factors for all ranks in Mathematics in 1995-96 were 14 percent
and 19 percent below the average salary factors for all ranks in ALL MAJOR
FIELDS (1.00), respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in Mathematics in the public
institutions received an average annual salary increase of .7 percent above the
cost-of-living. In the private institutions the annual average salary increase
was .9 percent above the cost-of-living.

Third, in both the 1992-93 and 1995-96 public and private studies in
Mathematics, the professor rank FAC MIX PCTs are lower than those for the
assistant professor rank, indicating that in both the public and private
studies the discibline/major field of Mathematics 1is still emerging in the
academy.

Finally, the hiring rate for new assistant professors in Mathematics in
the 1992-93 public study was lower than the hiring rate of ALL MAJOR FIELDS.
However, in the hiring fate for new assistant professors in the 1995-96 public
study and in the 1992-93 ;nd 1995-96 private studies was higher than the hiring
rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the acade-
mic discipline/major field of Mathematics has now been developed, it is antici-
pated that this information will serve as a valuablelreference and evaluation
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tool for interested administrators and professors.

Richard D. Howe is the originator and director of the
annual C(UPA faculty salary studies. He is a professor
of leadership %nd educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:
A - OVERALL LIST OF SELECTED DISCIPLINES, page 10

B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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SALARY-TREND STUDY OF FACULTY IN
MULTI/INTERDISCIPLINARY STUDIES
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculfy salary studies by
discipline .and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

including Multi/Interdisciplinary Studies. The CIP defines the discipline/major

field of Multi/Interdisciplinary Studies as,

A summary of groups of instructional programs, the compenents
of which derive from two or more . separate instructional
programs. ™

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 121--30).] B
This article summarizes the overall average salary increases in the disci-

pline/major field of Multi/Interdisciplinary Studies for both public and pri-
vate institutions from the 'baseline year" of 1992-93 to and including the
"trend vyear'" of 1995-96. Of the 269 institutions which participated in CUPA;S
PUBLIC study of 1992-93, 212 also participated in 1995-96. Data from those same
212 institutions were used in both the baseline year and the trend year. Of the
487 institutions which participated in CUPA's PRIVATE study of 1992-93, 337
also participated in 1995-96. Data from those same 337 institutions were

used 1
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in both the baseline year and the trend year.

This article lists the average salaries for the discipline/major field of
Multi/Interdisciplinary Studies for both public and private participating
institutions by rank, including NEW ASST PROF (new assistant professor), the
FAC MIX PCT (faculty mix percentage), and the SALARY FACTOR. Comparisons are
also made wusing the CPI's (Consumer Price Index) changes in cost-of-1living
between the two studies for each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulateé prices of
food, clothing, shelter and fuels, transportation, medical care, entértainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what "real" salary
increases are, that is, buying power.

The salary 1is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

""NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for
a given academic rank and discipline/major field.

The FAC MIX :PCT represents the percentage of faculty in a given disci-

pline/major field who hold a given academic rank. For example, a FAC MIX PCT
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factor of 28.4 for associate professors of Multi/Interdisciplinary Studies in
the 1992-93 public study means that 28.4 percent of the faculty in_that
discipline/major field held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the.average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.93 for
associate professors in the discipline/major field of Multi/Interdisciplinary
Studies in the 1992-93 public study means that their average salary is seven
percent lower than the average salary for all associate professors in all
institutions in that study.

NEW ASST PROF ?efers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information.
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of Multi/Interdisciplinary Studies with the
entire data base for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the 'baseline year" of 1992-93 and the '"trend year' of
1995-96 will lessen the reliability and validity of any conclusions that one

might make based on a simple comparison of averages.
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PROF
SALARY NUM N/IN

PUBLIC 1992-93:

AVERAGE

SALARY: 55429 61 21
FAC MIX

PCT: 21.5%
SALARY

FACTOR: 1.02
AVERAGE

SALARY: 54518 19682
FAC MIX

PCT: 13.6%
PUBLIC, 1995-96:
AVERAGE

SALARY: 56878 64 27
FAC MIX

PCT: 17.8%
SALARY

FACIOR: 0.95
AVERAGE

SALARY: 59610 20428
FAC MIX

pPrT: 13.9%
PRIVATE, 92-93:
AVERAGE

SALARY: 51829 56 18
FAC MIX

PCT: 35.9%
SALARY

FACIOR: 0.95
AVERAGE

SALARY: 5/539 11253
FAC MIX

PCT: 31.9%

PRIVATE, 1995-96:

AVERAGE

SALARY: 54427 37 15
FAC MIX

PCT: 29.6%

SALARY

FACIOR: 0.91

AVERAGE

SALARY: 60032 11948
FAC MIX

PCT: 32.7%

NEW

ASSO ASSTI ASST
PROF PROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN
DISCIPLINE: MULTI/INTERDISCIPLINARY STUDIES
MAJOR FIELD: Multi/Interdisciplinary Studies
40383 81 lé 32370 116 16 32513 7 3 24968 26 38931 284 27
28.5% 40.8% 2.5% 9.2% 100.0%
0.93 0.90 0.94 0.93 0.89
ALL MAJOR FIELDS
h364Lh 17249 36026 17758 34654 2434 26818 3879 43874 58568 212
29.5% 30.3% h 2% 6.6% 100.0%
DISCIPLINE: MULTI/INTERDISCIPLINARY STUDIES
MAJOR FIFLD: Multi/Interdisciplinary Studies
A0S 89 22 35602 151 18 35189 18 9 21182 55 6 39344 359 32
24.8% 42.1% 5.0% 15.3% 100.0%
0.94 n.91 0.97 0.73 0.82
ALL MAJOR FIELDS
47366 18254 18928 17820 36373 2811 29106 3838 L7858 60340 212
10.3% 20.5% 4.7% 6.L% 100.0%
DISCIPLINE: MULTI/INTERDISCIFLINARY STUDIES
MAJOR FIELD: Multi/Interdisciplinary Studies
38902 37 17 31790 48 17 34062 5 3 29485 15 7 L0L68 156 34
23.7% 30.8% 3.2% 9.6% 100.0%
0.92 0.91 . 1.04 1.03 0.94
ALL MAJOR FIELDS
42331 10862 34956 11225 32785 1415 28932 1951 43137 35291 337
30.8% 31.8% 4.0% 5.5% 100.0%
DISCIPLINE: MULTI/INTERDISCIPLINARY STUDIES
MAJOR FIELD: Multi/Interdisciplinary Studies
43730 45 17 33357 35 18 31300 L h 31864 8 6 43052 125 29
36.0% 28.0% 2.2% 6.4% 100.0%
0.94 n.88 0.87 1.05 0.91
ALL MAJOR FIELDS
46167 11659 37984 11222 36092 1807 30125 1684 47463 36513 1337
31.9% 30.7% 4,9% 4h.6% 100.0%
BEST COPY AVAILABLE
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of Multi/Interdisciplinary Studies was reported in 27 of the 212 public
institutions. The average salary of the 284 faculty was $38,931. This average
salary was approximately 12.7 percent lower than the average salary of $43,874
for all 58,568 faculty in ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table,A
Multi/Interdisciplinary Studies was reported in 32 of the same 212 public
institutions. The average salary of the 359 faculty was $39,344. This average
salary was approximately 21.6 percent lower than the average salary of $47,858
for all 60,340 faculty in ALL MAJOR FIELDS in the 1995-96 public study.

The three-year increase in averége salaries for all faculty in tﬁe
discipline/major field of Multi/Interdisciplinary Studies in the public
institutions studied was 1.1 percent ($39,344 minus $38,931 equals $413). The
CPI of increase cost-of-living between October 1992 and October 1995 was 8.4
percent. In compayison, with the CPI, there was a relative increase in
Multi/Interdisciplinary Studies average faculty salaries over the three-year
period by 7.3 percent or an average of 2.4 percent each.year below the
cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of
Multi/Interdisciplinary Studies (1.1%), the faculty in ALL MAJOR FIELDS
received a relafive increase in their salaries of 8.0 percent more than the
faculty in the discipline/major field of Multi/Interdisciplinary Studies.

In the 1992-93 study the faculty mix percentage in Multi/Interdisciplinary
Studies is lower at the professor rank than at the assistant professor rank:

5
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21.5 percent vs. 40.8 percent; in the 1995-96.study it is 17.8 percent vs. 42.1
percent. The differences in faculty mix percentage at the ranks of professor
and assistant professor in ALL MAJOR FIELDS for both public studies are 33.6
‘percent vs. 30.3 percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).
Finally, the hiring rate of new assistant professors in Multi/Interdisci-
plinary Studies in the public studies was lower than the hiring rate of ALL
MAJOR FIELDS in 1992-93, 2.5 percent (7/284) vs. 4.2 percent (2,434/58,568) and

higher in 1995-96, 5.0 percent (18/359) vs. 4.7 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of Multi/Interdisciplinary Studies was reported in 34
the 337 private institutions. The aQerage salary of the 156 faculty was
$40,468, an average salary 6.6 percent lower than the average salary of $43,137
for all 35,291 faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 29 of the same 337
private institutions reported Multi/Interdisciplinary Studies. The average
salary of the 125 faculty was $43,052, an average salary 10.2 percent lower
than the average salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS
in the 1995-96 private study.

The three-year increase in average salaries for all faculty in
Multi/Interdisciplinary Studies in the private institutions studies was 6.4
percent ($43,062 minus $40,468 equals $2,584). The CPI increased cost-of-living
between October 1992 and October 1995 was 8.4 percent. A more realistic
increase, therefore, in the average faculty salaries of Multi/Interdisciplinary

6



Studies over the‘three—year time period, is 2.0 percent or .7 percent each year
below the cost-of-living.

The three-year increase in average salaries.for all faculty in ALL MAJOR
FIFLDS in the private institutions studied was 10.0 percent ($47,463 minus
$43,137 equals $4,326). In comparison to Multi/Intérdisciplinary Studies
(6.47), the faculty in ALL MAJOR FIELDS increased their salaries 3.6 percent
(10.0Z minus 6.4 equals 3.6%) more than faculty in Multi/Interdisciplinéry
Studies.

For both studies in the discipline/major field of Multi/Interdisciplinary
Studies, the faculty mix pércentage is higher at the professor rank in
comparison to the assistant professor rank: -35.9 percent vs. 30.8 percent
(1992-93); and 29.6 percent vs. 28.0 percent, (1995-96). The differences in the
ranks of professor and assistant professor in ALL MAJOR FIELDS for both private
studies are 31.9 percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7
percent (1995-96).

Finally, the hiring rate for new assistant professors in
Multi/Interdisciplinary Studies was lower than the hiring rate in ALL MAJOR
FIELDS in the 1992-93 private study: 3.2 percent (5/156) vs. 4.0 percent
(1,415/25,291) and llower in the 1995-96 private study: 3.2 percent (4/125) vs.

4.9 percent (1,807/36,513).

CONCLUSION
This article presents salary-trend information on the academic discipline/-
major field of Multi/Interdisciplinary Studies and compares that information
with both ALL MAJOR FIELDS and the CPI over a period of three years, from the
"baseline year'" of 1992-93 through the "trend year" of 1995-96. Two

studies--one for public institutions, and the other for private institutions



--were conducted for the baseline year and for the trend year;—a total of four
studies. A total of 7,326 (3.7%Z) faculty in the discipline/major field of
Multi/Interdiscipliﬁéry Studies participated and were included in the 51
disciplines/major fields in. each of the four studies and in the overall total
of 190,712 participating faculty. The same 212 public institutions and the same
337 private institutions in the United States participated in the baseline year
and in the trend year.

Although the public and private studies data may be interpreted in a
variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of Multi/Interdisciplinary Studies in 1992-93 were 15 percent
and 20 percent below the average faculty salary factors for all ranks in ALL
MAJOR FIELDS (1.00), respectively. In both the public and private studies the
average faculty salary factors for all ranks in Multi/Interdisciplinary Studies
in 1995-96 were 14 percent and 19 percent below the average salary factors for
all ranks in ALL MAJOR FIELDS (1.00), respectively.

Second, the Oqﬁober 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in Multi/Interdisciplinary
Studies in the public institutions received an average annual salary increase
of .7 percent above the cost-of-living. In the private institutions the annual
average salary increase was .9 percent above the cost-of-living.

Third, in both the 1992-93 and 1995-96 public and private studies in Mul-
ti/Interdisciplinary Studies MIX PCTs are lower than those for the assistant
professor rank, indicating that in both the public and private studies the dis-
cipline/major field of Multi/Interdisciplinary Studies is still emerging in the

academy.



Finally, the hiring rate for new assistant professors in
Multi/Interdisciplinary Studies in the 1992-93 public study was lower than the
hiring rate of ALL MAJOR FIELDS. However, in the hiring rate for new assistant
professors in the 1995-96 public study and in the 1992-93 and 1995-96 private
studies was higher than the hiring rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the acade-
mic discipline/major field of Multi/Interdisciplinary Studies has now been
developed, it is anticipated that this information will serve as a valuable

reference and evaluation tool for interested administrators and professors.

Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:
A - OVERALL LIST OF SELECTED DISCIPLINES, page 10

B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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Since 1982-83

Washington, D.C.,
North Carolina, has

discipline and rank

universities, and the

the

in

SALARY-TREND STUDY OF FACULTY IN
MUSIC, GENERAL
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

College and University Personnel Association (CUPA) in

cooperation with Appalachian State University in Boone,

conducted two annual national faculty salary studies by

through 1995-96: one for public senior colleges and

other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from
among those defined by A Classification of Instructional Programs (CIP),'1990,

including Music. The CIP defines the discipline/major field of Music as,

An instructional program that generally describes the study
and appreciation of music, and the study of music
performance. Includes instruction in principles of harmony,
musical notation,  musical styles, the historical development
of music, and the fundamentals of various musical
instruments.*

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 167--50.0901).]

article summarizes the

This overall average salary increases in the

discipline/major field of Music for both public and private institutions from

the 'baseline year' of 1992-93 to and including the "trend year" of 1995-96. Of

the 269 institutions which participated in CUPA's PUBLIC study of 1992-93, 212

also participated in 1995-96. Data from those same 212 institutions were used
in both the baseline year and the trend year. Of the 487 institutions which

participated in CUPA's PRIVATE study of 1992-93, 337 also participated in

1995-96. Data from those same 337 institutions were used in both the baseline



year and the trend year.

This article 1lists the average salaries fof the discipline/major field of
Music for both'publié and private participating institutions by.rank, including
NEW ASST PROF‘ (new assistant professor), the FAC MIX PCT (faculty mix
percentage), and the SALARY FACTOR. Comparisons are also made using the CPI's
(Consumer Price Index) changes in cost-of—living between the two studies for
each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what "real' salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion Qith the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of fachty members whose salaries were included
to compq;e the average salary. |

"N/IN" refers‘.to the number of institutions that reported salary data for
a given academic rank and discipline/major field.

The FAC MIX PCT represents the percentage of faculty in a given disci-

pline/major field who hold a given academic rank. For example, a FAC MIX PCT
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factor_ of 32.8 for associate professors of Music in the 1992-93 public study
means that 32.8 percent of the faculty in that discipline/major field held the
rank of associate professor. .

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR éf 0.91 for
associate proféssors in the discipline/major field of Music in the 1992-93
public study means that their average salary is nine percent lower than the
average salary for all associate professors in all institutions in that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
. compare the discipline/major field of Music with the entire data base for each
study.

The reader will find the size of the sample on which eaéh percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the 'baseline year" of 1992-93 and the "trend year'" of
1995-96 will 1lessen the reliability and validity of any conclusions that one

might make based on a simple comparison of averages.
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ASSO ASST ASST
PROF PROF PROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN
DISCIPLINE: VISUAL AND PERFORMING ARTS
FUBLIC 1992-93: MAJOR FIELD: Music, General
AVERAGE
SALARY: 49437 771 137 39582 769 149 31611 684 147 30310 80 51 25677 123 64 39768 2347 164
FAC MIX
PCT: 32.9% 32.8% 29.1% 3.4% 5.2% 100.0%
SALARY
FACTOR: 0.91 0.91 0.88 0.87 0.96 0.91
ALLL MAJOR FIELDS
AVERAGE
SALARY: 54518 19682 L3644 17249 36026 177584 34654 2434 26818 3879 43874 58568 212
FAC MIX
PCT: 33.6% 29.5% 30.3% L.2% 6.6% 100.0%
DISCIPLINE: VISUAL AND PERFORMING ARTS
PUBLIC, 1995-96: MAJOR FIELD: Music, General
AVERAGE i
SALARY: 53590 778 14l 42402 807 154 3219 662 143 32294 109 65 28077 109 58 43135 2356 164
FAC MIX :
PCT: 33.0% 34.3% 28.1% L.6% 4L, 6% 100.0%
SALARY
FACTOR: 0.90 0.90 0.88 0.89 0.96 0.90
ALL MAJOR FIELDS
AVERAGE
SALARY: 59610 20428 47366 18254 38928 17820 36373 2811 29106 3838 47858 60340 212
FAC MIX
PCT: 33.9% 30.3% 29.5% L.7% 6.4% 100.0%
DISCIPLINE: VISUAL AND PERFORMING ARTS
PRIVATE, 92-93: MAJOR FIELD: Music, General
AVERAGE
SALARY: 47065 /451 165 37784 416 167 31412 376 171 29781 L0 29 26712 76 60 38503 1319 244
FAC MIX
PCT: 34.2% 31.5% 28.5% 3.0% 5.8% 100.0%
SALARY
FACTOR: 0.86 0.89 0.90 0.91 0.92 0.89
ALL MAJOR FIELDS
AVERAGE .
SALARY: 54539 11253 42331 10862 34956 11225 32785 1415 28932 1951 43137 35291 337
FAC MIX
PCT: 31.9% 30.8% 31.8% 4L.0% 5.5% 100.0%
DISCIPLINE: VISUAL AND PERFORMING ARTS
PRIVATE, 1995-96: MAJOR FIELD: Music, General
AVERAGE
SALARY: 51162 466 171 41327 475 181 34063 393 175 32421 55 46 29289 82 61 41851 1416 252
FAC MIX
PCT: 32.9% 33.5% 27.8% 3.9% 5.8% 100.0%
SALARY
FACTOR: 0.85 0.90 0.90 0.90 0.96 0.88
ALL MAJOR FIELDS
AVERAGE
SALARY: 60032 11948 L6167 11659 37984 11222 36092 1807 30425 1684 47463 36513 337
FAC MIX
PCT: 32.7% 31.9% 30.7% L.9% 4. 6% 100.0%



RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of Music was reported inl642 of the 212 public institutions. The average salary
of the 2,347 faculty was $39,768. This average salary was approximately 10.3
percent lower than the average salary of $43,874 for all 58,568 faculty in ALL
MAJOR FIELDS in the same 1992-93. public study.

For the PUBLIC 1995-96 salary study in the above table, Music was reported
in 164 of the ';éme 212 public institutions. The average salary of the 2,356
faculty was $43,135. This average salary was approximately 10.9 percent lower
than the average salary of $47,858 for.ali 60,340 faculty in ALL MAJOR FIELDS
in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of Music in the public institutions studied was 8.5
percent ($43,135 minus $39,768 equals $3,367). The CPI of increase
cost-of-1living between October 1992 and October 1995 was 8.4 percent. In
comparison, with the CPI, there was a relative increase in Music average
faculty salaries over.the three-year period by .l percent or an average of .03
percent each year above the cost-of-1living.

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of Music
(8.5%Z), the faculfy in ALL MAJOR FIELDS received a relative increase in their
salaries of .6 percent more than the faculty in the discipline/major field of
Music.

In the 1992-93 study the faculty mix percentage in Music is higher at the
professor rank than at the assistant professor rank: 32.9 percent vs. 20.1
percent; in‘ the 1995-96 study it is 33.0 percent vs. 28.1 percent. The
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differences ip faculty mix percentage at the ranks of professor and assistant
professor in ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant pfofessors in Music in the
public studies was higher than the hiring rate of ALL MAJOR FIELDS in 1992-93,
5.2 percent (123/2,347) vs. 4.2 percent (2,434/58,568) and lower in 1995-96,

4.6 percent (109/2,356) vs. 4.7 percent (2,811/60,340).

RESULTSLOF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE .1992-93 salary study in the above table indicates that the
discipline/major field of Music was reported in 244 the 337 private
institutions. The average salary of the 1,319 faculty was $38,503, an average
salary 12 "percent lerr than the average salary of $43,137 for all 35,291
faculty in ALL MAJOR fIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 252 of the same
337 private institutions reported Music. The average sﬁlary of the 1,416
faculty was $41,851, an average salary 13.4 percent lower than the average
salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study.

The three-year increase in average salaries for all faculty in Music in
the private institutions studies was 8.7 percent ($41,851 minus $38,503 equals
$3,348). The CPI increased cost-of-living between October 1992 and October 1995
was 8.4 percent. A more realistic increase, therefore, in the average faculty
salaries of Music over the three-year time period, is .3 percent or .l percent
each year above the cost-of-living.

The three-year increase in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
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$43,137 equals $4,326). In comparison to Music (8.7%), the faculty in ALL MAJOR
FIELDS increased their salaries .4 percent (9.1% minus 8.7 equals .4%) more
than faculty in Music.

For both studies in the discipline/major field of Music, the.faculty mix
percentage is higher at the professor rank in comparison to the assistant
professor rank: 34.2 percent vs. 28.5 percent (1992-93); and 32.9 percent vs.
27.8 percent, (1995-96). The differences in the ranks of professor and
assistant professor in ALL MAJOR FIELDS for both private studies are 31.9
percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

Finally, the hiring rate for new assist;nt professors in Music was lower
than the hiring rate in ALL MAJOR FIELDS in the 1992-93 private study: 3.0
percent (40/1,319) vs. 4.0 percent (1,415/35,291) and lower in the 1995-96

private study: 3.8 percent (55/1,416) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field' of Music and compares that information with both ALL MAJOR FIELDS
and the CPI over a period of three years, from the "baseline year' of 1992-93
through the 'trend year" of 1995-96. Two studies--one for public institutions,
and the other for private institutions--were conducted for the baseline year
and for the trend year--a total of four studies. A total of 7,326 (3.7%)
faculty in the discipline/major field of Music participated and were included
in the 51 disciplines/major fields in each of the four studies and in the
overall total of 190,712 participating faculty. The same 212 public
institutions and the same 337 private institutions in the United States
participated in the baseline year and in the trend year.

Although the public and private studies data may be‘interpreted in a
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variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of Music in 1992-93 were 15 percent and 20 percent below the
average faculty salary factors for all ranks in ALL MAJOR FIELDS (1.00), respec-
tively. In both the public and private studies the average faculty éalary
factors for all ranks in Music in 1995-96 were 14 percent and 19 percent below
the average salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in Music in the public
institutions received an average annual salary increase of .7 percent above the
cost-of-1living. In the private institutions the annual average salary increase
was .9 percent above the cost-of-living.

Third, in both the 1992-93 and 1995-96 public and private studie§ in
Music, the professor rank FAC MIX PCTs are lower than those for the assistant
professor rank, indicating that in both the ﬁublic and private studies the dis-
cipline/major field of Music is still emerging in the academy.

Finally, the hiring rate for new assistant professors in Music in the
1992-93 public study was lower than the hiring rate of ALL MAJOR FIELDS.
However, in the hiring rate for new assistant professors in the 1995-96 public
study and in the 1992-93 and 1995-96 private studies was higher than the hiring
rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the acade-
mic discipline/majér field of Music has now been developed, it is anticipated
that this inforﬁation "will serve as a valuable reference and evaluation tool

for interested administrators and professors.
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SALARY-TREND STUDY OF FACULTY IN
NURSING
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies By
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private'senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 sélected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

including nursing. The CIP defines the discipline/major field of nursing as,

An  instructional program that generally prepares individuals
in the knowledge, .techniques and procedures for promoting
health, providing care for sick, disabled, deformed, or other
individuals or groups. Includes instruction in administration
of medication and treatments, assisting a physician during
treatments and examinations, referring patients to physicians
and other health care specialists, and planning education for
health maintenance.*

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, {1990].
p. 179-180--51.1601). ]

This article summarizes the overall average salary increases in the
discipline/major field of nursing for both public and private institutions from
the 'baseline year" of 1992-93 to and including the "trend year'" of 1995-96. Of
the 269 dinstitutions which participated in CUPA's PUBLIC study of 1992-93, 212
also participated in 1995-96. Data from those same 212 institutions were used
in both the baseline year and the trend year. Of the 487 institutions which
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participated in CUPA's PRIVATE study of 1992-93, 337 also participated in
1995-96.- Data from those same 337 institutions were used in both the baseline
year and the trend year.

This article 1lists the average salaries for the discipline/major field of
nursing for both public and private participating institutions by rank,
including NEW ASST PROF (new assistant professor), the FAC MIX PCT (faculty mix
percentage), and the SALARY FACTOR. Comparisons are also made using the CPI's
(Consumer Price Index) changes in cost-of-living between the two studies for
each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what "real" salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and aoes not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included 1in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed 1is an average of all faculty salaries reported for a given rank and
discipline.
| "NUM" refers to the number of faculfy members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for

a given academic rank and discipline/major field.
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The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field -who hold a given academic rank. For example, a FAC MIX PCT
factor of 27.9 for associate.professors of nursing in the 1992-93 éublic study.
means that 27.9 percent of the faculty in that discipline/major field held the
rank of associate professor.

The SALARY FACTOR for a given rank in a given_discipline/major field
represents the ratio of the average salary to the total éverage salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.93 for
associate professors in the discipline/major field of nursing in the 1992-93
public study means that their average salary is seven percent lower than the
average salary for all associate professors in all institutions in that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time 1in the fall of the study year -(1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of nursing with the entire data basé for
each stddy.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the: group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the '"baseline year'" of 1992-93 and the 'trend year" cf
1995-96 will 1lessen the reliability and validity of.any'conclusions that one

might make based on a simple comparison of averages.
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NEW

ASSO ASST ASST
PROF PROF PROF FROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN
DISCIPLINE: HEALTH PROFESSIONS AND RELATED SCIENCES
PUBLIC 1992-93: MAJOR FIELD: Nursing (R.N. Training)
AVERAGE
SALARY: 50792 1s8 72 h0760 561 118 34160 1026 129 32020 109 58 28279 264 68 26538 2009 132
FAC MIX
PCT: 7.9% 27.9% 51.1% 5.4h% 13.1% 100.0%
SALARY
FACTOR: 0.93 0.93 0.95 0.92 1.05 0.83
ALL MAJOR FIELDS
AVFERAGE
SALARY: 54518 19482 43644 17249 36026 17758 34654 2434 26818 3879 4387h 58568 212
FAC MIX
PCT: 33.6% 29.5% 30.3% h.2% 6.6% 100.0%
DISCIPLINE: HEALTH PROFESSIONS AND RELATED SCIENCES
PUBLIC, 1995-96: MAJOR FIELD: Nursing (R.N. Training)
AVERAGE
SALARY: 54518 205 85 44979 582 124 38127 1029 124 36902 102 62 32640 278 78 40907 2064 135
FAC MIX
PCT: 9.8% 27.8% 49.1% h.9% 13.3% 100.0%
SALARY
FACTOR: 0.91 0.95 0.98 1.01 1.12 0.85
ALL MAJOR FIFLDS
AVERAGE
SALARY: 59610 20428 47366 18254 38928 17820 36373 2811 29106 3838 h7858 60340 2312
FAC MTX '
PCT: 33.9% 30.3% 29.5% 4.7% 6.4% 100.0%
DISCIPLINE: HEALTH PROFESSIONS AND RELATED SCIENCES
PRIVATE, 92-93: MAJOR FIFELD: Nursing (R.N. Training)
AVFRAGE
SALARY: 46743 116 67 37959 347 94 32334 626 115 32201 67 37 28106 209 64 3hh4t 1208 125
FAC MIX
PCT: 8.9% 26.7% 4h8.2% 5.2% 16.1% 100.0%
SALARY
FACTOR: 0.86 0.90 0.92 0.98 0.97 0.80
ALIL. MAJOR FIFLDS
AVERAGE
SALARY: 54539 11253 h2331 10862 34956 11225 32785 1415 28932 1951 73137 35291 337
FAC MIX
PCT: 31.9% 30.8% 31.8% 4.0% 5.5% 100.0%
DISCIPLINE: HFALTH PROFESSIONS AND RELATED SCIENCES
PRIVATE, 1995-96: MAJOR FIELD: Nursing (R.N. Training)
AVERAGE
SALARY: 52375 140 70 h2117 381 106 35750 689 113 34589 89 51 31414 232 62 38349 1442 123
FAC MIX
PCT: 9.7% 26.4% 417.8% 6.2% 16.1% 100.0%
SALARY
FACTOR: 0.87 0.91 0.94 0.96 1.03 0.81
ALL MAJOR FIELDS
AVERAGE
SALARY: 60032 11948 h6167 11659 37984 11222 36092 1807 30425 1684 47463 36513 337
FAC MIX
PCT: 32.7% 31.9% 30.7% 4.9% . 6% 100.0%
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study .in the above table, the discipline/major field
of nursing was reported in 132 of the 212 public institutions. The average
salary of the 2,009 faculty was $36,538. This average salary was approximafely
20.1 percent lower than the average salary of $43,874 for all 58,568 faculty in
ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, nursing was
reported in 135 of the same 212 public institutions. The average salary of the
2,094 faculty was $40,907. This average salary was approximately 17 percent
lower than the average salary of $47,858 for all 60,340 faculty in ALL MAJOR
FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of nursing in the public institutions studied was 11.9
percent ($40,907 minus $36,538 equals $4,369). The CPI of increase
cost-of-living between October 1992 and October 1995 was 8.4 percent. In

comparison, with the CPI, there was a relative increase in nﬁrsing average
faculty salaries over the three-year period by 3.5 percent or an average of 1.2
percent each year agove the cost-of-living

The increasé in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). in comparison to the discipline/major field of nursing
(11.9%), the faculty in ALL MAJOR FIELDS received a relative increase in their
salaries of 2.8 percent less than the faculty in the discipline/major field of
nursing.

In the 1992-93 study the faculty mix percentage in nursing is lower at the
_professor rank than at the assistant professor rank: 7.9 percent vs. 51.1
percent; in the 1995-96 study it is 9.8 percent vs. 49.1 percent. The
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differences in faculty mix percentage at the ranks of professor and assistant
professor in ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant professors in nursing in the
public studies was higher than the hiring rate of ALL MAJOR FIELDS in 1992-93,
5.4 percent (109/2,009) vs. 4.1 pércent (2,434/58,568) and higher in 1995-96,
.4.9 percent (102/2,094) vs. 4.6 percent (2,811/60,340).

J
RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of nursing was reported in. 125 of the 337 private
institutions. The average salary of the 1,298 faculty was $34,444, an average
salary 25.2 percent lower than the average salary of $43,137 for all 35,291
faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 123 of the same
337 private institutions reported nursing. The average salary of the 1,442
faculty was $38,349, an average salary 23.8 percent lower than the average
salary of $47,463 - for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study.

The three-year increase in average salaries for all faculty in nursing in
the private institutions studies was 11.3 percent ($38,349 minus $34,444 equals
$3,905). The CPI increased cost-of-living between October 1992 and October 1995
was 8.4 percent. A more realistic increase, therefore, in the average faculty
salaries of nursing over the three-year time period, is 2.9 percent or .9

percent each year above the cost-of-living.



The three-year increase in average salaries for all faculty in ALL MAJCR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
$43,137 equals $4,336). In comparison to nursing (11.3%), the faculty in ALL
MAJOR FIELDS increased their salaries 1.3 percent (11.3%7 minus 10.0%7 equals
1.3%) less than faculty in nursing.

For both studies in the discipline/major field of nursing, the faculty mix
percentage is Jlower at the professor rank in comparison to the assistant
professor rank: 8.9 percent vs. 48.2 percent (1992-93); and 9.7 percent vs.
47.8 peréent, (1995-96). The differences in the ranks of professor and
assistant professor in ALL MAJOR FIELDS for both private studies are 31.9
percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

Finally, the hiring rate fof new assistant professors in nursing was
higher than the hiring rate in ALL MAJOR FIELDS in the 1992-93 private study:
5.1 percent (67/1,298) vs. 4.0 percent (1,415/35,291) and higher in the 1995-96

private study: 6.1 percent (89/1,442) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of nursing and compares that information with both ALL MAJOR FIELDS
and the CPI over a period of three years, from the "baseline year" of i992-93
through the '"trend year'" of 1995-96. Two studies--one for public institutions,
and the other for -private institutions--were conducted for the baseline year
and for the trend year--a total of four studies. A total of 6,843 (3.6%)
faculty in the discipline/méjor field of nursing participated and wére included
in the 51 disciplines /major fields in each of the four studies and in the
overall tctal of 190,712 participating faculty. The same 212 public institu-
tions and the same 337 private institutions in the United States participated

7

~J
W



in the baseline year and in the trend year.

Although the public and private studies data may be interpreted in a
variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of nursing in 1992-93 were 17 percent and 20 percent below
the average faculty salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respectively. In both the public and private studies the average faculty salary
factors for all ranks in nursing in 1995;96 were 15 percent and 19 percent
below the average salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in nursing in the public
institutions received an average annual salary increase of 1.2 percent above
the cost-of-living. In the private institutions the annual average salary
increase was .9 percent above the cost-of;living.

Third, in both the 1992-93 and 1995-96 public and private studies in
nursing, the professor rank FAC MIX PCTs are lower than those for the assistant
professor rank, indicating that in both the public and private studies the
discipline/major field of nursing is still emerging in the acédemy.

Finally, the ‘hiring rate for new assistant professors in the 1992-93 and
1995-96 public study and in the 1992—93 and 1995-96 private studies was higher
than the hiring rate for ALL MAJOR FIELDS. |

Because a significant data base of average faculty salaries in the
academic discipline/major field of nursing has néw been developed, it is
anticipated that this information will serve as a valuable reference and
evqluation tool for interested administrators and professors.

8
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SALARY-TREND STUDY OF FACULTY IN
OCCUPATIONAL THERAPY
. FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Associaticn (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, ana the other for private senior colleges and universities.

Salary  data for each sﬁudy were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

. including occupational therapy. The CIP defines the discipline/major field of

occupational therapy as,

An instructional program that prepares individuals to employ
self-care, work and play . activities as therapeutic regimes
for patients in order to increase independent functioning,
enhance development and assist recovery from disability.
Includes instruction in adapting therapeutic tasks or
environments to achieve maximum independence and enhance the
quality of life for each patient.*

[*A Classification of Instructional Programs (Washingtqn,
D.C.: National Center for Education Statistics, [1990].
p. 185--51.2306).]

This article summarizes the overall average salary increases in the
discipline/major fiéld of occupational therapy for both public and private
institutions from- the '"baseline vyear" of 1992-93 to and including the "trend
year" of 1995-96. Of the 26§ institutions which participated in CUPA's PUBLIC
~study of 1992-93, 212 also participated in 1995-96. Data from those same 212
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institutions were used in both the baseline year and the trend vear. Of the 487
institutions which participated ~in CUPA's PRIVATE study of 1992-93, 337 also
participated in ;995-96. Data from those same 337 institutions were used in
both the baseline year and the trend year.

This article 1lists the average salaries for the discipline/major field of
occupational therapy for both public and private participating institutions by
rank, including NEW ASST PROF (new assistant professor), the FAC MIX PCT
(faculty mix percentage), and the SALARY FACTOR. Comparisons are also made
using the CPI's (Consumer Priée Index) changes in cost-of-living between the
two studies for each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what 'real" salary
increases are, that is, buying power.

The salary 1is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a éiven rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for

a given academic rank and discipline/major field.
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The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 14.0 for associate professors of occupational therapy in the 1992-93
public study means that 14.0 percent of the faculty in that dispipline/major
field held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.84 for
associate professors in the discipline/major field of occupational therapy in
the 1992-93 public study means that their average salary is 16 percent lower
than the average salary for all associate professors in all institutions in
that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of occupational therapy with the entire data
base for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the 'baseline year" of 1992-93 and the "trend yearh of

1995-96 will lesseh the reliability and validity of any conclusions that one

- might make based on a simple comparison of averages.



NEW

ASSO ASST ASST
PROF PROF PROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN
DISCTPLINE: HEALTH PROFESSIONS AND RELATED SCIENCES
PUBLIC 1992-93: MAJOR FIELD: Occupational Therapy
AVERAGE
SALARY: 57165 8 4 36689 8 5 36294 28 9 34700 6 4 27358 13 5 37241 57 11
FAC MIX
PCT: 14.0% 14.0% 49.1% 10.5% 22.8% 100.0%
SALARY
FACTOR: 1.05 0.84 1.01 1.00 1.02 0.85
ALL MAJOR FIELDS
AVERAGE :
SALARY: 54518 19682 436n4 17249 36026 17758 34654 2434 26818 3879 43874 58568 212
FAC MIX
PCT: 33.6% 29.5% 30.3% L.2% 6.6% 100.0%
* DISCIPLINE: HEALTH PROFESSIONS AND RELATED SCIENCES
PUBLIC, 1995-96: MAJOR FIELD: Occupational Therapy
AVERAGE
SALARY: 57953 10 3 47979 15 8 4024k 39 13 36658 6 4 29403 18 5 41439 82 13
FAC MIX .
PCT: 12.2% 18.3% L7.6% 7.3% 22.0% 100.0%
SALARY
FACTOR: 0.97 1.01 1.03 : 1.01 1.01 0.87
ALL MAJOR FIELDS
AVERAGE
SATARY: 59610 20428 47366 18254 38928 17820 36373 2811 29106 3838 47858 60340 212
FAC MIX : :
"PCT: 33.9% 30.3% 29.5% L.7% 6.4% 100.0%
DISCTPLINE: HEALTH PROFESSIONS AND RELATED SCIENCES
PRIVATE, 92-93: MAJOR FIELD: Occupational Therapy
AVERAGE :
SALARY: 54215 5 5 42072 19 8 35718 42 13 36701 9 7 34043 6 4 38540 7213
FAC MIX
PCT: 6.9% 26.4% 58. 3% 12.5% 8.3% 100.0%
SALARY
FACTOR: 0.99 0.99 1.02 1.12 1.18 0.89
ALL MAJOR FIELDS
AVERAGE
SALARY: 54539 11253 42331 10862 34956 11225 32785 1415 28932 1951 43137 35291 337
FAC MIX
PCT: 31.9% 30.8% 31.8% h.0% 5.5% 100.0%
DISCIPLINE: HEALTH PROFESSIONS AND RELATED SCIENCES
PRIVATE, 1995-96: MAJOR FTELD: Occupational Therapy
AVERAGE '
SALARY: 59059 5 5 46890 30 14 41044 50 15 41750 8 5 39927 13 7 43604 98 19
FAC MTX
PCT: 5.1% 30.6% 51.0% 8.2% 13.3% 100.0%
SALARY
FACTOR: 0.98 1.02 1.08 1.16 1.31 0.92
ALL MAJOR FIFLDS
AVERAGE
SALARY: 60032 11948 46167 11659 37984 11222 36092 1807 30425 1684 47463 36513 337
FAC MIX .
PCT: 32.7% 31.9% 30.7% 4.9% h.6% 100.0%
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of occupational therapy was reported in 11 of the 212 public institutions. The
average salary of the 57 faculty was $37,241. This average salary was
approximately 17.8 percent lower than the average salary of $43,874 for all
58,568 faculty in ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 =salary study in the above table, occupational
therapy was reported in 13 of the same 212 public institutions. The average
salary of the 82 faculty was $41,439. This average salary was approximately
15.5 percent lower than the average salary of $47,858 for all 60,340 faculty in
ALL MAJOR FIELDS in the 1995-926 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of occupational therapy in the public institutions
studied was 11.3 percent ($41,439 minus $37,241 equals $4,198). The CPI of
increase cost-of-living between October 1992 and October 1995 was 8.4 percent.
In comparison, with the' CPI, there was a relative increase in occupational
therapy average faculty salaries over the three-year period by 2.9 percent or
an average of .97 percent each year above the cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of
occupational therapy (11.3%), the faculty in ALL MAJOR FIELDS received a
relative increase in their salaries of 2.2 percent less than the faculty in the
discipline/major field of occupational therapy.

In the 1992-93 study the faculty mix percentage in occupational therapy is

lower at the professor rank than at the assistant professor rank: 14.0 percent

vs. 49.1 percent; in the 1995-96 study it is 12.2 percent vs. 47.6 percent. The



differences in faculty mix percentage at the ranks of professor and assistant
professor in ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant professors in occupational
therapy in the public studies was higher than the hiring rate of ALL MAJOR
FIELDS in 1992-93, 10.5 percent (6/57) vs. 4.1 percent (2,434/58,568) and

higher in 1995-96, 7.3 percent (6/82) vs. 4.6 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of occupational therapy was reported in 13 of the 337
private institutions. The average salary of the 72 faculty was $38,540, an
average salary 11.9 percent lower than the average salary of $43,137 for all
35,291 facult& in ALL MAJOR FIELDS in the 1992-93 private ;tudy.

In the PRIVATE 1995-96 salary study in the above table, 19 of the same 337
private institutions reported occupational therapy. The average salary of the
98 faculty was $43,604, an average salary 8.8 percent lower than the average
salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study.

The three-yesr increase in average salaries for all faculty in
occupational therapy in the private institutions studies was 13.1 percent
($43,604 minus $38,540 equals $5,064). The CPI increased cost-of-1iving between
October 1992 and October 1995 was 8.4 percent. A more realistic increase,
therefore, in the average faculty salaries of occupational therapy over the
three-year time period, is 4.7 percent or 1.6 peréent each year above the
cost-of-living.

The three-year increase in average salaries for all faculty in ALL MAJOR
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FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
$43,137 equals $4,336). In comparison to occupational therapy (13.1%), the
faculty in ALL MAJOR FIELDS increased their salaries 3.1 percent (13.1% minus
10.0% equals 3.1%) less than faculty in occupational therapy.

For both studies in the discipline/major field of occupational therapy,
the faculty mix percentage is lower at the professor rank in comparison to the
assistant professor rank: 6.9 percent vs. 58.3 percent (1992-93); and 5.1
percent vs. 51.0 percent, (1995-96). The differences in the‘ranks of professor
and assistant professor in ALL MAJOR FIELDS for both private studies are 31.9
percent vs, 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

Finally, the hiring rate for new assistant professors in occupational
therapy was higher than the hiring rate in ALL MAJOR FIELDS in the 1992-93
private study: 12.5 percent (9/72) vs. 4.0 percent (1,415/35,291) and higher in

the 1995-96 private study: 8.2 percent (8/98) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of occupational therapy and compares that information with both ALL
MAJOR FIELDS and the CPI over a period of three years, from the "baseline year"
of 1992-93 through the '"trend year" of 1995-96. Two studies--one for public
institutions, and the other for private institutions--were conducted for the
baseline year and for the trend year--a total of four studies. A total of 300
(.2%7)  faculty in the discipline/major field of occupational therapy
participated and were included in the 51 disciplines /major fields in each of
the four studies and in the overall total of 190,712 participating faculty. The
same 212 public institutions and the same 337 private institutions in the
United States participated in the baseline year and in the trend year.
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Although the public and private studies data may be interpreted in a
variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of occupational therapy in 1992-93 were 15 percent and 11
percent below the average faculty salary factors for all ranks in ALL MAJOR
FIELDS (1.00), respectively. In both the public and private studies the average
faculty salary factors for all ranks in occupational therapy in 1995-96 were 13
percent and eight percent below tﬂe average salary factors for all ranks in ALL
MAJOR FIELDS (1.00), respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase o§er the
October 1992 CPI and indicates that the faculty in occupational therapy in the
public institutions received an average annual salary increase of .97 percent
above the cost-of-living. In the private institutions the anﬁual average salary
increase was 1.6 percent above the cost-of-living.

Third, in both the 1992-93 and 1995-96 public and private studies in
occupational therapy, the professor rank FAC MIX PCTs are lower than those for
the assistant professor rank, indicating that in both the public and private
studies the discipline/major field of occupational therapy is still emerging in
the academy.

Finally, the hiring rate for new assistant professors in the 1992-93 and
1995-96 public study and in the 1992-93 and 1995-96 private studies was higher
than the hiring rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the
academic discipline/major field of occupational therapy has now been developed,
it 1is anticipated that this information will serve as a valuable reference and

evaluation tool for interested administrators and professors.



Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:

A - OVERALL LIST OF SELECTED DISCIPLINES, page 10
B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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SALARY-TREND STUDY OF FACULTY IN
PARKS, RECREATION, LEISURE & FITNESS STUDIES
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University.in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank tﬁrough 1995-96: one for public senior colleges and
universities, and ;he other for private senior colléges and universities.

Salary data for "~ each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (c1ip), 1990,

including parks, recreation, leisure & fitness studies. The CIP defines the

discipline/major field of parks, recreation, leisure & fitness studies as,

A summary of groups of instructional programs that describe
the principles and practices of managing parks and other
recreational and fitness facilities; providing recreation,
leisure and fitness services; and the study of human
fitness.*

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 125--31).]

This article summarizes the overall average salary increases in the
discipline/major field of parks, recreation, leisure & fitness studies for both
public and private institutions from the '"baseline year'" of 1992-93 to and
including the '"trend year" of 1995-96. Of the 269 institutions which
participated in CUPA's PUBLIC study of 1992-93, 212 also participated in
1995-96. Data from those same 212 institutions were used in both the baseline
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vear and the .trend year. Of the 487 institutions which participated in CUPA's
PRIVATE study of 1992-93, 337 also participated in 1995-96. Data from those
same 337 institutions were used in both the baseline year and the trend year.

This article -lists the average salaries for the discipline/major field of
parks, recreation, leisure & fitness studies for both public and private
participating institutions by rank, including NEW ASST PROF (new assistant
professor), the FAC MIX PCT (faculty mix percentage), and the SALARY FACTOR.
Comparisons are also made using the CPI's (Consumer Price Index) changes in
cost-of-living between the two studies for each of the two study years (1992-93
and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chésing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what ''real' salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for

a given academic rank and discipline/major field.



The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 27.8 for associate professors of parks, recreation, ieisure & fitness
studies in the 1992-93 public study means that 27.8 percent of the faculty in
that discipline/major field held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salafy to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 19§5-96. For example, a SALARY FACTOR of 0.98 for
associate professors in the discipline/major field of parks, recreation,
leisure & fitness studies in the 1992-93 public study means ghat their average
salary is two percent lower than the average salary for all associate
professcrs in all institutions in that study.

NEW ASST PROF refers to the grouping of assistant professofs hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of parks, recreation, leisure & fitness
studies with the entire data base for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller thé number in
the group, the greaper_the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the 'baseline year" of 1992-93 and the '"trend year" of
1995-96 will lessen- the reliability and vaiidity of any conclusions that one
might make based on a simple comparison of averages. |

3



NEW

ASSO ASST ASST
PROF PROF PROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN
DISCIPLINE: PARKS, RECREATION, LEISURE & FITNESS STUDIES
PUBLIC 1992-93: MAJOR FIELD: Parks, Recreation, Leisure & Fitness Studies
AVERAGE
SALARY: 51529 258 74 42707 273 77 34578 324 81 31775 29 26 28758 128 42 40527 983 90
FAC MIX
PCT: 26.2% 27.8% 33.0% 3.0% 13.0% 100.0%
SALARY
FACTOR: 0.95 0.98 0.96 0.92 1.07 0.92
ALL MAJOR FIELDS
AVERAGE :
SALARY: 54518 19682 n3644 17249 36026 17758 34654 2434 26818 3879 L3874 58568 212
FAC MIX
PCT: 33.6% 29.5% 30.3% 4,2% 6.6% 100.0%
DISCIPLINE: PARKS, RECREATION, LEISURE & FITNESS STUDIES
PUBLIC, 1995-96: MAJOR FIELD: Parks, Recreation, Leisure & Fitenss Studies
AVERAGE
SALARY: 55572 256 76 46096 266 78 37176 348 84 33336 57 40 31305 109 47 43756 979 91
FAC MIX
PCT: 26.1% 27.2% 35.5% 5.8% 11.1% 100.0%
SALARY
FACTOR: 0.93 0.97 0.95 0.92 1.08 0.91
ALL MAJOR FIELDS
AVERAGE
SALARY: 59610 20428 - 47366 18254 38928 17820 36373 2811 29106 3838 07858 60340 212
FAC MIX .
PCT: 33.9% 30.3% 29.5% h.7% 6.4h% 100.0%
DISCIPLINE: PARKS, RECREATION, LEISURE & FITINESS STUDIES
PRIVATE, 92-93: MATOR FIELD: Parks, Recreation, Leisure & Fitness Studies
AVERAGE
SALARY: 44749 63 40 38080 104 57 30404 115 58 29089 16 14 25953 58 131 34651 30 88
FAC MIX
PCT: 18.5% 30.6% 33.8% W, 7% 17.1% 100.0%
SALARY
FACTOR: 0.82 0.90 0.87 0.89 0.90 0.80
ALL MAJOR FIELDS
AVERAGE .
SALARY: 54539 11253 42331 10862 34956 11225 32785 1415 28932 1951 43137 35291 337
FAC MIX
PCT: 31.9% 30.8% 31.8% L.0% 5.5% 100.0%
DISCIPLINE: PARKS, RECREATION, LEISURE & FITNESS STUDIES
PRIVATE, 1995-96: MAJOR FIELD: Parks, Recreation, Leisure & Fitness Studies
AVERAGE
SALARY: 49452 84 41 L1746 116 61 34893 107 58 35111 20 16 27808 55 31 39391 362 94
FAC MIX : i
PCT: 23.2% 32.0% 29.6% 5.5% 15.2% 100.0%
SALARY
FACTOR: 0.82 0.90 0.92 0.97 0.91 0.83
ALL MAJOR FIELDS
AVERAGE
SALARY: 60032 11948 46167 11659 37984 11222 36092 1807 30425 1684 L7463 36513 337
FAC MIX
PCT: 32.7% 31.9% 30.7% h.9% L.6% 100.0%
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RESULTS OF THE TWO PUBRLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of parks, recreation, leisure & fitness studies was reported in 90 of the 212
public institutions. The average salary of the 983 faculty was $40,527. This
average salary was approximately 8.3 percent lower than the average salary of
$43,874 for all 58,568 faculty in ALL MAJOR FIELDS in the same 1992-93 publié
study.

For the PUBLIC 1995-96 salary study in the ébove table, parks, fecreation,
leisure & fitness studies was reported in 91 of the same 212 public
institutions. The average salary of the 979 faculty was $43,756. This average
salary was approximately 9.4 percent lower than the average salary of $47,858
for all 60,340 faculty in ALL MAJOR FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of parks, recreation, leisure & fitness studies in the
public institutions studied was 8 percent ($43,756 minus $40,527 equals
$3,229). The CPI of increase cost-of-living between October 1992 and October
1995 was 8.4 percent. In comparison, with the . CPI, there was a relative
increase in parks, recreation, leisure & fitness studies average faculty
salaries over the three-year period by .4 percent or an average of .13 percent
each year below the cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the.public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/ﬁajor field of parks,
recreation, leisure & fitness studies (8%), the faculty in ALL MAJOR FIELDS
received a relative increase in their salaries of 1.1 percent more than the
faculty in the discipline/major field of parks, recreation, leisure & fitness

studies.



In the 1992-93 study the faculty mix percentage in parks, recreation,
leisure & fitness studies is lower at the professo? rank than at the assistant
professor rank: 26.2 percent vs. 33.0 percent; in the 1995-96 study it is 26.1
percent vs. 35.5 percent. The differences in faculty mix percentage at the
ranks of professor and assistant professor in ALL MAJOR FIELDS for both public
studies are 33.6 percent vs. 30.3 percent (1992-93) and 33.9 percent vs. 29.5
percent (1995-96).

Finally, the hiring rate of new assistant professors in parks, recreation,
leisure & fitness sfudies in the public studies was lower than the hiring rate
of ALL MAJOR FIELDS in 1992-93, 2.9 percent (29/983) wvs. 4.1 percent
(2,434/58,568) and higher in 1995-96, 5.8 percent (57/979) vs. 4.6 percent

(2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of parks, recreation, leisure & fitness studies was
reported in 88 of the 337 private institutions. The average salary of the 340
faculty was $34,651, an average salary 24.5 percent lower than the average
salary of $43,137 for all 35,291 faculty in ALL MAJOR FIELDS in the 1992-93
private study.

In ‘the PRIVATE 1995-96 salary study in the above table, 94 of the same 337
private institutions reported parks, recréation, leisure & fitness studies. The
average salary of the 362 faculty was $39,391, an average salary 20.5 percent
“lower than the average salary of $47,463 for all 36,513 faculty in ALL MAJOR
FIELDS in the 1995-96 private study.

The three-year increase in average salaries for all faculty in parks,
recreation, leisure & fitness studies in the private institutions studies was
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13.7 percent ($39,391 minus $34,651 equals $4,740). The CPI increased
cost-of-living between October 1992 and October 1995 was 8.4 percent. A mére
realistic increase, therefore, in the average faculty salaries of parks,
recreation, leisure & fitness studies over the three-year time period, is 5.3
percent or 1.8 percent each year above the cost-of-living.

The three-year increase 1in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
$43,137 equals $4,336). In comparison to parks, recreation, leisure & fifness
studies (13.77%), the faculty in ALL MAJOR FIELDS increased their salaries 3.7
percent (13.7% minus 10.0% equals 3.7%) less than faculty in parks, recreation,
leisure & fitness studies.

For both studies in the discipline/major field of parks, recreation,
leisure & fitness studies, the faculty mix percentage is lower at the professor
rank in comparison to the assistant professor rank: 18.5 percent vs. 33.8
percent  (1992-93); and  23.2 perceﬁt vs. '29.6 percent, (1995-96). The
differences in the ranks of professor and gssistant professor in ALL MAJOR
FIELDS for both private studies are 31.9 percent vs. 31.8 percent (1992-93) and
32.7 percent vs. 30.7 percent (1995-96).

Finally, the- hiring rate for new assistant professors in parké,
recreation, 1leisure & fitness studies was higher than the hiring rate in ALL
MAJOR FIELDS in the 1992-93 private study: 4.7 percent (16/340) vs. 4.0 percent
(1,415/35,291) and higher in the 1995-96 private study: 5.5 percent (20/362)

vs. 4.9 percent (1,807/36,513).

CONCLUSION
This article presents salary-trend information on the academic discipline/-
major field of parks, recreation, leisure & fitness studies and compares that
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information with both ALL MAJOR FIELDS and the CPI over a period of three
vears, from the '"baseline year" of 1992-93 through the "trend year'" of 1995-96.
Two studies--one for public institutions, and the other for private
institutions--were conducted. for the baseline year and for the trend year--a
total of four studies. A total of 2,664 (1.4%) faculty in the discipline/major
field of parks, ';écreation, leisure & fitness studies participated and were
included in the 51 disciplines /major fields in each of the four studies and in
the overall total of 190,712 participating faculty. The same 212 public
institutions and the same 337 private institutions in the United States
participated in the baseline year and in the trend year.

Although the public and private studies data may be interpreted in a
variety of ways, several significant points are as follows. First, in both the
public and private studieé, the average faculty salary factors in the disci-
pline/major field of parks, recreation, leisure & fitness studies in 1992-93
were eight percent and 20 percent below the average faculty salary factors for
all ranks in ALL MAJOR FIELDS (1.00), respectively. In both the public and
private studies the average faculty salary factors for all ranks in parks,
recreation, leisure & fitness studies in 1995-96 were nine percent and 17
percent below the average salary factors for all ranks in ALL MAJOR FIELDS
(1.00), respectively. ‘

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in parks, recreation, leisure &
fitness studies in the public institutions received an average annual salary
increase of .13 pércent below the cost-of-living. In the private institutions
the annual average salary increase was 1.8 percent above the cost*of-living.

Third, in both the 1992-93 and 1995-96 public and private studies in
parks, recreation, leisure & fitneés studies, the professor rank FAC MIX PCTs
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are lower than those for the assistant professor rank, indicating that in both
the public and private studies the discipline/major field of parks, recreation,
leisure & fitness studies is still emerging in the academy.

Finally, the hiring rate for new assistant professors in the 1992-93
public study was lower than the hiring rate for ALL MAJOR FIELDS. However, in
the 1995-96 public study and in the 1992-93 and 1995-96 private studies the
hiring rate was higher than the hiring rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the
academic discipline/major field of parks, recreation, leisure & fitness studies
has now Been developed, it is anticipated that this information will serve as a
valuable reference and evaluation tool for interested administrators and

professors.

Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:

A - OVERALL LIST OF SELECTED DISCIPLINES, page 10
B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14



SALARY-TREND STUDY OF FACULTY IN
PHILOSOPHY AND RELIGION
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., 1in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

including philosophy and religion. The CIP defines the discipline/major field

of philosophy and religion as,

A summary of groups of instructional programs that describe
the study of modes, methods and types of logical inquiry; and
the study of organized systems of belief and related
practices.®

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 127--38).]

This article summarizes the overall average salary increases in the
discipline/major field of philosophy and religion for both public and private
institutions from the 'baseline year" of 1992-93 to and including the "trend
year" of 1995-96. Of the 269 institutions which participated in CUPA's PUBLIC
study of 1992-93, 212 also participated in 1995-96. Data from those same 212
institutions were used in both the baseline year and the trend year. Of the 487
" institutions which participated in CUPA's PRIVATE sthy of 1992-93, 337 also
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participated in 1995-96. Data from those same 337 institutions were used in
both the baseline year and the trend year. |

This article 1lists the éverage salaries for the discipline/major field of
philosophy and religionAfor both public and private participating institutions
by fank, including NEW ASST PROF (new assistant professor), the FAC MIX PCT
(faculty. mix percentage), and the SALARY FACTOR. Comparisons are also made
using the CPI's (Consumer Price Index) changes in cost-of-living between the
two studies for each of the two study years (1992-93 and 1995-96).

The CPI  uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty ;salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the facﬁlty
salaries with the CPI gives one a more precise view of what '"real" salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for

a given academic rank and discipline/major field.



The FAC MIX» bCT represents the percentage of faculty in a given'disci-
pline/major field who hold a given academic rank. For examﬁle, a FAC MIX PCT
factor of 31.0 for associate professors of philosophy and religion in the
1992-93 public study means that 31.0 percent of the faculty in that
discipline/major field held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.96 for
associate professors in the discipline/major field of philosophy and religion
in the 1992-93 public study means that their average salary is four percent
lower than the average salary for all associate professors in all institutions
in that study.

NEW ASST PROF refers.to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of philosophy and religion with the entire
data base for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the "baseline year'" of 1992-93 and the '"trend year' of
1995-96 will 1lessen the reliability and validity of any conclusions that one
might make based on a simple comparison of averages.
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NEW

ASSO ASST ASST
PROF PROF FROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN
DISCIPLINE: PHILOSOFHY AND RELIGION
PUBLIC 1992-93: MAJOR FIELD: Philosophy and Religion
AVERAGE '
SALARY: 55140 331 122 41717 279 107 32516 221 101 30801 32 28 24815 19 14 44783 900 147
FAC MIX
PCT: 7h2.3% 31.0% 24.6% 3.6% 2.1% 100.0%
SALARY ) '
FACTOR: 1.01 0.96 0.90 0.89 0.93 1.02
ALL MAJOR FIELDS
AVERAGE _
SALARY: 54518 19682 L3644 17249 36026 17758 34654 2434 26818 3879 43874 58568 212
FAC MIX
PCT: 33.6% 29.5% 30.3% 4.2% 6.6% 100.0%
DISCIPLINE: PHILOSOPHY AND RELIGION
PUBLIC, 1995-96: MA.JOR FIELD: Philosophy and Religion
AVERAGE .
SALARY: 60147 396 124 44930 292 109 35523 221 104 32774 36 30 24801 12 11 h8954 921 151
FAC MIX
PCT: 43.0% 31.7% 24.0% 3.9% 1.3% 100.0%
SALARY
FACIOR: 1.01 0.95 0.91 0.90 0.85 1.02
ALL MAJOR FIELDS
AVERAGE
SALARY: 59610 20428 47366 18254 38928 17820 36373 2811 29106 3838 47858 60340 212
FAC MIX
PCT: 33.9% 30.3% 29.5% L.7% 6.4% 100.0%
DISCIPLINE: PHILOSOPHY AND RELIGION
PRIVATE, 92-93: MAJOR FIELD: Philosophy and Religion
AVERAGE
SALARY: 50656 640 231 39376 453 193 32121 440 205 30035 66 56 26899 49 41 41535 1582 286.
FAC MIX
PCT: 40.5% 28.6% 27.8% 4.2% 3.1% 100.0%
SALARY
FACTOR: 0.93 n.93 0.92 0.92 0.93 0.94
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96
In the PUBLIC 1992-93 study in the above table, the discipline/major field
of philosophy and religion was reported in 147 of the 212 public institutions.
The average salary of the 900 faculty was $44,783. This average salary was

approximately 20.7 percent lower than the average salary of $43,874 for all

58,568 faculty in ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, philosophy and
religion was reported in 151 of the same 212 public institutions. The aVerage
salary of the 921 faculty was $48,954. This average salary was approximately

22.9 percent lower than the average salary of $47,858 for all 60,340 faculty in

ALL MAJOR FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the

discipline/major field of philosophy and religion in the public institutions

. studied was 9.3 percent ($48,954 minus $44,783 equals $4,171). The CPI of

increase cost-of-living between October 1992 and October 1995 was 8.4 percent.
In comparison, with the CPI, there was a relative increase in philosophy and
religion average faculty salaries over the three-year period by .9 percent or
an average of .3 percent each year above the cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of
philosophy and religion (9.3%7), the faculty in ALL MAJOR FIELDS received a
relative increase in their salaries of .2 percent less than the faculty in the
discipline/major fiéld of philosophy and religion.
| In the 1992-93 study the faculty mix percentage in philosophy and religion
is higher at the professor rank than at the assistant profeésor rank: 42.3
percent vs.. 24.6 percent; in the 1995-96 study it is 43.0 percent vs. 24.0
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percent. The differences in faculty mix percentage at the ranks of professor
and assistant proféssor in ALL MAJOR FIELDS for both public studies are 33.6
percent vs. 30.3 pefcent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).
Finally, the hiring rate of new assistant professors in philosophy and
religion in the public studies was lower than the hiring rate of ALL MAJOR
FIELDS in 1992-93, 3.5 percent (32/900) vs. 4.1 percent (2,434/58,568) and

lower in 1995-96, 3.9 percent (36/921) vs. 4.6 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 ANb 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of philosophy and religion was reported in 286 of the
337 private institutions. The average salary pf the 1,582 faculty was $41,535,
an average salary 3.8 percent lower than the average salary of $43,137 for all
35,291 faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In -the PRIVATE 1995-96 salary study in the above table, 290 of the same
337 private institutions reported philosophy and religion. The average salary
of the 1,704 faculty was $45,466, an average salary 4.4 percent lower than the
average salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the
1995-96 private study.

The three-year ‘increase in average salaries for all faculty in philosophy
and religion in the private institutions studies was 9.5 percent ($45,466 minus
$41,535 equals $3,931). The CPI increased cost-of-1living between October 1992
and October 1995 was 8.4 percent. A more realistic increase, therefore, in the
average faculty salaries of philosophy and religion over the three-year time
period, is 1.1 percent or .37 percent each year above the cost-of-living.

The three-year increase in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus

6



$43,137 equals $4,336). In comparison to philosophy and religion (9.5%), the
faculty in ALL MAJOR FIELDS increased their salaries .5 percent (10.0% minus
9.5% equals .57) more than faculty in philosophy and religion.

For both studies in the discipline/major field of philosophy and religion,
the faculty mix percentage is higher at the professor rank in comparison to the
assistant professor rank: 40.5 percent vs. 27.8 percent (1992-93); and 39.6
percent vs. 27.2 percent, (1995-96). The differences in the ranks of proféssor
and assistant professor in ALL MAJOR FIELDS for both private studies are 31.9
percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

Finally, the hiring rate for new assistant professors in philosophy and
religion ‘was higher than the hiring rate in ALL MAJOR FIELDS in the 1992-93
private study: 4.2 percent (66/1,582) vs. 4.0 percent (1,415/35,291) and lower
in the 1995-96 private study: 4.7 -percent (81/1,704) vs. 4.9 percent

(1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of philosophy and religion and compares that information with both
ALL MAJOR FIELDS and the CPI over a period of three years, from the ''baseline
vear" of 1992-93 through the '"trend year" of 1995-96. Two studies--one for
public institutions, and thé other for private institutions--were conducted for
the baseline year and for the trend year--a total of four studies. A total of
5,107 (2.7%) faculty in the discipline/major field of philosophy and religion
participated and wereA included in the 51 disciplines /major fields in each of
the four studies and in the overall total of 190,712 participating faculty. The
same 212 public _institutions and the same 337 private institutions in the
United States participated in the baseline year and in the trend year.
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Although the public and private studies data may be intérpreted in a
variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of philosophy and religion in 1992-93 were two percent above
and four percent below, the average faculty salary factors for all ranks in ALL
MAJOR FIELDS (1.00), respectively. In both the public and private studies the
average faculty salary factors fér all ranks in philosophy and religion in
1995-96 were two percent above and four percent below the average salary
factors for all ranks in ALL MAJOR FIELDS (1.00), respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in philosophy and religion in
the public institutions received_ an average annual salary increase of .3
percent above the bost—of-living. In the private institutions the annual
average salary increase was .37 percent above the cost-of-living.

Third, in both the 1992-93 and 1995-96 public and private studies in
philosophy and feligion, the professor rank FAC MIX PCTs are higher than those
for the assistant professor rank, indicating that in both the public and
private studies the discipline/major field of philosophy and religion is firmly
established and on going in the academy. -

Finally, the hiring rate for new assistant professors in the 1992-93 and
1995-96 public studies and in the 1995-96 private study was lower than the
hiring rate for ALL MAJOR FIELDS. 1In the privafe 1992-93 study, however, the
hiring rate for new assistant professors was higher than for ALL MAJOR FIELDS.

Because a siéﬁificant data base of average faculty salaries in the
academic discipline/major field vof philosophy and religion has now been
developed, it is anticipated that this information will serve as a valuable
reference and evaluation tool for interested administrators and professors.

8
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Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.
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SALARY-TREND STUDY OF FACULTY IN
PHYSICAL SCIENCES
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 _the College and University Personnel Association (CUPA) in

Washington, D.C.,

North Carolina, has

discipline and rank

universities, and the

in

cooperation with Appalachian State University in Boone,

conducted two annual national faculty salary studies by

through 1995-96: one for public senior colleges and

other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
feaching faculty in 51 selected academic disciplines/major fields chosen from
among those defined by A Classification of Instructional Programs (c1p), 1990,

including physical sciences. The CIP defines the discipline/major field of

physical sciences as,

A summary of groups of instructional programs that describe

the scientific study of inanimate objects, processes of

matter and energy, and associated phenomena.*

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 129--40).1]

This article summarizes the overall average salary increases in the
discipline/major field of physical sciences for both public and private
institutions from the '"baseline year" of 1992-93 to and including the "trend
year" of 1995-96. Of the 269 institutions which participated in CUPA's PUBLIC
study of 1992-93, 212 also participated in 1995-96. Data from those same 212
institutions were used in both the baseline year and the trend year. Of the 487

institutions which participated in CUPA's PRIVATE study of 1992-93, 337 also

1
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participated in 1995-96. Data from tnose same 337 institutions were used in
both the baseline year and the trend year.

This article lists the average salaries for the discipline/major field of
physical sciences for both public and private participating institutions by
rank, including NEW ASST PROF (new assistant professor), the FAC MIX PCT
(faculty mix percentage). and the SALARY FACTOR. Comparisons are also made
using the CPI's (Consumer Price Index) changes in cost-of-living between the
two studies for each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates -prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what "real" salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year Salafy of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer aeademic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty ealaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries werelincluded
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for

a given academic rank and discipline/major field.



‘The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 26.5 for associate professors of physical sciences in the 1992-93
public study means that 26.5 percent of the faculty in that discipline/major
" field held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ragio of the average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.98 for
associate professors .in the discipline/major field of physical sciences in the
1992-93 public study means that their average salary is two percent lower than
the average salary for all associate professors in all institutions in that
study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995—96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of physical sciences with the entire data
base for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistié
such as the average. It should also be noted that any large disparity in the
sample sizes between the '"baseline year" of 1992-93 and the "trend year" of
1995-96 will 1lessen the reliability and validity of any conclusions that one
might make based on a simple comparison of averages.
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC ;992-93 study in the above table, the discipline/major field
of physical sciences was reported in 50 of the 212 public institutions. The
average salary of the 480 faculty was $44,025. This average salary was
approximately .3 percent higher than the average salary of $43,874 for all
58,568 faculty in ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, physical sciences
was reported in 58 of the same 212 public institutions. The average salary of
the 485 faculty was $48,093. This averége salary was approximately .5 percent
higher than the average salagy of $47,858 for all 60,340 faculty in ALL MAJOR
FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of physical sciences in the public institutions studied
was 9.2 percent '($48,693 minus $44,025 equals $4,068). The CPI of increase
cost-of-1living between October 1992 and October 1995 was 8.4 percent. In
comparison, with the CPI, there was a relative increase in physical séiences
average faculty salaries over the three-year period by .8 percent or an average
of .3 percent each year above the cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major fieid of physical
sciences (9.2%), the faculty in ALL MAJOR FIELDS received a relative increase
in their salaries of .1 percent less than the faculty in the discipline/major
field of physical sciences.

In the 1992-93 study the faculty mix percentage in physical sciences is
higher at the professor rank than at the assistant professor rank: 41.9 percent
vs. 26.3 percent; in the 1995-96 study it is 42.3 percent vs. 35.8 percent. The

differences in faculty mix percentage at the ranks of professor and assistant
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professor in ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 bercent vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant professors in physical sciences
in the public studies was higher than the hiring rate of ALL MAJOR FIELDS in
1992-93, 4.4 percent (21/480) vs. 4.1 percent (2,434/58,568) and lower in

1995-96, 3.7 percent (18/485) vs. 4.6 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93. salary study in the above table indicates that the
discipline/major field of physical sciences was reported in 35 of the 337
private institutions. The average salary .of the 109 faculty was $35,584, an
average salary 21.2 percent lower than the average salary of $43,137 for all
35,291 faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 29 of the same 337
private institutions reported physical sciences. The average salary of the 111
faculty was $46,520, an average salary 2 percent lower than the average salary
of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96 private
study.

The ithree-year increase 1in average salaries for all faculty in physical
sciences in the private institutions studies was 30.7 percent ($46,520 minus
$35,584 equals $10,936). The CPI increased cost-of-living between October 1992
and October 1995 was 8.4 percent. A more realistic increase, therefore, in the
average faculty salaries of physical sciences over the three-year time period,
is 22.3 percent or 7.4 percent each year above the cost-of-living.

The three-year ;increase in average salaries for all faculty'in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
$43,137 equals $4,336). In comparison to physical sciences (30.7%), the faculty
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iﬁ ALL MAJOR FIELDS increased their salaries 20.7 percent (30.77 minus 10.07%
equals 20.77) less than faculty in physical sciences.

In the 1992-93 study in the discipline/major field of physical sciences,
the faculty mix percentage is lower at the professor rank iﬁ comparison to the
assistant professor rank: 32.1 percent vs. 38.5 percent; and higher in the
1995-56 study: 47.7 percent vs. 28.8 percent. The differences in the ranks of
professor and assistant professor in ALL MAJOR FIELDS for both private studies
are 31.9 percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent
(1995-96).

Finally, the hiring rate for new assistant professors in physical sciences
was higher than the hiring rate in ALL MAJOR FIELDS in the 1992-93 private
study: 3.7 percent ‘(4/109) vs. 4.0 percent (1,415/35,291) and higher in the

1995-96 private study: 4.5 percent (5/111) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of physical sciences and compares that information with both ALL
MAJOR FIELDS and the CPI over a period of three years, from the "baseline year"
of 1992-93 through the ''trend year" of 1995-96. Two studies--one for public'
institutions, and the other for private institutions--were conducted for the
baseline year and for the trend year--a total of four studies. A total of 1,185
(.6%) faculty in Fhe discipline/major field of physical sciences participated
and were included in the 51 disciplines /major fields in each of the four
studies and in the overall total of 190,712 participating faculty. The same 212
public institutions and the same 337 private institutions in the United States
participated in the baseline year.and in the trend year.

Aithough the public and private studies data may be interpreted in a
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variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci;
pline/major field of physical sciences in 1992-93 were the same and 18 percent

below, the average faculfy salary factors for all ranks in ALL MAJOR FIELDS
(1.00), respectively. In both the public and private studies the average
faculty‘ salary factors for all ranks in physical sciences in 1995-96 were the

same and two percent below the average salary factors for all ranks in ALL
MAJOR FIELDS (1.00), respectively.

Second, the Oc;ober 1995 CPI reflects a 8.4 percent inérease over the
October 1992 CPI and indicates that the faculty in physical sciences in the
public institutiSns received an average annual salary increase of .3 percent
above the cost-of-living. In the private institutions the annual average salary
increase was- 7.4 percent above the cost-of-liviné.

Third, in both the 1992-93 and 1995-96 public studies in physical
sciences, the professor rank FAC MIX PCTs are higher than those for the
assistant professor rank, indicating that in the public studies the
discipline/major field of physical.sciences is firmly established and on going
in the academy. However, in the 1992-94 private study in physical sciences, the
professor rank FAC MIX PCTs are lo&er than those for the assistant professor
rank, but higher in 1995-96, indicating that in the private studies, the
discipline/major field of physical sciences is still an emerging discipline/-
major field in academia.

Finally, the hiring rate for new assistant professors in the 1995-96
public study and in both the 1992-93 and 1995-96 private studies was lower than
the hiring rate for ALL MAJOR FIELDS. In the public 1992-93 study, however,
the hiring rate for new assistant professors was higher than for ALL MAJOR

FIELDS.



Because a significant data base of average faculty salaries in the
academic discipline/major field of physical sciences has now been developed, it
is anticipated that this information will serve as a valuable reference and

evaluation tool for interested administrators and professors.

Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:

A - OVERALL LIST OF SELECTED DISCIPLINES, page 10
B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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SALARY-TREND STUDY OF FACULTY IN
PHYSICAL THERAPY
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted t@o annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (cip), 1990,

including physical therapy. The CIP defines the discipline/major field of

physical therapy as,

An instructional program that prepares individuals, wupon
referral by a physician, to evaluate patients and plan and
execute treatment programs to prevent or remediate physical
dysfunction, relieve pain and prevent further disability.
Includes instruction in patho-and therapeutic kinesiology,
equipment design and maintenance, treatment regimes, and the
evaluation of skeletal, neurological and cardiovascular
disorders. Also includes instruction in patient counseling,
personnel supervision and record-keeping.¥

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990]}.
p. 185--51.2308).1

‘This article summarizes the overall average salary increases in the
discipline/major field of physical therapy for both public and private
institutions from the '"baseline year" of 1992-93 to and including the "trend
year" of 1995-96. Of the 269 institutions which participated in CUPA's PUBLIC
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study of 1992-93,;'212 also participated in 1995-96. Data from those same 212
institutions werelused in both the baseline year and the trend year. Of the 487
institutions which participated in CUPA's PRIVATE study of 1992-93, 337 also
participated in 1995-96. Data from those same 337 institutions were used in
both the baseline year and the trend year.

This article 1lists the average salaries for the discipline/major field of
physical therapy for both public and private participating institutions by
rank, including NEW ASST PROF (new assistant professor), the FAC MIX PCT
(faculty mix percentage), and the SALARY FACTOR. Comparisons are also made
using the CPI's (Consumer Price Index) changes in cost-of-living between the
two studies for each of the two study years (1992-93 and 1995-96).

The CPI wuses a base period of 1982-84'and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what "real" salary
increases are, that is, buying power.

The salary is . based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the aseumption that all employees are full-time. The'average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included

to compute the average salary.

1:3



"N/IN" refers to the number of institutions that reported salary data for
a given academic rank and discipline/major field.

The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field Gho hold a given academic rank. For example, a FAC MIX PCT
factor of 35.4 fér associate professors of physical therapy in the 1992-93
public study means that 35.4 percent of the faculty in that discipline/major
field held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 1.00 for
associate professors in the discipline/major.field of physical therapy in the
1992-93 public study means that their average salary is the same as the average
salary for all associate professors in all institutions in that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All inforﬁation
for this gfoup was inéluded in the ASST PROF group for reporting purﬁoses.

ALL MAJOR FIELDS refers to the entife data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of physical therapy with the entire data
base for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the 'baseline year" of 1992-93 and the "trend year" of
1995-96 will 1lessen the reliability and validity of any conclusions that one
might make based on a simple comparison of averages.

3
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RIC

Aruitoxt provided by Eic:

ASSO ASST ASST
PROF PROF PROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN
DISCIPLINE: HEALTH PROFESSIONS AND RELATED SCIENCES
PUBLIC 1992-93: MAJOR FIELD: Physical Therapy :
AVERAGE :
SALARY: 57877 7. 4 43851 29 12 39374 37 13 42167 3 3 35075 9 5 42065 82 17
FAC MIX
PCT: 8.5% 35.4% 45.1% 3.7% 11.0% 100.0%
SALARY
FACTOR: 1.06 1.00 1.09 1.22 1.31 0.96
ALL MAJOR FIELDS
AVERAGE
SALARY: 54518 19682 43644 17249 36026 17758 34654 2434 26818 3879 43874 58568 212
FAC MIX
PCT: 33.6% 29.5% 30.3% 4.2% 6.6% 100.0%
DISCIPLINE: HEALTH PROFESSIONS AND RELATED SCIENCES
PUBLIC, 1995-96: MAJOR FIELD: Physical Therapy
AVERAGE
SALARY: 60949 16 11 51873 39 16 43747 39 14 -41017 3 2 39507 10 7 49033 104 21
FAC MIX
PCT: 15.4% 37.5% 37.5% 2.9% 9.6% 100.0%
SALARY
FACTOR: 1.02 1.10 1.12 1.13 1.36 1.02
ALL MAJOR FIELDS
AVERAGE :
SALARY: 59610 20428 47366 18254 38928 17820 36373 2811 29106 3838 47858 60340 212
FAC MIX
PCT: 33.9% 30.3% 29.5% 4.7% 6.4% 100.0%
DISCIPLINE: HEALTH PROFESSIONS AND RELATED SCIENCES
PRIVATE, 92-93: MAJOR FIELD: Physical Therapy
AVERAGE
SALARY: 67774 3 3 50899 29 15 40250 50 17 38511 8 6 38657 23 10 43629 105 20
FAC MIX
PCT: 2.9% 27.6% 47.6% 7.6% 21.9% 100.0%.
SALARY .
FACTOR: 1.24 1.20 1.15 1.17 1.34 1.01
ALL MAJOR FIELDS
AVERAGE
SALARY: 54539 11253 42331 10862 34956 11225 32785 1415 28932 1951 43137 35291 337
FAC MIX
PCT: 31.9% 30.8% 31.8% 4.0% 5.5% 100.0%
- DISCIPLINE: HEALTH PROFESSIONS AND RELATED SCIENCES
PRIVATE, 1995-96: MAJOR FIELD: Physical Therapy
AVERAGE
SALARY: 59715 10 9 54949 44 20 44850 80 26 44126 4 11 41246 17 10 48372 151 29
FAC MIX '
PCT: 6.6% 29.1% 53.0% 9.3% 11.3% 100.0%
SALARY
FACTOR: 0.99 1.19 1.18 1.22 1.36 1.02
ALL MAJOR FIELDS
AVERAGE
SALARY: 60032 11948 46167 11659 37984 11222 36092 1807 30425 1684 47463 36513 337
FAC MIX
PCT: 32.7% 31.9% 30.7% 4.9% L.6% 100.0%
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of physical therapy was reported in 17 of the 212 public institutions. The
average salary of the 82 faculty was $42,065. This average salary was
approximately 4.3 percent lower than the average saléry of $43,874 for all
58,568 faculty in ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, physical therapy
was reported in 21 of the same 212 public institutions. The average salary of
the 104 faculty was $49,033. This average salary was approximately 2.5 percent
lower than the average salary of $47,858 for all 60,340 faculty in ALL MAJOR
FIELDS in the 1995-96 public study.

The three-year iﬂcrease in average salaries for all faculty in the
discipline/major field of physical therapy in the public institutions studied
was 16.6 percent ($49,033 minus $42,065 equals $6,968). The CPI of increase
cost-of-1living between October 1992 and October 1995 was 8.4 percent. In
comparison, with the CPI, there was a relative increase in physical therapy
average faculty salaries over the three-year period by 8.2 percent or an
average of 2.7 percent each year above the cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of physical
therapy (16.6%), the faculty in ALL MAJOR FIELDS received a relagive increase
in their salaries of 7.5 percent more than the faculty in the discipline/major
field of physical thérapy.

In the 1992-93 study the faculty mix percentage in physical therapy is
lower at the professor rank than at the assistant professor rank: 8.5 percent

vs. 45.1 percent; in the 1995-96 study it is 15.4 percent vs. 37.5 percent. The
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differences in faculty mix percentage at the ranks of professor and assistant
professor in ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant professors in physical therapy
in the public studies was lower than the hiring rate of ALL MAJOR FIELDS in
1092-93, 3.7 percent (3/82) vs. 4.1 percent (2,434/58,568) and lower in

1995-96, 2.9 percent (3/104) vs. 4.6 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of physicai therapy was reported in 20 éf the 337
private institution;. The average salary of the 105 faculty was $43,629, an
average salary 1.1 percent higher than the average salary of $43,137 for all
35,291 faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above'table, 29 of the same 337
private institutions repdrted physical therapy. The average salary of the 151
faculty was $48,372, an average salary 1.9 percent higher than the average
salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study. |

The three-year increase in averége salaries for all faculty.in physical
therapy in the private institutions studies was 10.9 percent ($48,372 minus
$43,629 equals $4,743). The CPI increased cost-of-living between October 1992
and October 1995 was 8.4 percent. A more realistic increase, therefore, in the
average faculty salaries of physical therapy over the three-year time period,

is 2.5 percent or .8 percent each year above the cost-of-living.



The three-year increase in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
$43,137 equals $4,336). In conmparison to physical therapy (10.9%), the faculty
in ALL MAJOR FIELDS increased their salaries .9 percent (10.9% minus 10.0%
equals .97).less than faculty in physical therapy.

For both studies in the discipline/major field of physical therapy, the
faculty mix percentage is lower at the professor rank in comparison to the
assistant professor rank: 2.9 percent vs. 47.6 percent (1992-93); and 6.6
percént vs. 53.0 percent, (1995-96). The differences in the ranks of professor
and assistant professor in ALL MAJOR FIELDS for both private studies aré 31.9
percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

Finally, the hiring rate for new assistant professors in physical fherapy
was higher than the hiring rate in ALL MAJOR FIELDS in the 1992-93 private
study: 7.6 percent (8/105) vs. 4.0 percent (1,415/35,291) and higher in the

1995-96 private study: 9.3 percent (14/151) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of physical therapy and compares that information with both ALL
MAJOR FIELDS and the CPI over a period of three years, from the "baseline year"
of 1992-93 through the '"trend vyear'" of 1995-96. Two studies--one for public
institutions, and the other for private institutions--were conducted for the
baseline year aﬁd for the trend year--a total of four studies. A total of 442
(.2%) faculty in the discipline/major field of physical therapy participated
and were included in the 51 disciplines /major fields in each of the four
studies and in the overall total of 190,712 participating faculty. The same 212

public institutions and the same 337 private institutions in the United States



participated in the.baseline year ana in the trend year.

Although the ‘public and private studies data may be interpreted in a
variety of ways; several significant points are as follows. First, in both the
public and private studies; the average faculty salary factors in the disci-
pline/major field of physical therapy in 1992-93 were four percent below and
one percent above the average faculty salary factors for all ranks in ALL MAJOR
FIELDS (1.00), respectively. In both the public and private studies the average
faculty salary factors for all ranks in physical therapy in 1995—96 were two
percent and two percent above the average salary factors for ail ranks in ALL
MAJOR FIELDS (1.00), respect&vely.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in physical therapy in the
public institutions received an average annual salary increase of 2.7 percent
above the cost-of-living. In tﬁe private institutions the annual average salary
increase was .8 percent above the cost-of-living.

Third, in both the 1992-93 and 1995-96 public and private studies in
physical therapy, the professor rank FAC MIX PCTs are lower than those for the
assistant professor fank, indicating that in both 'the public and private
studies the discipline/major field of physical therapy is still emerging in the
academy.

Finally, the hiring rate for new assistant professors in the 1992-93 and
1995-96 public studies was lower than the hiring rate for ALL MAJOR FIELDS.
However, the hiring rate for new assistant professors in the 1992-93 and
1995-96 private studies was higher than the Hiring rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the
academic discipline/major field of physical therapy has now been developed, it
is anticipated that this information will serve as a valuable reference and
evaluation tool for interested administrators and professors.
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SALARY-TREND STUDY OF FACULTY IN
' PHYSICS
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary\studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (c1pP), 1990,

including physics. The CIP defines the discipline/major field of physics as,

An instructional program that generally describes the
scientific study of matter and energy, and the formulation
and testing of the 1laws governing the behavior of the
matter-energy continuum. Includes instruction in classical
and modern physics, ~electricity and magnetism, thermo-
dynamics, mechanics, wave properties, nuclear processes,

relativity and quantum theory, quantitative methods, and
laboratory methods.*

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 133--40.0801).]

This article summarizes the overall average salary increases in the
discipline/major field of physics for both public and private institutions from
the ''baseline year" of 1992-93 to and including the '"trend year" of 1995-96. Of
the 269 institutions which participated in CUPA's PUBLIC study of 1992-93, 212
also participated in 1995-96.AData from those same 212 in;titutions were used
in both the baseline year and the trend year. Of the 487 institutions which

1
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participated in CUPA's PRIVATE study of 1992-93, 337 also participated in
1995-96. Data from those same 337 institutions were used in both the baseline
year and the trend year.

This article 1lists the -average salaries for the discipline/major field of
physics for both public and private participating institutions by rank,
including NEW ASST PROF (new assistant professor), the FAC MIX PCT (faculty mix
percentage), and the SALARY FACTOR. Comparisons are also made using the CPI's
(Consumer Price 1Index) changes in cost-of-living between the two studies for
each of the two study years (1992-93 and -1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty:‘salary, it is important to consider any changes in the pur-
chasing power of. salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what 'real' salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

“N/IN" refers to the number of institutions that reported salary data for
a given academic rank and discipline/major field.

2
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The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 28.6 for associate professors of physics in the 1992-93 public study
means that 28.6 percent of the faculty in that discipline/major field held the
rank of associate professor. |

The SALARY FACTOR for a given rank in a given discipline/major field
represents’ the ratio of the average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 1.03 for
associate professors in the discipline/major field of physics in the 1992-93
public study means that their average salary is three percent higher than the
average salary for all associate professors in all institutions in that study.

NEW ASST PROF refers to the grouping of assistant professors hired.for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was i;cluded in the ASST PROF group for reporting purposes.

ALL MAJOR FiELDS refers to the entire data base fér all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of physics with the entire data base for
each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the 'baseline year" of 1992-93 and the ''trend year" of
1995-96 will 1lessen the reliability and validity of any conclusions that one

might make based on a simple comparison of averages.



PROF
SALARY NUM N/IN

NEW
ASSO ASST © ASST
PROF FROF PROF
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN

PUBLIC 1992-93:
AVERAGE

SALARY: 58435 609 138
FAC MIX

PCT: L7 .4%

SALARY

FACIOR: 1.07

AVERAGE

SALARY: 54518 19682
FAC MIX

PCT: 33.6%

PUBLIC, 1995-96:
AVERAGE

SALARY: 63210 611 143
FAC MIX

PCT: W7 4%

SALARY

FACTOR: 1.06

AVERAGE

SALARY: 59610 20428
FAC MI¥

PCT: 33.9%

DISCIPLINE: PHYSICAL SCIENCES
MAJOR FIELD: Physics, General

45067 368 121 36363 282 115 35316 4b 36
28.6% 21.9% 3.4%
1.03 1.01 1.02
ALL MAJOR FIELDS
4364h 17249 36026 17758 34654 2434
29.5% 30.3% u.2%

DISCIPLINE: PHYSICAL SCIENCES
MAJOR FIELD: Physics, General

48196 380 124 39539 270 120 37270 38 133
29.5% 21.0% 3.0%
1.02 1.02 1.02
ALL MAJOR FIELDS
47366 18254 38928 17820 . 36373 2811

30.3% 29.5% 4.7%

INSTRUCTOR
SALARY NUM N/IN

27869
2.1%
1.04

26818
6.6%

27085

~N

1%

27

3879

27

3838

17

19

PRIVATE, 92-93:
AVERAGE

SALARY: 60406 443 155
FAC MIX

PCT: 50.3%

SALARY

FACTOR: 1.11

AVERAGE

SALARY: 54539 11253
FAC MIX

PCT: 31.9%

PRIVATE, 1995-96:
AVERAGE

SALARY: 66264 427 153
FAC MIX

PCT: 48.5%

SALARY

FACTOR: 1.10

AVERAGE

SALARY: 60032 11948
FAC MIX

PCT: 32.7%

ERIC

Aruitoxt provided by Eic:

DISCIPLINE: PHYSICAL SCIENCES
MAJOR FIELD: Physics, General

43428 233 125 36340 192 120 33599 26 24
26.5% 21.8% 3.0%
I.03 1.04 1.02

ALL MAJOR FIELDS

42331 10862 34956 11225 32785 1415
30.8% 31.8% 4,0%
N DISCIPLINE: PHYSICAL SCIENCES

MAJOR FIELD: Physics, General
47768 252 137 39157 194 123 35766 33 133
28.6% 22.0% 3.7%
1.03 1.03 0.99
ALL MAJOR FIELDS
46167 11659 37984 11222 36092 1807

31.9% 30.7% 4,9%

BEST COPY AVAILABLE

29132
1.4%

1.01

28932

5.5%

30831
0.8%

1.01

30425

4.6%

12

1951

1684

12

ALL RANKS
SALARY NUM N/IN
49128 1286 160

100.0%
1.12
43874 58568 212
100.0%
53061 1288 165
100.0%
1.11
47858 60340 212
100.0%
50233 880 220
100.0%
1.16
43137 35291 337
100.0%
54710 880 223
100.0%
1.15
474,63 36513 337
100.0%



RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of physics was reported in 160 of the 212 public institutions. The average
salary of the 1,286 faculty was $49,128. This average salary was approximately
12 percent higber than the average salary of $43,874 for all 58,568 faculty in
ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, physics was
reported in 165 of the same 212 public institutions. The average salary of the
1,288 faculty was $53,061. This average salary was approximately 10.9 percent
higher than the average salary of $47,858 for all 60,340 faculty in ALL MAJOR
FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of physics in the public institutions studied was 8.0
percent ($53,061 minus $49,128 equals $3,933). The CPI of increase
cost-of-living between October 1992 and October 1995 was 8.4 percent. In
comparison, with the CPI, there was a relative increase in physics average
faculty salaries over the three-year period by .4 percent or an average of .13
percent each year below the cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in tLe public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major.field of physics
(8.0%), the faculty in ALL MAJOR FIELDS received a relative increase in their
salaries of 1.1 percent more than the faculty in the discipline/major field of
physics,

In the 1992-93 study the faculty mix percentage in physics is higher at
the professor rank than at the assistant professor rank: 47.4 percent vs. 21.9
percent; in the 1995-96 study it is 47.4 percent vs. 21.0 percent. The

5

bead
%]

o



differences in faculty mix percentage at the ranks of professor and assistant
professor in ALL MAJQR FIELDS for both public studies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant professors in physics in the
public studies was lower than the hiring rate of ALL MAJOR FIELDS in 1992-93,
3.4 percent (44/1,286) vs. 4.1 percent (2,434/58,568) and lower in 1995-96, 2.9

percent (38/1,288) vs. 4.6 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of physics was ?eported in 220 of the 337 private
institutions. The average salary of the 880 faculty was $50,233, an average
salary 16.4 percent higher than the average salary of $43,137 for all 35,291
faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 223 of the same
337 private institutions reported physics. The average salary of the 880
faculty was $54,710, an average salary 15.3 percent higher than the average
salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study. |

The three-year increase in average salaries for all faculty in physics in
the private institutions studies was 8.9 percent ($54,710 minus $50,233 equals
$4,477). The CPI increased cost-of-living between October 1992 and October 1995
was 8.4 percent. A more realistic increase, therefore, in the average faculty
salaries of physiés over the three-year time period, is .5 percent or .17
percent each year above the cost-of-living.

The three-year increase in average salaries for all faculty in ALL MAJOR

FIELDS in the private institutions studied was 10.0 percent ($47,463 minus



$43,137 equals $4,336). In comparison to physics (8.9%7), the faculty in ALL
MAJOR FIELDS increased their salaries 1.1 percent (10.0% minus 8.9%quuals
1.17Z) more than faculty in physics.

For Both studies in the discipline/major field of physics, the faculty mix
percentage is higher at the professor rank in comparison to the assistant
professor rank: 50.3 percent vs. 21.8 percent (1992-93); and 48.5 percent vs.
22.0 percent, (1995-96). The differences in the ranks of professor and
assistant professor in ALL MAJOR FIELDS for both private studies are 31.9
percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

Finally, the hiring rate for new assistant professors in physics was lower
than the hiring rate in ALL MAJOR FIELDS in the 1992-93 private study: 2.9
percent (26/880) vs. 4.0 percent (1,415/35,291) and 1lower in the 1995-96

private study: 3.7 percent (33/880) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of physics and compares that information with both ALL MAJOR FIELDS
and the CPI over a period of three years, from the "baseline year" of 1992-93
through the "trend year'" of 1995-96. Tﬁo studies--one for public institutions,
and the other for private institutions--were conducted for the baseline year
and for the trend year--a total of four studies. A total of 4,334 (2.37%)
faculty in the discipline/major field of physics participated and were included
in the 51 disciplines /major -fields in each of the four studies and in the
overall total of 190,712 participating faculty. The same 212 public
institutions and the ' same 337 private institutions in the United States

participated in the baseline year and in the trend year.

Although the public and private studies data may be interpreted in a

7

127



variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of physics in 1992-93 were 12 percent above and 16 percent
above, the average faculty salary factorsffor all ranks in ALL MAJOR FIELDS
(1.00), respectively. In both the public and private studies the average
faculty éalary factors for all ranks in physics in 1995-96 Qere 11 percent
above and 15 percegt above the average salary factors for all ranks in ALL
MAJOR FIELDS (1.00), respectively.

Second, the October 1995\ CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in ﬁhysics in the public
institutions received an average annual salary increase of .13 percent below
the cost-of-living. In contrast, in the private institutions the annual average
salary increase was .17 percent above the cost-of-living.

Third, in both the 1992-93 and 1995-96 public and private studies in
physics, the professor rank FAC MIX PCTs are higher than those for the
assistant professor rank, indicating that in both the public and private
studies the discipline/major field of physics is firmly established and on
going in the academy;

Finally, the hiring rate for new assistant professors in the 1992-93 and
1995-96 public and private studies were lower than the hiring rate for ALL
MAJOR FIELDS.

Because a significant data base of average .faculty salaries in the
academic discipline/major field of physics has now been developed, it is
anticipated that this informatién will serve as a valuable reference and

evaluation tool for interested administrators and professors.

-
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Since 1982-83

Washington, D.C.,

North Carolina, has

discipline and raﬁk

universities, and fhe
‘Salary data for
teaching faculty in

among those defined
including political

political science as,

An

in
opinion,
government
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SALARY-TREND STUDY OF FACULTY IN
POLITICAL SCIENCE, GENERAL
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

College and University Personnel Association (CUPA) in

cooperation with Appalachian State University in Boone,

conducted two annual national faculty salary studies by

through 1995-96: one for public senior colleges and

other for private senior colleges and universities.
collected and tabulated for full-time

each study were

51 selected academic disciplines/major fields chosen from

by A Classification of Instructional Programs (CIP), 1990,

science. The CIP defines the discipline/major field of

instructional program that describes the systematic study
of political
politics,

institutions and behavior. Includes instruction
political parties and interest groups, public
political research methods, studies of the

and politics of specific countries, and studies of

specific political institutions and processes.®

[*A Classification

of Instructional Programs (Washington,

D.C.: National Center for Education Statistics, [1990].
p. 147--45.1001).]

This article summarizes the overall average salary increases in the
discipline/major field of political science for both public and private
institutions from the ‘'baseline year'" of 1992-93 to and including the '"trend
year" of 1995-96. Of the 269 institutions which participated in CUPA's PUBLIC
study of 1992-93, 212 also participated in 1995-96. Data from those same 212
institutions were used in both the baseline year and the trend year. Of the 487

1

130



institutions which participated in CUPA's PRIVATE study of 1992-93, 337 also
participated in 1995-96. Data from those same 337 institutions were used in
both the baseline year and the trend year.

This article 1lists the average salaries for the discipline/major field of
political science for both public and private participating institutions by
rank, including NEW ASST PROF (new assistant professor), the FAC MIX PCT
(faculty mix percentage), and the SALARY FACTOR. Comparisons are also made
using the CPI's (Consumer Price Index) changes in cost-of-1iving between the
two studies for each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainmeﬁt,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what '"real" salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salgry data. The average salary is based on the study informa-
tion with the assumption that all employees .are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

""NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of insgitutions that reported saiary data for .

a given academic rank and discipline/major field.



The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 27.2 for associate professors of political science in the 1992-93
public study means that 27.2 percent of the faculty in that discipline/major
field held the rank of associate professor.

The SALARY FKCTOR for a given rank in a given discipline/major field
represents the rétio of the average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.98 for
associate professors in the discipline/major field of pélitical science in the
1992-93 public study means that their average salary is two percent lower than
the average salary for all associate professors in all institutions in that
study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of political science with the entire data
base for each study. |

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large dispari;y in the
sample sizes between the '"baseline year" of 1992-93 and the '"trend year" of
1995-96 will lessen the reliability and validity of any conclusions that one

might make based on a simple comparison of averages.
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PROF
SALARY NUM N/IN

NEW

PUBLIC 1992-93:
AVERAGE

SALARY: 55102
FAC MIX
PCT:
SALARY
FACTOR:

551 151
41.5%
1.01

AVERAGE
SALARY: 54518 19682
FAC MIX

PCT: 33.6%

PUBLIC, 1995-96:
AVERAGE

SALARY: 59775 539 148
FAC MIX

PCT: 39.0%
SALARY
FACTOR: 1.00
AVERAGE

SALARY: 59610 20428
FAC MIX

PCT: 33.9%

PRIVATE, 92-93:
AVERAGE

SALARY: 55616 412 172
FAC MIX

PCT:- 38.9%
SALARY
FACTOR: 1.02
AVERAGE

SALARY: 54539 11253
FAC MIX

PCT: 31.9%

PRIVATE, 1995-96:
AVERAGE

SALARY: 61472 422 178
FAC MIX

PCT: 40.0%
SALARY
FACTOR: 1.02
AVERAGE

SALARY: A0032 11948
FAC MIX

PCT: 32.7%

ASSO ASST ASST
PROF PROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN
DISCIPLINE: SOCIAL SCIENCES AND HISTORY
MAJOR FIELD: Political Science, General
42649 362 136 33673 365 125 31346 4Lt 38 28039 51 33 L4u786 1329 167
27.2% 27.5% 3.3% 3.8% 100.0%
0.98 0.92 0.90 1.05 1.02
ALL MAJOR FIELDS
43644 17249 35026 17758 34654 2434 26818 3879 43874 58568 212
29.5% 30.3% h.2% 6.6% 100.0%
DISCIPLINE: SOCIAL SCIENCES AND HISTORY
MAJOR FIELD: Political Science, General
45319 407 144 36539 1393 139 34020 78 S8 29793 43 33 L7977 1382 171
29.5% 28.4% 5.6% 3.1% 100.0%
0.96 0.94 0.94 1.02 1.00
ALL MAJOR FIELDS
L7366 18254 38928 17820 36373 2811 29106 3838 47858 60340 212
30.3% 29.5% b, 7% 6.4% 100.0%
DISCIPLINE: SOCIAL SCIENCES AND HISTORY
MAJOR FIELD: Political Science, General
41706 301 154 34110 302 140 32008 37 29 30445 4y 31 K83 1059 226
28.4% 28.5% 3.5% 4.2% 100.0%
0.99 0.98 0.98 1.05 1.03
ALL MAJOR FIELDS |
42331 10862 34956 11225 32785 1415 28932 1951 43137 35291 337
30.8% 31.8% 4.0% 5.5% 100.0%
DISCIPLINE: SOCIAL SCIENCES AND HISTORY
MAJOR FIELD: Political Science, General
45285 315 159 37318 294 136 34964 53 42 33835 23 20 497294 1054 232
29:9% 27.9% 5.0% 2.2% 100.0%
-0.98 0.98 0.97 1.11 1.04
ALL MAJOR FIELDS
06167 11659 17984 11222 36092 1807 30425 1684 47463 36513 337
31.9% 30.7% 4.9% 4.6% 100.0%
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of political science was reported in 167 of the 212 public institutions. The
average salary of the 1,329 faculty was $44,786. This average salary was
approximately 2.1 percent higher than the average salary of $43,874 for all
58,568 faculty in ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, political science
was reported in 171 of the same 212 public institutions. The average salary of
the 1,382 faculty was $47,977. This average salary was approximately .2 percent
higher than the average salary of $47,858 for all 60,340 faculty in ALL MAJOR
FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of political science in the public institutions studied
was 7.1 percent ($47,977 minus $44,786 equals $3,191). The CPI of increase
cost-of-1living between October 1992 and October 1995 was 8.4 percent. In
comparison, with the CPI, there was a relative increase in political science
average faculty salaries over the three-year period by 1.3 percent or an
average of .4 percent each year below the cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three yearsA in the public institutions studied was 9.1 percenf ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of
political sciepce (7.1%), the faculty in ALL MAJOR FIELDS received a relative
incrgase in their salaries of 2 percent more than the faculty in the
discipliné/major field of political science.

In the 1992-93 study the faculty ﬁix percentage in political science is
higher at the professor rank than at the assistant professor rank: 41.5 percent
vs. 27.5 percent; in the 1995-96 study it is 39.0 percent vs. 28.4 percent. The
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differences in faculty mix percentage at the ranks of professo; and assistant
professor in ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 percent vs. 29.5 percent t1995—96).

Finally, the hiring rate of new assistant professors in political science
in the public studies was lower than the hiring rate of ALL MAJOR FIELDS in
1992-93, 3.3 percent (44/1,329) wvs. 4.1 percent (2,434/58,568) and higher in

1995-96, 5.6 percent (78/1,382) vs. 4.6 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PkIVATE 1992-93 salary study in the above table indicates that the
discipline/major Afield of political science was reported in 226 of the 337
private institutions. The average salary of the 1,059 faculty was $44,483, an
average salary 3.1 percent higher than the average salary of $A3,137 for all
35,291 faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 232 of the same
337 private institutions reported political science. The average salary of the
1,054 faculty was $49,294, an average salary 3.8 percent higher than the
average salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the
1995-96 private study.

The three-year increase in average salaries for all faculty in political
science in the private institutions studies was 10.8 percent ($49,294 minus
$44,483 equals $4,811). The CPI increased cost-of-living between October 1992
and October 1995 was 8.4 percent. A more realistic increase, therefore, in the
average faculty salaries of political science over the three-year time period,
is 2.4 percent or .8 percent each year above the cost-of-living.

The three-year increase in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
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$43,137 equals $4,336). In comparison to political science (10.8%), the faculty
in ALL MAJOR FIELDS increased their salaries .8 percent (10.8% minus 10.07%
equals .87) less than faculty in political science.

For both studies in the discipline/major field of political sciénce, the
faculty mix percentage is higher at the professor rank in comparison to the
assistant professor rank: 38.9 percent vs. 28.5 percent (1992-93); and 40.0
percent -vs. 27.9 percent, (1995-96). The differences in the ranks of pfofessor
and assistant professor in ALL MAJOR FIELDS for both private studies are 31.9
percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

Finally, the hiring rate for new assistant professors in political science
was lower than the hiring rate in ALL MAJOR FIELDS in the 1992-93 private
study: 3.5 bercent (37/1,059) vs. 4.0 percent (1,415/35,291) and higher in the

1995-96 private study: 5.0 percent (53/1,054) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This afticle pfesents salary-trend information on the academic discipline/-
major field of political science and compares that information with both ALL
MAJOR FIELDS and the CPI over a period of three years, from the "baseline year"
of .1992-93 through the 'trend year" of 1995-96. Two studies--one for public
institutions, and the other for private institutions--were conducted for the
baseline vyear and for the trend year--a total of four studies. A total of 4,824
(2.5%) faculty in the discipline/major field of political science participated
and were included in the 51 disciplines /major fields in each of the four
studies and in the overall total of 190,712 participating faculty. The same 212
public institutions and the same 337 private institutions in the United States

participated in the baseline year and in the trend year.

Although the public and private studies data may be interpreted in a



variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of political science in 1992-93 were two and three percent
above, the average faculty salary factors for all ranks in ALL MAJOR FIELDS
(1.00), respectively; In both the public and private studies the average
faculty salary factors for all ranks in political science in 1995-96 were the
same as and four above the average salary factors for all ranks.in ALL MAJOR
FIELDS (1.00), respectively.

éecond, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in political science in the
public institutions received an average annual salary increase of .4 percent
below the cost-of-living. 1In contrast, in the private institutions the annual
average salary increase was .8 pércent above the cost-of—living.

Third, in both the 1992-93 and 1995-96 public and private studies in
political science, . the professor rank FAC MIX PCTs are higher than those for
the assistant professor rank, indicating that in both the public and private
studies the discipline/major field of political science.is firmly established
and on going in the academy.

Finally, the hiring rate for new assistant professors in the 1992-93
public and private studies was lower than the hiring rate for ALL MAJOR
FIELDS. However, in the 1995-96 public and private studies the hiringvrate was
‘higher than the hiring rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the
academic discipline/major field of political science has now been developed, it
is anticipated that this information will serve as a valuable reference and

evaluation tool for interested administrators and professors.



Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:

A - OVERALL LIST OF SELECTED DISCIPLINES, page 10
B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11
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SALARY-TREND STUDY OF FACULTY IN
PSYCHOLOGY
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., inl cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for privaﬁe senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (c1p), 1990,

including psychology. The CIP defines the discipline/major field of psychology

as,

A summary of groups of instructional programs that describe
the scientific study of behavior of individuals,
independently or collectively, and the physical and
environmental bases of mental, emotional and neurological
activity:*®

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 136--42).]

This article summarizes the overall average salary increases in the
discipline/major field of psychology for both public and private institutions
from the '"baseline year" of 1992-93 to and including the "trend year' of
1995-96, Of the 269 institutions which participated in CUPA's PUBLIC study of
1992-93, 212 also participated in 1995-96. Data from those same 212 institu-
tions were used in both. the baseline year and the trend year. Of the 487
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institutions which participated in CUPA's PRIVATE study of 1992-93, 337 also
participated in 1995-96. Data from those same 337 institutions were used in
both the baseline year and the t;end year.

This article 1lists the average salaries for the discipline/majdr field of
psychology for both public and private participating institutions by rank,
including NEW ASST PROF (new assistant professor), the FAC MIX PCT (facultylmix
percentage), and the SALARY FACTOR. Comparisons are also made using the CPI's
(Consumer Price Index) changes in cost-of-living between the two studies for
each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of

food, clothing, shelter and fuels; transportation, medical care, entertainment,

-and other goods and services people buy for day-to-day living. When examining

trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what ''real" salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number oflfaculty members whose salaries were included
to compute the average salary. |

"N/IN" refers to the number of institutions that reported salary data for
a given academic rank and discipline/major field.

2
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The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 27.7 for associate professors of psychology in the 1992-93 public
study means that ;27.7 percent of the faculty in that discipline/major field
held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.97 for
associate professors in the discipline/major field of psychology in the 1992-93
public 'study means that their average salary is three percent lower .than the
average salary for all associate professors in all institutions in that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the stud& year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of psychology with the entire data base for
each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the averaée. It should also be noted that any large disparity in the
sample sizes between the 'baseline year'" of 1992-93 and the "trend year" of
1995-96 will 1lessen the reiiability and validity of any conclusions that one

might make based on a simple comparison of averages.
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FROF
SALARY NUM N/IN

ASSO
FROF
SALARY NUM N/IN

NEW
ASST
PROF

ASST
PROF

SALARY NUM N/IN SALARY NUM N/IN

PUBLIC_1992-93:
AVERAGE

SALARY: 53353 1016 176
FAC MIX

PCT: 42 .4%
SALARY
FACTOR: 0.98
AVERAGE

SALARY: 54518 19682
FAC MIX

PCT: 33.6%

PUBLIC, 1995-96:
AVERAGE

SALARY: 58772 1066 177
FAC MIX

PCT: h2.7%
SALARY

FACTOR: 0.99
AVERAGE ‘
SALARY: 59610 20428
FAC MIX

PCT: 33.9%

42132 664 166
27.7%
0.97
43644 17249

29.5%

45201 690 169
27.6%

0.95

47366 18254

30.3%

DISCIPLINE: PSYCHOLOGY
MAJOR FIELD: Psychology

33519 640 166 31999 132
26.7% 5.5%
0.93 0.92

ALL MAJOR FIELDS
36026 17758 34654 2434
30.3% h.2%

DISCIPLINE: PSYCHOLOGY
MAJOR FIELD: Psychology

36766 673 181 34867 108
26.9% 4.3%
0.94 0.96

ALL MAJOR FIELDS

38928 17820 36373 2811

29.5% H.7%

81

82

INSTRUCTOR
SALARY NUM N/IN
28003 75 44
3.1%
1.04
26818 3879
6.6%
29534 70 43
2.8%
1.01
29106 3838
6.4%

PRIVATE, 92-93:

AVERAGE

SALARY: 52879 641 231
FAC MIX

PCT: 38.0%

SALARY

FACTOR: 0.97

AVERAGE

SALARY: 54539 11253
FAC MIX

PCT: 31.9%

PRIVATE, 1995-96:
AVERAGE
SALARY:
FAC MIX
PCT:
SALARY
FACTOR:

57988 673 243
38.1%

0.97

AVERAGE '
SALARY: 60032 11948

FAC MIX

PCT: 32.7%

O

RIC

Aruitoxt provided by Eic:

40611 535 221
31.7%
0.96
42331 10862

30.8%

43867 563 237
31.9%
0.95
46167 11659

31.9%

DISCIPLINE: PSYCHOLOGY
MAJOR FIELD: Psychology

33159 474 221 31308 49
28.1% 2.9%
0.95 0.95

ALL MAJOR FIFLDS
34956 11225 32785 1415
31.8% 4.0%

DISCIPLINE: PSYCHOLOGY
‘MAJOR FIELD: Psychology

35773 500 232 34848 93
28.3% 5.3%
0.94 0.97

ALL MAJOR FIELDS
37984 11222 36092 1807

30.7% 4.9%
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29087 36 29
2.1%
1.01

28932 1951

5.5%

28874 29 27
1.6%
0.95

30425 1684

L.6%

ALL RANKS
SALARY NUM N/IN
44148 2395 187

100.0%
1.01
43874 58568 212
100. 0%
48279 2499 190
100.0%
1.01
47858 60340 212
100.0%
42934 1686 308
100.0%
1.00
43137 35291 337
100.0%
46712 1765 311
100.0%
0.98
47463 36513 337
100.0%



RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of psychology was reported in 187 of the 212 public institutions. The average
salary of the 2,395 faculty was $44,148. This average salary was approximately
.6 percent higher than the average salary of $43,874 for all 58,568 faculty in
ALL MAJORFFIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, psychology was
reported in 190 of the same 212 public institutions. The average salary of the
2,499 faculty was $48,279. This average salary waslapproximately .9 percent
higher than the average salary of $47,858 for all 60,340 faculty in ALL MAJOR
FIELDS in the 1995-96 public study.

The three-year increase 1in average salaries for all féculty in the

.discipline/major .field of psychology in the public institutions studied was 9.4

percent ($48,279 minus $44,148 equals $4,131). The CPI of increase
cost-of-living between October 1992 and October 1995 was 8.4 percent. In

comparison, with the CPI, there was a.relative increase in psychology average
faculty salaries over the three-year period by 1 percent or an average of .3
percent each year above the cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of
psychology (9.4%), the faculty in ALL MAJOR FIELDS received a relative increase
in their salaries of .3 percent less than the faculty in the discipline/major
field of psychology.

In the 1992-93 study the faculty mix percentage in psychology is higher at
the professor rank than at the assistant professor rank: 42.4 percent vs. 26.7
percent; in the 1995-96 study it 1is 42.7 percent vs. 26.9 percent. The
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differences in faculty mix percentage at the ranks of professor and assistant
professor in ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant professors in psychology in the
public studies was higher than the hiring rate of ALL MAJOR FIELDS in 1992-93,
5.5 percent (132/2,395) vs. 4.1 percent (2,434/58,568) and lower in 1995-96,

4.3 percent (108/2,499) vs. 4.6 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of psychology was reported in 308 of the 337 private
institutions. The average salary of the 1,686 faculty was $42,934, an average
salary .5 percent lower than the average salary of $43,137 for all 35,291
faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 311 of the same
337 private institutions reported psychology. The average salary of the 1,765
faculty was $46,712, an average salary 1.6 percent lower than the average
salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study. ~

The three—year increase in average salaries for all faculty in psychology
in the private Ai;stitutions studies was 8.8 percent ($46,712 minus $42,934
equals $3,778). The CPI increased cost-of-living between October 1992 and
October 1995 was 8.4 percent. A more realistic increase, therefore, in the
average faculty salaries of psycholbgy over the three-year time period, is .4
percent or .13 percent each year above the cost-of-living.

The three-year increase in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
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$43,137 equals $4,336). In comparison to psychology (8.87), the faculty in ALL
MAJOR FIELDS increésed their salaries- 1.2 percent (10.0%7 minus 8.8% equals
1.27) more than faculty in psychology.

For both studies in the discipline/major field of psychology, the faculty
mix percentage is higher at the professor rank in comparison to the assistant
préfessor rank: 38 percent vs. 28.1 percent (1992-93); and 38.1lpercent vs.
28.3 percent, (1995-96). The differences in the ranks of professor and
assistant professor in ALL MAJOR FIELDS for both private studies are 31.9
percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

.Finally, the hiring rate for new assistant professors in psychology was
lower than the hiring rate in ALL MAJOR FIELDS in the 1992-93 private study:
2.9 percent (49/1,686) vs. 4.0 percent (1,415/35,291) and higher in the 1995-96

private study: 5.3 percent (93/1,765) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
majér field of psychology and compares that information with both ALL MAJOR
FIELDS and the CPI over a period of three years, from the "baseline year" of
1992-93 through the '"trend year" of 1995-96. Two studies--one for public
institutions, and the other for private institutions--were conducted for the
baseline year and for the trend year--a total of four studies. A total of 8,345
(4.47) faculty in the discipline/major field of psychology participated and
were included in the 51 disciplines /major fields in each of the four studies
and in the overall total of 190,712 participating faculty. The saﬁe 212 public
institutions and the same 337 private linstitutions in the United States
participated in the baseline year and in the trend year.

Although _the public and private studies data may be interpreted in a
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variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of psychology in 1992-93 were one percent above and the same
as the average faculty salary factors for all ranks in ALL MAJOR FIELDS (1.00),
respe;tively. In both the public and private studies the average faculty salary
factors for all ranks.in psychology in 1995-96 were one percent above and two
percent below the ‘average salary factors for all ranks in ALL MAJOR FIELDS
(1.00), respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in psychology in the public
institutions received an average annual salary increase of .3 percent above the
cost-of-living. In contrast, in the private institutions the annual average
salary increase was .13 percent above the cost-of-living.

Third, in both the 1992-93 and 1995-96 pgblic and private studies in
psychology, the professor rank FAC MIX PCTs are higher than those for the
assistant professor: rank, indicating that in both the public and private
studies the discipline/major field of psychology is firmly established and on
going in the academy.

Finally, the hiring rate for new assistant professors in the 1992-93
public and the 1995-96 private studies was higher than the hiring rate for ALL
MAJOR FIELDS. However, the hiring rate for new assistant professors in the
1992-93 private study and the 1995-96 public studies was lower than the hiring
rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the
academic discipline/major field of psychélogy has now been developed, it is
anticipated that this information will serve as a valuable reference and
evaluation tool for‘interested administrators and professors.
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Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.
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SALARY-TREND STUDY OF FACULTY IN
PROTECTIVE SERVICES
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 tﬁe College and Universify Personnel Association (CUPA) in
Washington, D.C., in céoperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline"and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

including protectivé services. The CIP defines the discipline/major field of

protective services as,

A summary of groups of instructional programs that describe
the principles and procedures for providing police, fire and
other safety services, and for managing penal institutions.¥ -

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p.139--43).]

This article summarizes the overall average salary increases in the
discipline/major field of protective services for both public and private
institutions from the ‘'baseline yeap" of 1992-93 to and including the "trend
vear'" of 1995-96. Of the 269 institutions which participated in CUPA's PUBLIC
study of 1992-93, 212 also participated in 1995-96. Data from those same 212
institutions were used in both the baseline year and the trend year. Of the 487
institutions which participated in CUPA's PRIVATE study of 1992-93, 337 also
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participated in 1995-96. Data from those same 337 institutions were used in
both the baseline year and the trend.year.

This article 1lists the average salaries for the discipline/major field of
protective services for both public and private participating institutions by
rank, including NEW ASST PROF (new assistant professor), the FAC MIX PCT
(faculty mix percentage), and the SALARY FACTOR. Comparisons are also made
using the CPI's (Consumer Price Index) changes in cost-of-living between the
two studies for each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of .salaries due to inflation. Comparing changes in the faculty
salaries with thgm CPI gives one a more precise view of what 'real" salary
increases are, that is, buying power.

The salary is -based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipiine.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number.of institutions that reported salary data for

a given academic rank and discipline/major field.



The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 28.7 for associate professors of protective services in the 1992-93
public study means that 28.7 percent of the faculty in that discipline/major
field held the rank éf associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the Eéggl average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBRLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example,-a SALARY FACTOR of .92 for
associate professors in the discipline/major field of protective services in
the 1992-93 public study means that their average salary is two percent lower
than the average salary for all associate professors in all institutions in
that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS fefers to the entire data base for all 51 disciplines/-
major fields in ;ach of the four studies. Among other things, it is used to
compare the discipline/major field of protective services with the entire data
‘base for each study.

The reader will find the size of the sample on which each percentage or
dollar wvalue is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the. average. It should also be noted that any large disparity in the
sample sizes between the 'baseline year" of 1992-93 and the "trend year'" of
1995-96 will lessen the reliability and validity of any conclusions that one
might make based on a simple comparison of averages.
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PROF

SALARY NUM N/IN

ASSO
PROF

" SALARY NUM N/IN

PUBLIC 1992-93:

AVERAGE

SALARY: 51820
FAC MIX

PCT:  28.5%
SALARY ‘
FACTOR: 0.95
AVERAGE

SALARY: 5,518 19682
FAC MIX

PCT: 33.6%
PUBLIC, 1995-96:
AVERAGE

SALARY: 54819
FAC MIX

PCT:  28.2%
SALARY

FACTOR: 0.92
AVERAGE

SALARY: 59610 20428
FAC MIX

PCT: 33.9%

PRIVATE, 92-93:

AVERAGE

SALARY: 54273 23

FAC MIX

PCT: 29.1%

SALARY

FACTOR: 1.00

AVERAGE

SALARY: 54539 11253
- FAC MIX

PCT: 31.9%

PRIVATE, 1995-96:

113 45

120 46

10

40211
28.7%
0.92

L3644

29.5%

L4073

28.0%

47366

30.3%

38760
21.5%

0.92

42331

30.8%

40685

29.6%

0.88

46167

114

17249

119

18254

10862

21

11659

50

53

13

NEW

ASST ASST
PROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN
DISCIPLINE: PROTECTIVE SERVICES
MAJOR FIELD: Protective Services
32711 147 53 32212 19 12 26282 23 13 39931 397 64
37.0% 4L.8% 5.8% 100.0%
0.91 0.93 0.98 0.91
ALL MAJOR FIELDS
36026 17758 34654 2434 26818 3879 43874 58568 212
30.3% 4.2% 6.6% 100.0%
DISCIPLINE: PROTECTIVE SERVICES
MAJOR FIELD: Protective Services
36624 150 56 34681 31 26 29391 36 20 43235 425 64
35.3% 7.3% 8.5% 100.0%
0.94 0.95 1.01 0.90
ALL MAJOR FIELDS
38928 17820 36373 2811 29106 3838 47858 60340 212
29.5% h,7% 6.4% 100.0%
DISCIPLINE: PROTECTIVE SERVICES
MAJOR FIELD: Protective Services
32775 32 21 29125 4 L 32493 7 4 40297 79 30
40.5% 5.1% 8.9% 100.0%
0.94 0.89 1.12 0.93
ALL ‘MAJOR FIELDS
34956 11225 32785 1415 28932 1951 43137 35291 337
31.8% 4.0% 5.5% 100.0%
DISCIPLINE: PROTECTIVE SERVICES
MAJOR FIELD: Protective Services
AVERAGE
SALARY: 55573 19 34927 26 17 32833 3 3 26989 5 5 41596 71 27
FAC MIX
PCT: 26.8% 36.6% 4.2% 7.0% 100.0%
SALARY
FACTOR: 0.93 0.92 0.91 0.89 0.88
ALL MAJOR FIELDS
AVERAGE :
SALARY: 60032 11948 37984 11222 36092 1807 30425 1684 47463 36513 337
FAC MIX
PCT: 32.7% 30.7% 4,9% L, 6% 100.0%
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of protective services was reported in 64 of the 212 public institutions. The
average salary of the 397 faculty was $39,931. This average salary was
approximately 9.9 percent lower than the average salary of $43,874 for all
58,568 faculty in ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, protective
services was reported in 64 of the same 212 public institutions. The average
salary of the 425 faculty was $42,872. This average salary was approximately
10.7 percent lower than the average salary of $47,858 for all 60,340 faculty in
ALL MAJOR FIELDS in the 1995-96 public study. |

The three-year increase in average saiaries for all faculty in the
discipline/major field of protective services in the public institutions
studied was 8.3 percent ($43,235 minus $39,931 equals $3,304). The CPI of

increase cost-of-living between October 1992 and October 1995 was 8.4 percent.

In comparison, with the CPI, there was a relative increase in protective
services average faculty salaries over the three-year period by .1 percent or
an average of .03 pércent each year below the cost-of-liviﬁg

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of
protective services (8.3%7), the faculty in ALL MAJOR FIELDS received a relative’
increase in their salaties of .8 percent more than the faculty in the
discipline/major field of protective services.

In the 1992-93 study the faculty mix percentage in protective services is
lower at the professor rank than at the assistant professor rank: 28.5 percent
vs. 37.0 percent; in the 1995-96 study it is lower at the professor rank than
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at the assistant professor rank: 28.2 percent vs. 35.3 percent. The differences
in faculty mix percentage at the ranks of professor and assistant professor in
ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3 percent
(1992-93) and 33.9 percent vs. 29.5 percent (1995-96).

Finally, .the lhiring rate of new assistant professors in protective
services in the public studies was higher than the hiring rate of ALL MAJOR
FIELDS in 1992-93, 4.3 percent (19/397) wvs. 4.1 pefcent (2,434/58,568) and

higher in 1995-96, 7.3 percent (31/425) vs. 4.6 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96
The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of protective services was reported in 30 of the 337
private institutions. The average salary of the 79 faculty was $40,297, aﬁ
average salary 7 percent Jower than the average salary of $43,137 for all
35,291 faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 27 of the same 337

private institutions reported protective services. The average salary of the 71

faculty was $41,596, an average salary 14.1 percent lower than the average
salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study. |

The three-year increase in average salaries for all faculty in protective
services in the private institutions sgudies was 3.2 percent ($41,596 minus
$40,297 equals $1,299). The CPI increased cost-of-living betﬁeen October 1992
and October 1995 was 8.4 percent. A more realistic increase, therefore, in the
average faculty salaries of protective services over the three-year time
period, is 5.2 pefcent or 1.7 percent each year below the cost-of-living.

The three-year increase in average salaries for all faculty in ALL MAJOR
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FIELDS -in the private institutions studied was 10.0 percent ($47,463 minus
$43,137 equals $4,336). In comparison to protective services (3.2%), the
faculty in ALL MAJOR FIELDS increased their salaries 6.8 percent (10.0% minus
3.2% equals 6.8%) less than faculty in protective services.

For both studies in the discipline/major field of protective services, the
faculty mix percentage is lower at the professor rank in comparison to the
assistant professor rank: 29.1 percent vs. 40.5 percent (1992-93); and 26.8
percent vs. 36.6 percent, (1995-96). The differences in the ranks of professor
and assistant. professor in ALL MAJOR FIELDS for both private studies are 31.9
percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

Finally, the hiring rate for new assistant préfessors in protective
services was higher than the hiring rate in ALL MAJOR FIELDS in the 1992-93
private study: 5.1 percent (4/79) vs. 4.0 percent (1,415/35,291) and lower in

the 1995-96 private study: 4.2 percent (3/71) vs. 4.9 percent (1,807/36,513).

CONCLUSION -

This article presents salary-trend information on the academic discipline/-
major field of protective services and compares that information with both ALL
MAJOR FIELDS and the CPI over a period of three years, from the "baseline year"
of 1992-93 through the '"trend year" of 1995-96. Two studies--one for public
institutions, and the other for prizate institutions--were conducted for the
baseline year and for the trend year--a total of four studies. A total of 972
(.5%) faculty in the discipline/major field of protective services participated
and were included in the 51 disciplines /major fields in each of the four
studies and in the overall total of 190,712 participating faculty. The same 212

public institutions and the same 337 private institutions in the United States

participated in the baseline year and in the trend year.

7

154



Although the public anZ private studies data may be interpreted in a
variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of protective services in 1992-93 were nine percent and seven

percent below, the average faculty salary factors for all ranks in ALL MAJOR

"FIELDS (1.00), respectively. In both the public and private studies the average

faculty salary factors for all ranks in protective services in 1995-96 were ten
percent and 12 percent below the average salary factors for all ranks in ALL
MAJOR FIELDS (1.00),‘respective1y.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in protective services in the
public institutions received an average annual salary increase of .03 percent

below the cost-of-living. In contrast, in the private institutions the annual

. average salary increase was 1.7 percent below the cost-of-living.

Third, in both the 1992-93 and 1995-96 public and private studies in
protective services, the professor rank FAC MIX PCTs are lower than those for
the assistant professor rank, indicating that in both the public and private
studies the discipline/major field of protective services is still'an emerging
discipline/field in academia.

Finally, the hiring rate for new assistant professors in the discipline-
/major field of protective services for the 1995-96 private study was lower
than the hiring rate for ALL MAJOR FIELDS. However, in the 1992-93 and 1995-96
public studies and in the 1992-93 private study, the Biring rate for new
assistant professors in the discipline/major field of protective services was
higher than the hiring rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the

" academic discipline/major field of protective services has now been developed,
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it 1is anticipated that this information will serve as a valuable reference and

evaluation tool for interested administrators and professors.

Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalacﬁian
State University, Boone, North Carolina.

APPENDICES:

‘A - OVERALL LIST OF SELECTED DISCIPLINES, page 10
B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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SALARY-TREND STUDY OF FACULTY IN
public health
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, - has gonducted two annual national faculty salary studies by
discipline and raﬁk through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

including public health. The CIP defines the discipline/major field of public

health as,

A summary of groups of instructional programs that prepare
individuals to provide publicly supervised health services to

community, regional, national and international health
services.*

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p.183--51.22]

This article summarizes the overall average salary increases in the
discipline/major field of public health for both public and private
insﬁitutions from the 'baseline year" of 1992-93 to and including the "trend
year" of 1995-96. Of the 269 institutions which participated in CUPA's PUBLIC
study of 1992-93, 212 also participated in 1995-96. Data from those same 212
institutions were used in both the baseline year and the trend year. Of the 487
institutions which . participated in CUPA's PRIVATE study of 1992-93, 337 also
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participated in 1995-96. Data from those same 337 institutions were used in
both the baseline year and the trend year.

~This article 1lists the average salaries for the discipline/major field of
public health for both public and private participating institutions by rank,
including NEW ASST PROF (new assistant professor), the FAC MIX PCT (faculty mix
percentage), and the SALARY FACTOR. Comparisons are also made using the CPI's
(Consumer‘ Price Index) changes in cost-of-living‘between the two studies for
each of the two study years (1992-93 and 1995-96).

The CPI uses‘ a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what '"real" salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include-any faculty teaching less than 51 percent.
Salary for summer academic work, fringé benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The aQerage salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for

a given academic rank and discipline/major field.



The FAC MIX %CT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 31.2 for associate professors of public health in the 1992-93 public
study means that 28.7 percent of the faculty in that discipline/major field
held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of all
institutions in each of the four studies: fUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of .93 for
associate professors in the discipline/major field of public health in the
1992-93 public study means that their average salary is seven percenf lower
than the average salary for all associate professors in all iﬁstitutions in
that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information

for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of -the four studies. Among other things, it is used to
compare the ‘discipline/major field of public health with the entire data base
for each study.

The reader will find the size of the sample on which each percentage or
dollar wvalue is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scoreg on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the '"baseline year" of 1992-93 and the "trend year" of
1995-96 will lessen the reliability and validity of any conclusions that one
might make based on a simple comparison of averages.
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PROF
SALARY MM _N/IN

NEW
ASST
PROF
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN

ASSO
PROF

ASST
PROF

INSTRUCTOR
SALARY NUM N/IN

PUBLIC 1992-93:

AVERAGE

SALARY: 57450 63 17
FAC MIX

PCT: 28.5%

SALARY

FACTOR: 1.05

AVERAGE

SALARY: 54518 19682
FAC MIX

PCT: 33.6%

PUBLIC, 1995-96:

AVERAGE

SALARY: 59468 83 23
FAC MIX

PCT: 31.6%

SALARY

FACTOR: 1.00

AVERAGE

SALARY: 59610 20428
FAC MIX

PCT: 33.9%

DISCIPLINE: HEALTH PROFESSIONS AND RELATED SCIENCES
MAJOR FIELD: Public Health, General

69 20 35235

L0626 63 20 34130 14 9 29606 26 12
31.2% 28.5% 6.3% 11..8%
0.93 0.98 0.98 1.10

ALL MAJOR FIELDS
h3644 17249 36026 17758 34654 2434 26818 3879
29.5% 30.3% L.2% 6.6%

DISCIPLINE: HEALTH PROFESSIONS AND RELATED SCIENCES
MAJOR FIELD: Public Health, General

46003 7426 37210 82 26 36472 18 9 30226 24 10
28.1% 31.2% 6.8% 9.1%
0.97 0.96 1.00 1.04
ALL MAJOR FIELDS
47366 18254 38928 17820 36373 2811 29106 3838
30.3% 29.5% L. 7% 6.4%

PRIVATE, 92-93:

AVERAGE
SALARY: 65649 86 6
FAC MIX

PCT: 29.3%

SALARY

FACTOR: 1.20

AVERAGE

SALARY: 54539 11253
FAC MIX

PCT: 31.9%

PRIVATE, 1995-96:

AVERAGE
SALARY: 81927 101 1
FAC MIX
PCT: 32.6%
SALARY
FACTOR: 1.36
AVERAGE
SALARY: 60032 11948
FAC MIX
PCT: 32.7%
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DISCIPLINE: HEALTH PROFESSIONS AND RELATED SCIENCES
MAJOR FIELD: Public Health, General

47795 79 8 37913 111 7 37626 7 4 30467 18 4
26.9% 37.8% 2.4% 6.1%
1.13 1.08 1.15 1.05
ALL MAJOR FIELDS
42331 10862 34956 11225 32785 1415 28932 1951
30.8% 31.8% L.0% 5.5%

DISCIPLINE: HEALTH PROFESSIONS AND RELATED SCIENCES
MAJOR FIELD: Public Health, General

53782 83 6 45581 97 8 42341 11 1 33592 29 4
26.8% 31.3% 3.5% 9.4%
1.16 1.20 1.17 1.10
ALL MAJOR FIELDS
46167 11659 37984 11222 36092 1807 30425 1684
31.9% 30.7% 4.9% h.6%
160

ALL RANKS
SALARY NUM N/IN
42589 221 26

100.0%
0.97
43874 58568 212
100.0%
h6071 263 30
100.0%

0.96
47858 60340 212
100.0%
48226 294 12
100.0%

1.12
43137 35291 337
100.0%
58497 310 11
100.0%

1.23
47463 36513 337
100.0%



RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of public health was reported in 26 of the 212 public institutions. The average
salary of the 221 faculty was $42,589. This average salary was approximately
3.0 percent lower than the average salary of $43,874 for all 58,568 faculty in
ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, public health was
reported in 30 of the same 212 public institutions. The average salary of the
263 faculty was $46,071. This average salary was approximately 3.9 percent
lower than the average salary of $47,858 for all 60,340 faculty in ALL MAJOR
FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of public health in the public institutions studied was
8.2 percent ($46,071 minus $42,589 equals $3,482). The CPI of increase
cost-of-living between October 1992 and October 1995 was 8.4 percent. In
comparison, with the CPI, there was a relative increase in public health
average faculty salaries over the three-year period by .2 percent or an average
of .07 percent each year below the cost-of-living

The increase in average salaries for all facﬁlty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals. $3,984). In comparison to the discipline/major field of public
health (8.2%), the faculty in ALL MAJOR FIELDS received a relative increase in
their salaries of .9 percent more ﬁhan the faculty in the discipline/major
field of public health.

In the 1992-93 study the faculty mix percentage in public health is the
same at the professor rank as it is at the assistant professor rank: 28.5
percent wvs. 28.5 .percent; in the 1995-96 study it is higher at the professor
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rank than at the assistant professor rank: 31.6 percent vs. 31.2 percent. The
differences in faculty mix percentage at the ranks of professor and assistant
professor in ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant professors in public health in
the public studies was higher than the hiring rate of ALL MAJOR FIELDS in
1992-93, 6.3 percent (14/221) vs. 4.1 percent (2,434/58,568) and higher in

1995-96, 6.8 percent (18/263) vs. 4.6 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of public health was reported in 12 of the 337 private
institutions. The average salary of the 294 faculty was $48,226, an average
salary 11.8 percent higher than the average salary of $43,137 for all 35,291
faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 11 of the same 337
private institutions reported public health. The average salary of the 310
faculty was $58,497, an average salary 23.2 percent hiéher than the average
salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study.

The three-year increase in average' salaries for all faculty in public
health in the private institutions studies was 21.3 percent ($58,497 minus
$48,226 equals $10,271). The CPI increased cost-of-living between October‘1992
and October 1995 was 8.4 percent. A more realistic increase, therefore, in the
average faculty salaries of public health over the three-year time period, is
12.9 percent or 4.3 percent each year above the cost-of-living.

The three-year increase in average salaries for all faculty in ALL MAJOR
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FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
$43,137 equals $4,336). In comparison to public health (21.3%), the faculty in
ALL, MAJOR FIELDS increased their sélaries 11.3 percent (21.37% minus 10.0Z
equals 11.37) less than faculty in public health.

In ‘the 1992-93 study in the discipline/major field of public health, the
faculty mix percentage is lower at the professor rank in comparison to the
assistant professor rank: 29.3 percent vs. 37.8 percent. However, in the
1995-96 study the faculty mix percentage is higher at the professor rank in
comparison to the assistant professor rank: 32.6 percent vs. 31.3 percent. The
differences in the ranks of professor and assistant professor in ALL MAJOR
FIELDS for both private studies are 31.9 percent vs. 31.8 percent (1992-93) and
32.7 percent vs. 30.7 percent (1995-96).

Finally, the hiring rate for new assistant professors in public health was
lower than the hiring rate in ALL MAJOR FIELDS in the 1992-93 private study:
2.4 percent (7/294) vs. 4.0 percent (1,415/35,291) and lower in the 1995-96

private study: 3.5 percent (11/310) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of public health and compares that information with both ALL MAJOR
FIELDS and the CPI over a period of three years, from the ﬁbaseline year' of
1992-93 through the "trend year" of 1995-96. Two studies--one for public
institutions, and the other for private institutions--were conducted for the
baseline year and f;r the trend year--a total of four studies. A total of 1,088
(.6%Z) faculty in the discipline/major field of public health participated and
were included in the 51 disciplines /major fields in each of the four studies
and in the overall total of 190,712 participating faculty. The same 212 public
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institutions and the same 337 private institutions in fhe United States
participated in the baseline year and in the trend year.

Although the public and private studies data may be intérpreted in a
variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of public health in 1992-93 were three percent below and 12
percent above, the average faculty salary factors for all ranks in ALL MAJOR
FIELDS (1.00), respectively. In both the public and private studies the average
faculty salary factors for all ranks in public health in 1995-96 were four
percent below and 23 percent above below the average salary factors for all
ranks in ALL MAJOR FIELDS (1.00), respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in public health in the public
institutions received an average annual salary increase of .07 percent below
the cost-of-living. In contrast, in the private institutions the annual average
salary increase was‘&.3 perceﬁt above the cost-of-living.

Third, in the 1992-93 public study in the discipline/major of public
health the professor rank FAC MIX PCTs are the same as those for the assistant
professor rank. In the public and private 1995-96 studies the professor fank
FAC MIX PéTs are higher than those for the assistant érofessor rank. In the
p?ivate 1992-93 study the professor rank FAC .MIX PCTs are lower than the
 assistant profeesor rank. These data indicate that in both the public and
private studies the discipline/major field of public health is still an
emerging discipline/field in academia.

Finally, the hiring rate for new assistant professors in the discipline-
/major field of public health for the 1992-93 and 1995-96 public studies was
higher than the hiring rate for ALL MAJOR FIELDS. Howéver, in the 1992-93 and
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1995-96 private studies, the hiring rate for new assistant professors in the
discipline/major field of public health was lower than the hiring rate for ALL
MAJOR FIELDS.

Because a significant data base of average faculty salaries in the
academic discipline/major field of public health has now been developed, it is
anticipated that this information will serve as a valuable reference and

evaluation tool for interested administrators and professors.

Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:

A - OVERALL LIST OF SELECTED DISCIPLINES, page 10
B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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SALARY-TREND STUDY OF FACULTY IN
READING TEACHER EDUCATION
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank .through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in .51 selected academic aisciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

including reading teacher education. The CIP defines the discipline/major field

of reading teacher education as,

An instructional program that prepares individuals to
diagnose reading difficulties and to teach reading programs
at various educational levels.*

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p.- 82--13.1315 .]

This article summarizes the overall average salary increases in the
discipline/major field of reading teacher education for both public and private
institutions from the 'baseline year" of 1992-93 to and including the "trend
year" of 1995-96. Of the 269 institutions which parficipated in CUPA's PUBLIC
study of 1992-93, .212 also participated in 1995-96. Data from those same 212
institutions were used in both the baseline year and the trend year. Of the 487

institutions which participated in CUPA's PRIVATE study of 1992-93, 337 also



participated in 1995-96. Data from those same 337 institutions were used in
both the baseline year and the trend year.

This article 1lists the average salaries for the discipline/major field of
reading teacher education’ for both public and private participating
institutions by rank, including NEW ASST PROF (new assistant professor), the
FAC MIX PCT (faculty mix percentage), and the SALARY FACTOR. Comparisons are
also made using the CPI's (Consumer Price Index) changes in cost-of-living
between the two studies for each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and ﬁeasures/tabulates prices of
food, clothing, shelter and fuels, transportation,_medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what '"real" salary
increases are, that-is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for

a given academic rank and discipline/major field.
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The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 31.9 for associate professors of reading teacher education in the
1992-93 public study mearis that 31.9 percent of the faculty in that
discipline/major field held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of all
institptions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,

PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.96 for

" associate professors in the discipline/major field of reading teacher education

in the 1992-93 public study means that their average salary is four percent
lower than the average salary for all associate professors in all institutions
in that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
majbr fields in each of the four studies. Among other things, it is used to
compare the discipline/major fiela of reading teacher education with the entire
data base for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the '"baseline year'" of 1992-93 and the "trend year" of
1995-96 will lessgn the reliability and validity of any conclusions that one
might make bhased on\a simple comparison of averages.
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NEW
ASSO ASST ASST

PROF PROF PROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN

DISCIPLINE: EDUCATION

PUBLIC 1992-93: MAJOR FIELD: Reading Teacher Education
AVERAGE ,
SALARY: 52516 51 19 41836 46 20 35546 35 19 38021 3 3 28189 12 7 42953 1n4 31
FAC MIX
PCT: 35.4% 31.9% 24.3% 2.1% 8.3% 100.0%
SALARY
FACTOR: 0.96 0.96 0,99 1.10 1.05 0.98
ALL MAJOR FIELDS
AVERAGE '
SALARY: 54518 19682 L3644 17249 36026 17758 34654 2434 26818 3879 43874 58568 212
FAC MIX
PCT: 33.6% 29.5% 30.3% 2% 6.6% 100.0%
DISCIPLINE: EDUCATION
PUBLIC, 1995-96: MAJOR FIELD: Reading Teacher Education
AVERAGE
SALARY: 50835 62 27 L4263 34 16 36985 36 20 35819 9 6 29739 9 ] L4367 141 35
FAC MIX :
PCT: Lk, 0% 24.1% 25.5% 6.0% : 6.4% 100.0%
SALARY
FACTOR: 0.85 0.93 0.95 0.98 1.02 0.93
ALL MAJOR FIELDS
AVERAGE
SALARY: 59610 20428 L7366 18254 38928 17820 36373 2811 29106 3838 . h7858 60340 212
FAC MIX :
PCT: 33.9% 30.3% 29.5% L,7% 6.h% 100.0%
DISCIPLINE: EDUCATION
PRIVATE, 92-93: MAJOR FIELD: Reading Teacher Education
AVERAGE ,
SALARY: 54786 7 6 39285 12 9 36602 6 5 39000 1 1 24102 L L L0377 29 20
FAC MIX
PCT: 24.1% L1.4% 20.7% 3.4% 13.8% 100.0%
SALARY
FACTOR: 1.00 0.93 1.05 1.19 0.83 Q.94
ALL MAJOR FIELDS
AVERAGE
SALARY: 54539 11253 42331 10862 34956 11225 32785 1415 28932 1951 43137 35291 337
FAC MIX
PCT: 31.9% 30.8% 31.8% h.0% 5.5% 100.0%
DISCIPLINE: EDUCATION
PRIVATE, 1995-96: MAJOR FIELD: Reading Teacher Education
AVERAGE
SALARY: 63771 9 8 L4370 8 7 35771 10 9 29139 2 2 L6375 29 19
FAC MIX
PCT: 31.0% 27.6% 34.5% 6.9% 100.0%
SALARY
FACIOR: 1.06 0.96 0.94 0.96 0.98
ALL MAJOR FIELDS
AVERAGE
SALARY: 60032 11948 46167 11659 37984 11222 36092 1807 30425 1684 47463 36513 1337
FAC MIX :
PCT: 32.7% 31.9% 30.7% L,9% L.6% 100.0%
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table; the discipline/major field
of reading teacher education was reported in 31 of the 212 public institutions.
The average salary of the 144 faculty was $42,953. This average salary was
approximately 2.1 percent lower than the average_salary of $43,874 for all
58,568 faculty in ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, reading teacher
education was reported in 35 of the same 212 public institutions. The average
salary of the 141  faculty was $44,367. This average salary was approximately
7.9 percent lower than the average salary of $47,858 for all 60,340 faculty in
ALL MAJOR FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of reading teacher education in the public institutions
studied was 3.3 percent ($44,367 minus $42,953 equals $1,414). The CPI of

increase cost-of-living between October 1992 and October 1995 was 8.4 percent.

In comparison, with the CPI, there was a relative increase in reading teacher
education average faculty salaries over the three-year period by 5.1 percent or
an average of 1.7 percent each year below the cost-of-living

The 1increase in average salaries for all faculty.in ALL MAJOR FIELDS over
three years in tﬁe public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of reading
teacher education (3.3%), the faculty in ALL MAJOR FIELDS received a relative
increase in their salaries of 5.8 percent more than the faculty in the
discipliné/major field of reading teacher education.

In the 1992-93 study the faculty mix percentage in reading teacher
education is higher at the professor rank than at the assistant profesgor rank:
35.4 percent vs. 24.3 percent; in the 1995-96 study it is 44.0 percent vs. 25.5
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percent. The differences in faculty mix percentage at the ranks of professor
and assistant professor in ALL MAJOR FIELDS for both public studies are 33.6
percent vs. 30.3 percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).
Finally, the hiring rate of new assistant professors in reading teacher
education in the public studies was lower than the hiring rate of ALL MAJOR
FIELDS .in 1992-93; 2.1 percent (3/144) vs. 4.1 percent (2,434/58,568) and lower

in 1995-96, 6.4 percent (9/141) vs. 4.6 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992~93 salary study in the above table indicates that the
discipline/major field of reading teacher e&ucation was reported in 20 of the
337 private institutions. The average salary of the 29 faculty was $40,377, an
average salary 6.§ percent lower than the average salary of $43,137 for all
35,291 faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 19 of the same 337
private institutions reported reading teacher education. The average salary of
the 29 faculty was $46,375, an average salary 2.3 percent lower than the
average salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the
1995-96 private study.

The three<year increase 1in average salaries for all faculty in reading
teacher edﬁcation in the private institutions studies was 14.8 percent ($46,375
minus $40,377 equals $5,998). The CPI increased cost-of-1living between October
1992 and October 1995 was 8.4 percent. A more realistic increase, therefore, in
the average faculty salaries of reading teacher education over the three-year
time périod, is 6.4 percent or 2.1 percent each year above the cost-of-living.

The three-year increase in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
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$43,137 equals $4,336). In comparison to reading teacher education (14.87%), tﬁe
faculty 1in ALL MAJOR FIELDS increased their salaries 4.8 percent (14.87 minus
10.0% equals 4.87%) less than faculty in reading teacher education.

"In the the discipline/major field of reading teacher education, the
faculty mix percentage 1is higher at the professor rank in comparison to the
assistant professor rank for the 1992-93 study: 24.1 percent vs. 20.7 percent.
In the 1995-96 private study the faculty mix percentage 1is lower at the
professor rank in compatrison to ﬁhe assistant professor rank: 31.0 percent vs.
34.5 percent. The differences in the ranks of professor and assistant professor
in ALL MAJOR FIELDS for both private studies are 31.9 percent vs. 31.8 percent
(1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

Finally, the hiring rate for new assistant professors in reading teacher
education was Jlower than the hiring rate in ALL MAJOR FIELDS in the 1992-93
private study: 3.4 percent (1/29) vs. 4.0 percent (1,415/35,291) and lower in

the 1995-96 private gtudy: 0.0 percent (0/29) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of reading teacher education and compares that information with
both ALL MAJOR FIELDS and the CPI over a period of three years, from the
"baseline year'" of 1992-93 through the '"trend year" of 1995-96. Two
studies--one for public institutions, and the other for private
institutions--were conducted for the baseline year and for the trend year--a
total of four studies. A total of 343 (.27) faculty in the discipline/major
field Qf reading teacher education participated and were included in the 51
disciplines /major fields in each of the four studies and in the overall total
of 190,712 participating faculty. The same 212 public institutions and the same
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337 private institutions in the United States participated in the baseline year
and in the trend year.

Although the public and private studies data may be interpreted in a
variety of ways, several sighifiéant points are as follows. First, in both the
public and private. studies, the average faculty salary factors in the disci-
pline/major field of reading teacher education in 1992-93 were two percent and
six percent below thé average faculty salary factors for all ranks in ALL MAJOR
FIELDS (1.00), respectively. In both the public and private studies the average
faculty salary factors for all ranks in reading teacher education in 1995-96
were seven percent and two percent below the average salary factors for all
ranks in ALL MAJOR FIELDS (1.00), respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPT and indicates that the faculty in reading teacher education in
the public institutions received an average annual salary increase of 1.7
percent below the cost-of-living. In contrast, in the private institutions the
annual average salary increase was 2.1 percent ahove the cost-of-living.

Third, in both the 1992-93 and 1995-96 public private studies in reading
teacher education, the professor rank FAC MIX PCTs are higher than those for
the assistant professor rank, indicating that in the public studies the
discipline/major field of reading teacher education is firmly established and
on going in the academy. However, in the 1992-93 private study in reading
teacher education, the professor rank FAC MIX PCTs are lower than those for the
assistant professor rank, while they are higher in the 1995-96 private study,
indicating that in the the private studies the discipline/major field of
reading teacher education is still emerging in the academy.

Finally, the hiring rate for new assistant professors in reading teacher
education in the 1992-93 public study and in both the 1992-93 and 1995-96
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private studies were lower than the hir‘ing rate for ALL'MAJOR. FIELDS. However,
in the public 1995-96 study the hiring rate for new assistant professors in
reading teacher education was higher than the hiring rate for ALL MAJOR FIELDS.
Because a significant data base of average faculty salaries in the
academic discipline/major field of reading teacher education has now been
developed, it is' anticipated that this information will serve as a valuable

reference and evaluation tool for interested administrators and professors.

Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:

A - OVERALL LIST OF SELECTED DISCIPLINES, page 10
B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14



SALARY-TREND STUDY OF FACULTY IN
SOCIAL SCIENCES
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for. public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching lfaculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

including social sciences. The CIP defines the discipline/major field of social

sciences as,

An instructional program that generally describes the study
of human social behavior and social institutions using any of
the methodologies common to the social sciences and/or
history, or an wundifferentiated program of study in the
social sciences.¥®

[*A Classification of Instructional Programs '(Washington,
D.C.: National Center for Education Statistics, [1990}.
p. 143--45.0101).]

This article summarizes the overall average salary increases in the
discipline/major field of social sciences for both public and private
institutions = from the 'baseline year" of 1992-93 to and including the "trend
year" of 1995-96. Of the 269 institutions which participated in CUPA's PUBLIC
study of 1992-93, 212 also participated in 1995-96. Data from those same 212
institution§ were used in both the baseline year énd the trend year. Of the 487
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institutions which participated in CUPA's PRIVATE study of 1992-93, 337 also
participated in 1995-96, Data from those same 337 institutions were used in
both the baseline year and the trend year.

This article 1lists the average salaries for the discipline/major field of
social sciences for both public and private participating institutions by rank,
including NEW ASST PROF (new assistant professor), the FAC MIX PCT (faculty mix
percentage), and the SALARY FACTOR. Comparisons are also made using the CPI's
(Consumer Price Index) changes in cost-of-living between the two studies for
each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty\vsalary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what 'real" salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits,.and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for
a given academic rank and‘discipline/major field.
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The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 31.5 for associate professors of social sciences in the 1992-93
public study means that 31.5 percent of the faculty 15 that discipline/major
field held the rank of as;ociate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the ggggl average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 1.02 for
associate professors in the discipline/major field of social sciences in the
1992-93 public study means that their average salary is two percent higher than
the average salary Afor all associate professors in all institutions in that
study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first timé in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS reférsAto the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of social sciences with the entire data base
for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of exfreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the 'baseline year" of 1992-93 and the "trend year' of
1995-96 will 1lessen the reliability and validity of any conclusions that one

might make based on a simple comparison of averages.
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ASSO ASST ASST

PROF PROF PROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN

DISCIPLINE: SOCITAL SCIENCES AND HISTORY

PUBLIC 1992-93: MAJOR FIFLD: Social Sciences, General
AVERAGE
SALARY: 56806 197 40 L4421 196 4l 36067 197 39 32773 25 16 27281 32 14 L4816 622 52
FAC MIX
PCT: 31.7% 31.5% 31.7% 4.0% 5.1% 100.0%
SALARY
FACTOR: 1.04 1.02 1.00 0.95 1.02 1.02
ALL MAJOR FIELDS
AVERAGE
SALARY: 54518 19682 43644 17249 36026 17758 34654 2434 26818 3879 43874 58568 212
FAC MIX
PCT: 33.6% 29.5% 30.3% 4.2% 6.6% 100.0%
DISCIFLINE: SOCIAL SCIENCES AND HISTORY
PUBLIC, 1995-96: MAINOR FIELD: Social Sciences, General
AVERAGE
SALARY: 58432 222 25 146335 166 33 35286 166 39 32802 30 16 29563 21 12 47203 575 42
FAC MIX
PCT: 38.6% 28.9% 28.9% 5.2% 3.7% 100.0%
SALARY
FACIOR: 0.98 0.98 0.91 0.90 1.02 0.99
ALL MAJOR FIELDS
AVERAGE
SALARY: 59610 20428 47366 18254 38928 17820 36373 2811 29106 3838 47858 60340 212
FAC MIX
PCT: 33.9% 30.3% 29.5% 4.7% 6.4% 100.0%
DISCIPLINE: SOCIAL SCIENCES AND HISTORY
PRIVATE, 92-93: MAJOR FIELD: Social Sciences, General
AVERAGE
SALARY: 43280 102 38 37799 81 41 30943 97 36 29520 17 12 24339 10 7 36969 290 58
FAC MIX .
PCT: 35.2% 27.9% 33.4% 5.9% 3.4% 100.0%
SALARY
FACTOR: 0.79 0.89 0.89 0.90 0.84 : 0.86
ALL MAJOR FIELDS
AVERAGE
SALARY: 54539 11253 h2331 10862 34956 11225 32785 1415 28932 1951 43137 35291 337
FAC MIX
PCT: 31.9% 30.8% 31.8% h.0% 5.5% 100.0%
' DISCIPLINE: SOCIAL SCIENCES AND HISTORY
PRIVATE, 1995-96: : MAJOR FIELD: Social Sciences, General
AVERAGE
SALARY: 52438 104 35 45138 84 34 34484 94 35 33421 14 11 23748 14 6 13308 296 53
FAC MIX .
PCT: 35.1% 28.4% 31.8% 4.7% h.7% 100.0%
SALARY : :
FACTOR: 0.87 0.98 0.91 0.93 0.78 0.91
ALL MAJOR FIELDS
AVERAGE
SALARY: 60032 11948 46167 11659 37984 11222 36092 1807 30425 1684 47463 36513 337
FAC MIX
PCT: 32.7% 31.9% 30.7% 4.9% L. 6% 100.0%
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table; the discipline/mdajor field
of social sciences was reported in 52 of the 212 public institutions. The
average salary of the 622 faculty was $44,816. This average salary was
approximately 2.1 percent higher than the average salary of $43,874 for all
58,568 faculty in ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, social sciences
was reported in 42 of the same 212 public institutions. The average salary of
the 575 faculty was $47,203. This average salary was approximately 1.4 percent
higher than the ;verage salary of $47,858 for all 60,340 faculty in ALL MAJOR
FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of social sciences in the public institutions studied
was 5.3 percent ($47,203 minus $44,816 equals $2,387). The CPI of increase
cost-of-living between October 1992 and October 1995 was 8.4 pefcent. In
comparison, with the CPI, there was a relative increase in social sciences
average faculﬁy salaries over the three-year period by 3.1 percent or an
average of 1 percent each year below the cost-of-living

The increase in aQerage salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of social
sciences (5.3%), the faculty in ALL MAJOR FIELDS received a relative increase
in their salaries of 3.8 percent more than the faculty in the discipline/major
field of social sciences.

In the 1992-93 study the faculty mix percentage in social sciences is the
same at the professor rank as the assistant professor rank; in the 1995-96
study it is higher: 38.6 percent vs. 28.9 percent. The differences in faculty"
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‘mix percentage at the ranks of professor and assistant professor in ALL MAJOR

FIELDS for both public studies are 33.6 percent vs. 30.3 percent (1992-93) and
33.9 percent vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant professors in social sciences in
the public studies was lower ;han the hiring rate of ALL MAJOR FIELDS in
1992-93, 4.0 percent (25/622) vs. 4.1 percent (2,434/58,568) and higher in

1995-96, 5.2 percent (30/575) vs. 4.6 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of social sciences was reported in 58 of the 337 private
institutions. The average salary of the 290 faculty was $36,969, an average
salary 16.7 percent lower than the average salary of $43,137 for all 35,291
faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 53 of the same 337
private institutions reported social sciences. The average salary of the 296
faculty was $43,308, an average salary 9.6 percent lower than the average
salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study.

The three-year increase in average salaries for all faculty in social
sciences in the private institutions studies was 17.1 percent ($43,308 minus
$36,969 equals $6,339). The CPI increased cost-of-living between October 1992
and October 1995 was 8.4 percent. A more realistic increase, fherefore, in the
average faculty salaries of social sciences over the three-year time period, is
8.7 percent or 2.9 percent each year above the cost-of-living..

The three-year increase in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
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$43,137 equals $4,336). In comparison to social sciences (17.17), the faculty

- in ALL MAJOR FIELDS increased their salaries 7.1 percent (17.1% minus 10.07

equals 7.17) less than faculty in social sciences.

For both studies in the discipline/major field of social sciences, the
faculty mix percentage is higher at the professor rank in comparison to the
assistant professor rank: 35.2 percent vs. 33.4 percent (1992-93); and 35.1
percent vs. 31.8 percent, (1995-96). The differences in the ranks of professor
and assistant professor in ALL MAJOR FIELDS for both private studies are 31.9
pércent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

Einally, the hiring rate for new assistant professors in social sciences
was higher than the hiring rate in ALL MAJOR FIELDS in the 1992-93 private
study: 5.9 perceht (17/290) vs. 4.0 percent (1,415/35,291) and lower in the

1995-96 private study: 4.7 percent (14/296) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of social sciences and compares that information with both ALL
MAJOR FIELDS and the CPI over a period of three years, from the "baseline year"
of 1992-93 through the '"trend year" of 1995-96. Two studies--one for public
institutions, and the other for private institutions--were conducted for the
baseline year and for the trend year--a total of four studies. A total of 1,783
(.9%) faculty in the discipline/major field of social sciences participated and
were included in the 51 disciplines /major fields in each of the four studies
and in the overall total of 190,712 participating faculty. The same 212 public
institutions and the same 337 private institﬁtions in the United States
participated iﬁ the baseline year and in the treﬁd year.

Although the public and private studies data may be interpreted in a
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variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of social sciences in 1992-93 were two percent above and 14
percent below the average faculty salary factors for all ranks in ALL MAJOR
FIELDS (1.00), respectively. In both the public and'private studies the average
faculty salary factors for all ranks in social sciences in 1995-96 were one
percent below and nine percent below the average salary factors for all ranks
in ALL MAJOR FIELDS :(1.00), respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in social sciences in the
public institutions received an average annual salary increase of 1 percent
below the cost-of-living. In the private institutions the annual average salary
increase was 2.9 percent above the cost-éf-living.

Third, in the 1992-93 public study the professor rank FAC MIX PCTs are the

same as the assistant professor rank. However, in the 1995-96 public and the

1992-93 and 1995-96 private studies in social sciences, the professor rank FAC
MIX PCTs are higher than those for the assistant professor rank, indicating
that in both the public and priQate studies the discipline/major field of
social sciences is firmly established and on going in the academy.

Finally, the hiring rate for new assistant professors in the 1992-93
public study and  1995-96 private study was lower than the hiring rate for ALL
MAJOR FIELDS. However, the hiring rate for new assistant professors in the
1992-93 private and 1995-96 public study was higher than the hiring rate for
ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the
academic discipline/major field of social sciences has now been developed, it
is anticipated that; thié information will serve as a valuable reference and
evaluation tool for interested administrators and professors.
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SALARY-TREND STUDY OF FACULTY IN
SOCIAL WORK
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, ‘has conducted two annual national faculty salar? studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

- Salary data for each study were collected and tabulated for full-time
_teaching faculty 1in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

including social work. The CIP defines the discipline/major field of social

work as,

An instructional program that prepares individuals for the
professional practice of social welfare administration and
counseling, and that describes the study of organized means
of providing basic support services for vulnerable
individuals and groups. Includes instruction in social
welfare policy; case work planning; social counseling and
intervention strategies; administrative procedures and
regulations; and specific applications in areas such as child
welfare and family services, probation, employment services,
and disability counseling.®

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 142--44.0701).]
This article. summarizes the overall average salary increases in the

discipline/major field of social work for both public and private institutions
from the 'baseline vyear" of 1992-93 to and including the "trend year" of
1995-96. Of the 269 institutions which participated in CUPA's PUBLIC study of

1992-93, 212 also participated in 1995-96. Data from those same 212 institu



tions were used in both the baseline year and the trend year. Of the 487
institutions which participated in CUPA's PRIVATE study of 1992-93, 337 also
participated in 1995-96. Data from those same 337 institutions were used in
both the baseline year and the trend year.

This article lists the average salaries for ﬁhe discipline/major field of
social work for both public and private participating institutions by rank,
including NEW ASST PROF (new assistant professor), the FAC MIX PCT (faculty mix
percentage), and the SALARY FACTOR. Comparisons are also made using the CPI's
(Consumer Price Index) changes in cost-of-living between the two studies for
each of the two study.years (1992-93 and 1995-96).
| The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what "real" salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty.teaching less than 51 percent.
Salary for summer-academic work, fringe benefits, and perquisites are also not
included in the-salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included

to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for
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a given academic rank and discipline/major field.

The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 35.1 for associate professors of social work iﬁ the 1992-93 public
study means that 35.1 percent of the faculty in that discipline/major field
held.the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of all'
institutions 'in each of the four studies: PUBLIC 1991—93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 1.04 for
associate professors in the discipline/major field of social work in the'
1992-93 public study means that their average salary is four percent higher
than the average salary for all associate professors in all institutions in
that study.

NEW ASST PROF refers to the gréuping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51.disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipiine/major field of social work with the entire data baselfor
each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
sﬁch as the average. It should also be noted that any large disparity in the
sample sizes between the 'baseline year" of 1992-93 and the 'trend year' of
1995-96 will lessen the reliability and validity of any conclusions that one
might make based on a simple comparison of averages.
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PROF
SALARY NUM N/IN

PUBLIC 1992-93:

AVERAGE

SALARY: 55653 118 48
FAC MIX

PCT: 24.3%
SALARY

FACTOR: 1.02
AVERAGE

SALARY: 54518 19682
FAC MIX

PCT: 33.6%
PUBLIC, 1995-96:
AVERAGE

SALARY: 57659 128 57
FAC MIX

PCT: 21.3%
SALARY

FACTOR: 0.97
AVERAGE

SALARY: 59610 20428
FAC MIX

PCT: 33.9%

PRIVATE, 92-93:

AVERAGE

SALARY: 46063 55 21
FAC MIX

PCT: 17.6%
SALARY

FACTOR: 0.84
AVERAGE

SALARY: 54539 11253
FAC MIX

PCT: 31.9%
PRIVATE, 1995-96:
AVERAGE

SALARY: 50553 63 34
FAC MIX

PCT: 18.4%
SALARY

FACTOR: 0.84
AVERAGE

SALARY: 60032 11948
FAC MIX

PCT: 32.7%

NEW

ASSO ASST ASST
PROF PROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN
DISCIPLINE: PUBLIC ADMINISTRATION AND SERVICES
MAJOR FIELD: Social Work
45340 170 64 35228 176 75 34373 27 23 27550 21 16 43409 485 80
35.1% 36.3% 5.6% 4,3% 100.0%
1.04 0.98 0.99 1.03 0.99
ALL MAJOR FIELDS
L3644 17249 36026 17758 34654 2434 26818 3879 43874 58568 212
29.5% 30.3% h.2% 6.6% 100.0%
DISCIPLINE: PUBLIC ADMINISTRATION AND SERVICES
MAJOR FIELD: Social Work
46949 181 70 37826_ 250 83 36309 47 34 30494 41 25 44308 600 97
30.2% 41.7% 7.8% 6.8% 100.0%
0.99 0.97 1.00 1.05 0.93
~ALL MAJOR FIELDS
h7366 18254 38928 17820 36373 2811 29106 3838 47858 60340 212
30.3% 29.5% L.7% 6.4% 100.0%
DISCIPLINE: PUBLIC ADMINISTRATION AND SERVICES
MAJOR FIELD: Social Work
37795 125 58 32509 117 60 31753 18 11 25447 16 12 36641 313 83
39,9% 3%.&% 5.8% 5.1% 100.0%
0.89 0.93 0.97 Nn.88 0.85
ALL MAJOR FIELDS
62531 10862 34956 11225 32785 1415 28932 1951 43137 35291 337
30.8% 31.8% 4.0% 5.5% 100.0%
DISCIPLINE: PUBLIC ADMINISTRATION AND SERVICES
MAJOR .FIELD: Social Work
42136 123 66 34679 143 69 32178 19 16 29922 14 13 L0074 343 96
35.9% 41.7% 5.5% 4.1% 100.0%
0.91 0.91 0.89 0.98 0.84
ALL MAJOR FIELDS
46167 11659 37984 11222 36092 1807 30425 1684 . 47463 36513 337
31.9% 30.7% 4.,9% b, 6% 100.0%
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RESULTS OF THE_TWO PUBLIC STUDJES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field

of social work was reported in 80 of the 212 public institutions. The average
~salary of the 485 faculty was $43,409. This average salary was approximately
1.1 percent 1lower than the average salary of $43,874 for all 58,568 faculty in
ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, social work was
reported in 97 of the same 212 public institutions. The average salary of the
600 faculty was $44,308. This average salary was approximately 8 percent lower
than the average salary of $47,858 for all 60,340 faculty in ALL MAJOR FIELDS
in the 1995-96 public study.

The fhree—year increase 1in average sgsalaries for all faculty in the
discipline/major field of social work in the public institutions studied was
2.1 percent ($44,308 minus $43,409 equals $899). The CPI of increase
cost-of-living between October 1992 and October 1995 was 8.4 pgrcent. In
comparison, with the CPI, there was a relative increase in social work average
faculty salaries over the threejyear period by 6.3 percent or an average of 2.1
percent each year below the cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institugions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of social
work (2.1%), the faculty in ALL MAJOR FIELDS received a relative increase in
their salaries of 7 percent more than the faculty in the dis;ipline/major field
of social work.

In the 1992-93 study the faculty mix percentage in social work is lower at
the professor rank than at fhe assistant professor rank: 24.3 percent vs. 36.3
percent; in the 1995-96 study it is 21.3 percent vs. 41.7 percent. The differ-
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ences in faculty mix percentage at the ranks of professor and assistant pro-
fessor in ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant pfofessors in social work in the
public studies was higher than the hiring rate of ALL MAJOR FIELDS in 1992-93,
5.6 percent (27/485) vs. 4.1 percent (2,434/58,568) ana higher in 1995-96, 7.8

percent (47/600) vs. 4.6 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary stﬁdy in the above table indicates that the
discipline/major field of social work was reported in 83 of the 337 private
institutions. The average salary of the 313 faculty was $36,641, an average
salary 17.7 percent 1lower than the average salary of $43,137.for all 35,291
faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 96 of the same 337
private institutions reported social work. The average salary of the 343
faculty was .$g0,074, an average salary 18.4 percent lower than the average
salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study.

The three-year increase in average salaries for all faculty in social work
in the private institutions studies was 9.4 percent ($40,074 minus $36,641
equals $3,433). The CPI increased cost-of-living between October 1992 and
October 1995 was 8.4 percent. A more realistic increase, therefore, in the
average faculty salaries of social work over the three-year time period, is 1.0
percent or .3 percent each year above the cost-of-living.

The three-year increase in average salaries for all faculty in ALL MAJOR
FIEIDS in the private institutions 'studied was 10.0 percent ($47,463 minus
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$43,137 equals $4,336). In comparison to social work (9.47), the faculty in ALL
MAJOR FIELDS increased their salaries .6 percent (10.07 minus 9.47 equals .67)
more than faculty in social work.

For both studies in the discipline/major field of social work, the faculty
mix percentage is lower at the professor rank in comparison to the assistant
professor rank: 17.6 percent vs. 37.4 percent (1992-93); and 18.4 percent vs.
41.7 percent, (1995-96). The differences in the ranks of professor and
assistant professor in ALL MAJOR FIELDS for both private studies are 31.9
percent vs. 31.8 percent (1992-93) and 32.7  percent vs. 30.7 percent (1995-96).

Finally, the hiring rate for new assistant professors in social work was
higher than the hiring rate in ALL MAJOR FIELDS in the 1992-93 private study:
5.7 percent (18/313) wvs. 4.0 percent (1,415/35,291) and higher in the 1995-96

private study: 5.5 percent (19/343) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of social work and compares that informatipn with both ALL MAJOR
FIELDS and the CPI over a period of three years, from the '"baseline year" of
1992-93 through the "trend year" of 1995-96. Two studies--one for public
institutions, and the other for private institutions--were conducted for the
baseline year and for the trend year--a total of four studies. A total of 1,741
(.9%) faculty in the discipline/major field of social work participated and
were included in the 51 disciplines /major fields in each of the four studies
and in the overall total of 190,712 participating faculty. The same 212 public
institutions and the same 337 private institutions in the Uﬁited States
participated in the baseline year and in the trend year.

Although the public and private studies data may be interpreted in a
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variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of social work in 1992-93 were one percent and 15 percent
below the average faculty salary factors for all ranks in ALL MAJOR FIELDS
(1.00), respectively. In bhoth the public and private studies the average
faculty salary factors for all ranks in social work in 1995-96 were seven
percent and 16 percent below the average salary faclors for all ranks in ALL
MAJOR FIELDS (1.00), respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in social work in the public
institutions received an average annual salary increase of 2.1 percent below
the cost-of-living. In the private institutions the annual average salary
increase was .3 percent above the cost-of-living.

Third, in both the .1992-93 and 1995-96 public and private studies in
social work, the professor rank FAC MIX PCTs are lower than those for the
assistant professor rank, indicating that in both the public and private
studies the discipline/major field of social work is still emerging in the
academy.

Finally, the hiring rate for new assistant professors in the 1992-93 and
1995-96 public study and in the 1992-93 and 1995-96 private studies was higher
than the hiring rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the
academié. discipline/major field of social work has now been developed, it is
anticipated that this information will serve as a valuable reference and

evaluation tool for interested administrators and professors.
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SALARY-TREND STUDY OF FACULTY IN
SOCIOLOGY
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

including sociology. The CIP defines the discipline/major field of sociology

as,

An instructional program that describes the systematic study
of human social institutions and social relationships.
Includes instruction in social theory, sociological research

methods, social organization and structure social
stratification and hierarchies, dynamics of social change,
family structures, social deviance and control, and

applications to the study of specific social groups, social
institutions, and social problems.™*

[*A Classification of Instructional Programs (Washington,

D.C.: National Center for Education Statistics, [1990].
p. 148--45.1101).]

This article summarizes the overall average salary increases in the
discipline/major field of sociology for both public and private institutions
from the '"baseline year" of 1992-93 to and including the "trend year" of
1995-96. Of the 269 institutions which participated in CUPA's PUBLIC study of
1992-93, 212 also participated in 1995-96. Data from those same 212 institu-
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tions were used in_ both the baseline year and the trend year. Of the 487 in-
stituticns which participated in CUPA's PRIVATE study of 1992-93, 337 also
participated ‘in 1995-96. Data from those same 337 institutions were used in
both the haseline year and the trend year.

This article lists the average salaries for the discipline/major field of
sociology for both public and private participating institutions by rank,
inclﬁding NEW ASST PROF (new assistant professor), the FAC MIX PCT (faculty mix
percentage), and the SALARY FACTOR. Comparisons are also made using the CPI's
(Consumer Price Tndex) changes in Eost-of-living between the two studies for»
each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, sheiter and fuels, transportation, medical care, entertainment,
and other goods .and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what '"real" salary
increases are, that is, buying poﬁer.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed 1is an average of all faculty salaries reported for a given rank and
disciplinef

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for
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a giveﬁ academic rank and discipline/major field.

The FAC MIX PCT represents the percentage of facqlty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 31.7 for associate professors of sociology in the 1992-93 public
study means that 31.7 percent of the faculty in that discipline/major field
held the rank cf associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of all
institutions in each of the .four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.93 for
associate professors in the discipline/major field of sociology in tﬁe 1992-93
public study means 'that their average salary is seveﬁ percent lower than the
average salary for all associate professors in all institutions in that study.

NEW ASST PROF refers to the grouping of assisfant professors hired for the
fi;st time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for ;11 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of sociology with the entire data base for
each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as . the average. It should also be noted that any large disparity in the
sample sizes between the '"baseline year'" of 1992-93 and the '"trend year'" -of
1995-96 will lessen the reliability and validity of any conclusions that one
might make based on a simple comparison of averages.
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of sociology was reported in 162 of the 212 public institutions. The average
salary of the 1,263 faculty was $41,718. This average salary was approximately
5.2 percent lower than the average salary of $43,874 for all 58,568 faculty in
ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the abéve table, sociology was
reported in 164 of the same 212 public institutions. The average salary of the
1,286 faculty was $45,968. This average salary was approximately 4.1 percent
lower than the average salary of $47,858 for all 60,340 faculty in ALL MAJOR
FIELDS in the 1995-96 public stﬁdy. |

The three-year .increase in average salaries for all faculty in the
discipline/major field of sociology in the public institutions studied was 10.2
percent ($45,968 minus $41,718 equals $4,250). The CPI of increase
cost-of-1living between October 1992 and October 1995 was 8.4 percent. In
comparison, with the CPI, there was a relative increase in sociology average
faculty salaries over the.three-year period by 1.8 percent or an average of .6
percent each year below the cost-of-living

The increase in average salaries for all faéulty in ALL MAJOR FIELDS ovér
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of
sociology (10.2%), the faculty in ALL MAJOR FIELDS received a relative increase
in their salaries Bf 1.1 percent less than the faculty in the discipline/major
field of_sociology;

In the 1992-93 study the faculty mix percentage in sociology is higher at

the professor rank than at the assistant professor rank: 37.3 percent vs. 27.9

percent; in the 1995-96 study it is 39.2 percent vs. 27.8 percent. The differ-
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ences in faculty mix percentage at the ranks of professor and assistant pro-
fessor in ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant professors in sociology in the
public studies was lower than the hiring rate of ALL MAJOR FIELDS in 1992-93,
3.6 percent (45/1,263) vs. 4.1 percent (2,434/58,568) and lower in 1995-96, 4.3

percent (56/1,286) vs. 4.6 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of sociology was reported in 250 of the 337 private
institutions. The average salary of the 857 faculty was $42,011, an average
salary 2.7 percent lower than the average salary of $43,137 for all 35,291
faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 252 of the same
337 private institutions reported sociology. The average salary of the 863
faculty was $46,191, an average salary 2.7 percent lower than the average
salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study.

The three-yeér increase 1in average salaries for all faculty in sociology
in the private institutions studies was 9.9 percent ($46,191 minus $42,011
equals -$4,180). The CPI increased cost-of-living between October 1992 and
October 1995 was 8.4 percent. A more realistic increase, therefore, in the
average faculty salaries of sociology over the three-year time period, is 1.5
percent or .5 percent each year above the cost-of-living.

The three-year increase 1in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus

6
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$43,137 equals $A,336). In comparison to sociology (9.97%), the faculty in ALL
MAJOR FIELDS increased their salaries .1 percent (10.07% minus 9.9% equals .1%)
more than faculty in sociology.

For both studies in the discipline/major field of sociology, the faculty
mix percentage 1is higher at the professor rank in comparison to the assistanf
professor rank: 33.4 percent vs. 28.1 percent; and higher in the 1995-96 study:
36.0 percent vs, 57.7 percent. The differences in the ranks of professor and
assistant professof in ALL MAJOR FIELDS for both private studies are 31.9
percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

Finally, the hiring rate for new assistant professors in sociology was
higher thén the hiring rate in ALL MAJOR FIELDS in the 1992-93 private study:
4.2 percent (36/857) wvs. 4.0 percent (1,415/35,291) and higher in the 1995-96

private study: 5.3 percent (46/863) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of sociology and compares that information with both-ALL MAJOR
FIELDS and the CPI over a period of three years, from the "baseline year" of
1992-93 through the '"trend year" of 1995-96. Two studies--one for public
institutions, and the ofher for private institutions--were conducted for the
baseline year and for the trend year--a total of four studies. A total of 4,269
(2.27%) faculty in the discipline/major field of sociology participated and were
included in the 51 disciplines /major fields in each of the four studies and in
the overall total of 190,712 participating faculty. The same 212 public
institutions and the same 337 private institutions in the United States
participated in the baseline year and in the trend year.

Althéugh the public and private studies data may be interpreted in a



variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors.in the disci-
pline/major field of sociology in 1992-93 were five percent and three percent
below the average faculty salary factors for all ranks in ALL MAJOR FIELDS
(1.00), respectively. In both the public and private studies the average
faculty salary factors for all ranks in sociology in 1995-96 were four percent
and three percént below the average salary factors for all ranks in ALL MAJOR
FIELDS (1.00), respectively. |

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in sociology in the public
institutions received an average annual salary increase of .6 percent above the
cost-of-living. In the private institutions the annual average salary increase
was .5 percent above the cost-of-living.

Third, in both‘ the 1992-93 and 1995-96 public and private studies in
sociology, the professor rank FAC MIX PCTs are higher than those for the
assistant professor rank, indicating that in the public and private studies the
discipline/major field of sociology is firmly established and on going in the
academy.

Finally, the hiring rate for new assistant professors in the 1992-93 and
1995-96 public studies was lower than the hiring rate for ALL MAJOR FIELDS. In
the 1992-93 and 1995-96 private studies, however, the hiring rate for new
assistant professors was higher than for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the
academic discipline/major field of sociology has now been developed, it is
anticipated that -this information will serve as a valuable reference and

evaluation tool for interested administrators and professors.
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Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:
A - OVERALL LIST OF SELECTED DISCIPLINES, page 10

B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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SALARY-TREND STUDY OF FACULTY IN
SPECTAL EDUCATION
FOR THE YEARS
1992-93 AND 1995-96

By :
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in

" Washington, D.C., in cooperation with Appalachian State University in Boone,

North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for prijate senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,

including special education. The CIP defines the discipline/major field of

special education as,

An  instructional program that generally describes the design
and provision of teaching and other educational services to

children or adults with special learning needs or
disabilities, and that may prepare individuals to function as
special education teachers. Includes instruction in

diagnosing learning disabilities, developing individual
education plans, teaching and supervising special education
students, special education counseling, and applicable laws
and policies.* :

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 78--13.1001).]

This article summarizes the overall average salary increases in the
discipline/major field of special education for both public and private institu-
tions from the "baseline vear" of '1992-93 to and including the "trend year" of
1995-96. Of the 269 institutions which participated in CUPA's PUBLIC study of
1992-93, 212 also participated in 1995-96. Data from those same 212 institu-
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tions were used in both the baseline year and the trend year. Of the 487 insti-
tutions which participated in CUPA's PRIVATE study of 1992-93, 337 also
participated- in 1995-96. Data from those same 337 institutions were used in
both the baseline year and the trend year.

This article 1lists the average salaries for the discipline/major field of
special education for both public and private participating institutions by
rank, including NEW  ASST PROF (new assistant professor), the FAC MIX PCT
(faculty mix percentage), and the SALARY FACTOR. Comparisons are also made
using the CPI's (Consumer Price Index) changes in cost-of-living between the
two studies for each of the two study years (1992-93 and 1995-96).

The CPI nses a base .period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salar&, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what '"real" salary
increases are, that is, buying power.

The selary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary 15 based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers-to the number of facult} members whose salaries were included

to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for

a given academic rank and discipline/major field.
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The FAC MIX PCT represents the éercentage of faculty in a given disci-
pline/major fieid who hold a given academic rank. For example, a FAC MIX PCT
factor of 28.0 for associate professors of special education in the 1992-93
public study means that 28.0 percent of the faculty in that discipline/major
field held the rank of associate.professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of 0.94 for
associate professors in the discipline/major field of special education in the
1992-93 public study means that their averége salary is six percent lower than
the average salary for all associate professors in all institutions in that
study.

lNEW'.ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-

major fields in each of the four studies. Among other things, it is used to

compare the discipline/major field of special education with the entire data
base for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the 'baseline year" of 1992-93 and the "trend year" of
1995-96 will lessen the reliability and validity of any conclusions that one
might make based on a simple comparison of averages.

3
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of special education was reported in 74 of the 212 public institutions. The
average salary of the 496 faculty was $41,086. This average salary was
approximately 6.8 percent lower than the average salary of $43,874 for all
58;568 faculty in ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, special education
was reported in 84 of the same 212 public institutions. The average salary of
the 541 faculty was $45,469. This average salary was approximately 5.2 percent
lower than the average salary of $47,858 for all 60,340 faculty in ALL MAJOR
FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major field of special education in the public institutions studied
was 10.7 percent ($45,469 minus $41,086 equals $4,383). The CPI of increase

cost-of-living between October 1992 and October 1995 was 8.4 percent. In

comparison, with the CPI, there was a relative increase in special education
average faculty salaries over the three-year period by 2.3 percent or an
average of .77 percent each year above the cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS ovef
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of special
education (10.77%), the faculty in ALL MAJOR FIELDS received a relative increase
in their salaries of 1.6 percent less than the faculty in the discipline/major
fiel& of special education.

In the 1992-93 study the faculty mix percentage in special education is
higher at the professor rank than at the assistant pfofessor rank: 35.5 percent
vs. 31.3 percent; in the 1995-96 study it is 34.4 percent vs. 32.3 percent. The
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differences in faculty mix percentage at the ranks of professor and assistant
professor in ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant professors in special education
in the public studies was higher than the hiring rate of ALL MAJOR FIELDS in
1992-93, 5.8 percent (29/496) vs. 4.1 percent (2,434/58,568) and higher in

1995-96, 7.8 percent (42/541) vs. 4.6 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table'indicates that the
discipline/major field of special education was reported in 40 of‘the 337
private institutions. The average salary of the 104 faculty was $40,566, an
average salary 6.3 percent lower than the average salary of $43,137 for all
35,291 faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 41 of the same 337
private institutions reported special education. The average salary of the 124
faculty was $45,260, ~an average salary 4.9 percent lower than the average
salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study.

The three—yea; increase in average salaries for all faculty in special
education in thel\private institﬁtions studies was. 11.6 percent ($45,260 minus
$40,566 equals $4,694). The CPI increased cost-of-living between October 1992
and October 1995 was 8.4 percent. A more realistic increase, therefore, in the
average faculty salaries of special education over the three-year time period,
is 3.2 percent or 1.1 percent each year above the cost-of-living.

The three-year increase in average salaries for all faculty in ALL MAJOR
FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
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$43,137 equals $4,336). In comparison to special education (11.6%), the faculty
in ALL MAJOR FIELDS increased their salaries 1.6 percent (11.6% minus 10.0%
equals 1.67) less than fagulty in spécial education.

In the private 1992-93° study for the discipline/major field of special
education, the faculty mix percentage is higher at the professor rank in
comparison to the ~assistant 'professor rank: 33.7 percent vs. 31.7 percent.
However,> for the érivate 1995-96 study the faculty mix percentage is lower at
the professor rank than the assistant professor rank: 30.6 percent vs. 31.5
percent. The. differences 1in the ranks of professor and assistant professor in
ALL MAJOR FIELDS for both private studies are 31.9 percent vs. 31.8 percent
(1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

Finally, the hiring rate for new assistant professors in special education
was higher than the hiring rate in ALL MAJOR FIELDS in the 1992-93 private
study: 6.7 percent (7/104) wvs. 4.0 percent (1,415/35,291) and lower in the

1995-96 private study: 4.8 percent (6/124) vs. 4.9 percent (1,807/36,513).

CONCLUSTON

This article presents salary-trend information on the academic discipline/-
major field of special education and compares that information with both ALL
MAJOR FIELDS and the CPI over a period of three years, from the '"baseline year"
of 1992-93 through the "trend year" of 1995-96. Two studies--one for public
institutions, and the other for private institutions--were conducted for the
baseline year and for the trend year--a total of four studies. A total of 1,265
(.7%) faculty in the discipline/major field of special education participated
and were included in the 51 disciplines >/major fields in each of the four
studies and in the overall total of 190,712 participating faculty. The same 212
public institutions and the same 337 private institutions in the United States
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participated in the baseline year and in the trend year.

Although the public and private studies data may be interpreted in a
variety of ways; several significant points are as follows. First, in both the
bublic and private: studies, the average faculty salary factors in the disci-
pline/major field " of special education in 1992-93 were six percent and six
percent below the average faculty salary factors for all ranks in ALL MAJOR
FIELDS (1.00), respectively. In both the public and private studies the average
faculty salary factors for all ranks in special education in 1995-96 were five
percent and five percent below the avérage salary factors for all ranks in ALL
MAJOR FIELDS (1.00), respectively.

Second, the ‘October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in special education in the
public institutions received an average annual salary increase of .77 percent
above the cost-of-living. In the private institutions the annual average salary
increase was 1.1 percent above the cost-of-living.

Third, in 1995-96 private study in special educafion, the professor rank
FAC MIX PCTs are lower than those for the assistant professor rank. However, in
both the 1992-93 public and private studies and in the 1995-96 public study the
in special education, the professor rank FAC MIX PCTs are higher than those for
the assistant professor rank, indicating that in the public and private studies
the discipline/major field of special education is firmly established and on
going in the academy.

Finally, the hiring rate for new assistant professors in the private
1995-96 " study was lower than the hiring rate for ALL MAJOR FIELDS. However, in
the 1992-93 and 1995-96 public and 1992-93 private studies the hiring rate for
new assistant professors was higher than for ALL MAJOR FIELDS.

Because a significant data base of average faculty galaries in the

8

Tq %)
e



academic discipline/major field of special education has now been developed, it
is anticipated that this information will serve as a valuable reference and

evaluation tool for interested administrators and professors.

Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APPENDICES:

A - OVERALL LIST OF SELECTED DISCIPLINES, page 10
B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14




SALARY-TREND STUDY OF FACULTY IN
SPEECH PATHOLOGY AND AUDIOLOGY
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Associétion (CUPA) in
Washington, D.C., 1in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP),.1990.

including speech pathology and audiology. The CIP defines the discipline/major

field of speech pathology and audiology as,

An instructional program that prepares individuals to provide
therapeutic care to persons with hearing and related
communications disorders. Includes instruction in the
principles of audiology; structure and development of hearing
communications disorders; speech disorder and hearing loss
identification and assessment; aural rehabilitations;
psychosocial and educational effects of speech and hearing
disorders; and the planning and management of patient
therapy.*

[*A Classification of ‘Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p. 169-170--51.0204).]

This article summarizes the overall average salary increases in the
discipline/major field of speech pathology and audiology for both bublic and
private institutions from the "baseline year' of 1992-93 to and including the
"trend year" of 1995-96. Of the 269 institutions which participated in CUPA's
PUBLIC study of 1995-93, 212 also participated in 1995-96. Data from those same
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212 institutions were used in both the baseline year and the trend year. Of the
487 institutions which participated in CUPA's PRIVATE study of 1992-93, 337
also particiﬁated in 1995-96. Data from those same 337 institutions were used
in both the baseline year and the trend year.

This article 1lists the average salaries for the discipline/major field of
speech pathology and audiology for both public and private participating
institutions by rank, including NEW ASST PROF (new assistant professor), the
FAC MIX PCT (faculty mix percentage), and the SALARY FACTOR. Comparisons are
also made wusing the CPI's (Consumer Price Index) changes in cost-of-living
between the two studies for each of the two study years (1992-93 and 1995-96).

The CFI uses a base period of 1982-84 and measures/tabulates prices of
food, cléthing, shelter and fuels, transportation, medical care, entertainment,
and other pgoods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the facuity
salaries with the CPI gives one a more precise view of what 'real" salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-

' time faculty, and does not include any faculty teaching less than 51 percent.

Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers "'to the number of institutions that reported salary data f.or
a given academic rank and discipline/major field.
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The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 30.2 for associate professors of speech pathology and audiology in
the 1992-93 public study means that 30.2 percent of the faculty in that
discipline/major field held the rank of associate professo;.

The SALARY FACTOR for a given rank in a given-discipline/major field -
represents the ratio of the average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992—93 and PRIVATE 1995-96. For example, a SALARY FACTOR of .95 for
associate professors in the discipline/major field of speech pathology and
audiology in the 1992-93 public study means that their average salary is five
percent lower than the average salary for all associate professors in all
institutions in that Sfudy.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the gntire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of speech pathology and audiology with phe
entire data base for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the ave;;ge. It should also be noted that any large disparity in the
sample sizes between the 'baseline year" of 1992-93 and the "trend year'" of
1995-96 will 1lessen the reliability and validity of any conclusions that one
might make based on a simple comparison of averages.
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NEW
ASST

ASSO ASST
PROF PROF PROF PROF INSTRUCTOR ALL RANKS
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN
: DISCIPLINE: HEALTH PROFESSIONS AND RELATED SCIENCES
PUBLIC 1992-93: MAIJOR FIELD: Speech-Language and Pathology and Audiology
AVEFAGE
SALARY: 52817 100 45 41538 103 45 33780 105 43 32818 16 14 27719 33 19 41119 341 56
FAC MIX
PCT: 29.3% 30.2% 30.8% L.7% 9.7% 100.0%
SALARY
FACTOR: 0.97 0.95 0.94 0.95 1.03 0.94
ALL MAJOR FIELDS
AVERAGE ,
SALARY: 54518 19682 L3644 17249 36026 17758 34654 2434 26818 3879 43874 58568 212
FAC MIX
PCT: 33.6% 29.5% 30.3% 4.2% 6.6% 100.0%
DISCIPLINE: HEALTH PROFESSIONS AND RELATED SCIENCES
PUBLIC, 1995-96: MAJOR FIELD: Speech-Language and Pathology and Audiology
AVERAGE
SALARY: 56957 125 53 46230 139 48 38431 156 55 34283 18 17 30579 Lo 22 45139 L60 64
FAC MIX :
PCT: 27.2% 30.2% 33.9% 3.9% 8.7% 100.0%
SALARY
FACTOR: 0.96 0.98 0.99 0.94 1.05 0.94
ALL MAJOR FIELDS
AVERAGE
SALARY: 59610 20428 47366 18254 38928 17820 36373 2811 29106 3838 47858 60340 212.
FAC MTX
PCT: 33.9% 30.3% 29.5% 4L.7% 6.L% 100.0%
DISCIPLINE: HEALTH PROFESSIONS AND RELATED SCIENCES
PRIVATE, 92-93: MAJOR FIELD: Speech-Language and Pathology and Audiology
AVERAGE
SALARY: 54940 19 12 41047 14 7 33668 20 10 36000 1 1 33541 5 4 12407 58 15
FAC MIX
PCT: 32.8% 24.1% 34.5% 1.7% 8.6% 100.0%
SALARY
FACIOR: 1.01 0.97 0.96 1.10 1.16 0.98
© ALL MAJOR FIFLDS
AVERAGE
SALARY: 54539 11253 42331 10862 34956 11225 32785 1415 28932 1951 43137 35291 337
FAC MIX -
PCT: 31.9% 30.8% 31.8% 4.0% 5.5% 100.0%
DISCIPLINE: HEALTH PROFESSIONS AND RELATED SCIENCES
PRIVATE, 1995-96: MAJOR FIELD: Speech-Language and Pathology and Audiology
AVERAGE
SALARY: 62221 16 12 43804 26 14 37419 39 15 34976 7 6 33037 9 6 43235 90 20
FAC MIX
PCT: 17.6% 28.9% h3.3% 7.8% 10.0% 100.0%
SALARY
FACTOR: 1.04 0.95 0.99 0.97 1.09 0.91
ALL MAJOR FIELDS
AVERAGE : -
SALARY: 60032 11948 46167 11659 37984 11222 36092 1807 30425 1684 L7463 36513 1337
FAC MIX :
PCT: 32.7% 31.9% 30.7% h,9% /. 6% 100.0%
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of speech pathology and audiology was reported in 56 of' the 212 public
institutions. The average salary of the 341 faculty was $41,119. This average
salary was approximately 6.7 percent lower than the average salary of $43,874
for all 58,568 faculty in ALL MAJOR FIELDS in the séme 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, speech pathology
and audiology was reported in 64 of the same 212 public institutions. The
average salary of the 460 faculty was $45,139. This average salary was
approximately 6 percent lower than the average salary of $47,858 for all 60,340
faculty in ALL MAJOR FIELDS in the 1995-96 public study. -

The three-year increase in average salaries for. all faculty in the
discipline/major field of speech pathology and audiology in the public
insgitutions studied was 9.8 percent ($45,139 minus $41,119 equals $4,020). The
CPI of increase cost-of-living between October 1992 and October 1995 was 8.4
percent. In comparison, with the CPI, there was a relative increase in speech
pathology and audiology average faculty salaries over the three-year period by
1.4 percent or an average of .47 percent each year above the cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of speech
pathology and audiology (9.8%), the faculty in ALL MAJOR FIELDS received a
relative increase in their salaries of .7 percent less than the faculty in the
discipline/major field of speech pathology and audiology.

In the 1992-93 study the faculty mix percentage in speech pathology and ~
audiology " is lower at the professor rank than at the assistant professor rang:

29.3 percent vs. 30.8 percent; in the 1995-96 study it is 27.2 percent vs. 33.9



percent. The differences in faculty mix percentage at the ranks of professor
and assistant professor in ALL MAJOR FIELDS for both public studies are 33.6
percent vs. 30.3 percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).
Finally, the hiring rate of new assistant professors in speech pathology
and audiology in the public studies was higher than the hiring rate of ALL
MAJOR FIELDS in 1992-93, 4.7 percent (16/341) vs. 4.1 percent (2,434/58,568)

and lower in 1995-96, 3.9 percent (18/460) vs. 4.6 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of speech pathology and audiology was reported in 15 of
the 337 private institutions. The average salary of the 58 faculty was $42,407,
an average salary 1.7 percent lower than the average salary of $43,137 for all
35,291 faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 20 of the same 337
private institutions reported speech pathology and audiology. The average
salary of the 90 faculty was $43,235, an average salary 9.8 percent lower than
the average salary of $h7,463 for_all 36,513 faculty in ALL MAJOR FIELDS in the
1995-96 private study. |

The three-year increase in average salaries for all faculty in speech
pathology and audiplogy in the private institutions studies was 1.9 percent
($43,235 minus $42;407 equals $828). The CPI increased cost-of-living between
October 1992 and October 1995 was 8.4 percent. A more realistic increase,
therefore, in the average faculty salaries. of speech pathology and audiology
over the three-year time period, is 6.5 percent or 2.2 percent each year below
the cost-of-living.

The three-year increase in average salaries for all faculty in ALL MAJOR
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FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
$43,137 equals $4,336). In comparison té speech pathology and audiology (1.97),
the faculty in ALL MAJOR FIELDS increased their salaries 8.1 percent (l0.0Z_
minus 1.97 equals 8,1%) more than faculty in speech pathology and audiology.

For both studies in the discipline/major field of speech pathology and
audiology, the faculty mix percentage is lower at the professor rank in
comparison to the assistant professor rank: 32.8 percent vs. 34.5 percent
(1992-93); and 17.6 percent vs. 43.3 percent, (1995-96). The differences in the
ranks of professor and assistant professor in ALL MAJOR FIELDS for both private

studies are 31.9 percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7

percent (1995-96).

Finally, the hiring rate for new assistant professors in speech pathology
and audiology was lower than the hiring rate in ALL MAJOR FIELDS in the 1992-93
private study: 1.7 percent (1/58) vs. 4.0 percent (1,415/35,291) and higher in

the 1995-96 private study: 7.8 percent (7/90) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field of spéech pathology and audiology and compares that information
with both ALL MAJOR FIELDS and the CPI over a period of three years, from the
"baseline vear" of 1992-93 through the "trend year" of 1995-96. Two studies-
--one for public institutions, and the other for private institutions--were
conducted for the baseline year and for the trend year--a total of four
studies. A total of 949 (.57) faculty in the discipline/major field of speech
pathology and audiology participated and were included in the 51 disciplines
/major fields in each of the four studies and in the overall total of 190,712
participating faculty. The same 212 public institutions and the same 337 pri-
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vate institutions in the United States participated in the baseline year and in
the trend year. |

Although' the public and private studies data may be interpreted in a
variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of speech pathology and audiology in 1992-93 were two percent

and six percent below, the average faculty salary factors for all ranks in ALL

' MAJOR FIELDS (1.00), respectively. In both the public and private studies the

average faculty salary factors for all ranks in speech pathology and audiology
in 1995-96 were six percent and nine percent below the average salary factors
for all ranks in ALL.MAJOR FIELDS (1.00), respéctively;

Second, the October 1995 CPI reflects a B.4 percent increase over the
October 1992 CPI and indicates that the faculty in speech pathology and
audiology in the public institutions received an average annual salary increase
of 47 percent above the cost-of-living. In contrast, in the private
institutions the annual average salary increase was 2.2 percent below the
cost-of-1iving.

Third, in both the 1992-93 and 1995-96 public and private studies in
speech pathology and audiology, the profesgor rank FAC MIX PCTs are lower than
those for the assistant professor rank, indicating that in both the public and
private studies the discipline/major field of speech pathology and audiology is
still an emerging discipline/field in academia. |

Finally, the hiring rate for new assistant professors in the 1992-93
public study and in the 1995-96 private study was higher than the hiring rate
for ALL MAJOR FIELDS. However, in the 1995-96 public study and in the 1992-93
private study the hiring rate for new assistant professors was lower than the

hiring rate for ALL MAJOR FIELDS.
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Because a significant data base of average faculty salaries in the’
academic discipline/major field of speech pathology and audiology has now been
developed, it 1is anticipated that this information will serve as a valuable

reference and evaluation tool for interested administrators and professors.

Richard D. Howe is the originator and director of the
annual CUPA faculty salary studies. He is a professor
of leadership and educational studies at Appalachian
State University, Boone, North Carolina.

APFENDICES:

A - OVERALL LIST OF SELECTED DISCIPLINES, page 10
B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14




SALARY-TREND STUDY' OF FACULTY IN
TEACHER EDUCATION
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., 1in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time
teacﬁing faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (cIp), 1990,

including teacher .education. The CIP defines the discipline/major field of

teacher education as,

A group of instructional programs that prepare individuals to
teach subject matter in specific academic and vocational
programs at various educational levels.*

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p.80--13.13).]

This article summérizes the overall average salary increases in the
discipline/major field of teacher education for both public and private
institutions from the '"baseline vyear" of 1992-93 to and including the ''trend
year'" of 1995-96. Of the 269 institutions which participated in CUPA's PUBLIC
study of 1992-93, 212 also pafticipated in 1995-96. Data from those same 212
institutions were used in both the baseline year and the trend year. Of the 487
institutions which participated in CUPA's PRIVATE study of 1992-93, 337 also
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participated in 1995-96. Data from those same 337 institutions were used in
both the baseline year and the trend year.

This article 1lists the averége salaries for the discipline/major field of
teacher education for both public and private participating institutions by
rank, including NEW ASST FPROF (new assistant professor), the FAC MIX PCT
(faculty mix percentage), and the SALARY FACTOR. Comparisons are also made
using the CPI's (Consumer Price Index) changes in cost-of-living between the
two studies for each of the two study years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other goods and services people buy for day-to-day living. When examining
trends in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what “real" salary
increases are, that is, buying power.

The salary 1is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included in the salary data. The average salary is based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is ‘an average of all faculty salaries reported for a given rank and
discipline.

"NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for

a given academic rank and discipline/major field.



The FAC MIX PCT represents the percentage of faculty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 25.3 for associate professors of teacher education in the 1992-93
public study means that 25.3 percent of the faculty in that discipline/major
field held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1995-96,
PRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of .93 for
associate professors in the_discipline/major field of teacher education in the
1992-93 public study means that their average salary is seven percent lower
than the average salary for all associate professors in all institutions in
that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIéLDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Améng other things, it is used to
compare the discipline/major field of teacher education with the entire data
base for each study.

The veader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the '"baseline year" of 1992-93 and the "trend year'" of

1995-96 will lessen the reliability and validity of any conclusions that one

might make based on a simple comparison of averages.
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ASSO ASST ASST
PROF PROF PROF PROF INSTRUCTOR
SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN SALARY NUM N/IN

NEW

PUBLIC 1992-93:

AVERAGE

SALARY: 49424 261
FAC MIX

PCT: 28.1%
SALARY

FACTOR: 0.91
AVERAGE

SALARY: 54518 19682
FAC MIX

PCT: 33.6%
PUBLIC, 1995-96:
AVERAGE

SALARY: 51952 244
FAC MIX

PCT: 26.3%
SALARY

FACTOR: 0.87
AVERAGE

SALARY: 59610 20428
FAC MIX

PCT: 33.9%

DISCIPLINE: EDUCATION
MAJOR FIELD: Teacher Education/Specific Academic & Vocational Pgms

53 40534 235 58 33889 334 59 31630 45 26 . 26513 98 31
25.7% . 36.0% 4. 8% 10.6%
0.93 0.94 N.91 0.99
ALL MAJOR FIELDS
43644 17249 36026 17758 34654 2434 26818 3879
29.5% 30.3% 4,2% 6.6%

DISCIPLINE: EDUCATION
MAJOR FIELD: Teacher Education/Specific Academic & Vocational Pgms

52 43079 260 59 36196 339 61 33808 49 29 27790 86 28
28.0% 36.5% 5.3% 9.3%
0.91 0.93 0.93 0.95
ALL MAJOR FIELDS
17366 18254 38928 17820 36373 2811 29106 3838
30.3% 29.5% 4L.7% 6.4%

PRIVATE, 92-93:

AVERAGE

SALARY: 44333 88
FAC MIX

PCT: 22.7%
SALARY

FACTIOR: 0.81
AVERAGE

SALARY: 54539 11253
FAC MIX

PCT: 31.9%

PRIVATE, 1995-96:

DISCIPLINE: EDUCATION )
MAJOR FIELD: Teacher Education/Specific Academic & Vocational Pgms

Ly 37394 123 57 31984 147 61 30471 27 20 26333 30 21
31.7% 37.9% 7.0% 7.7%
0.88 0.91 0.93 0.91
ALL MAJOR FIELDS
42331 10862 34956 11225 32785 1415 28932 1951
30.8% 31.8% 4.0% 5.5%

DISCIPLINE: EDUCATION
MAJOR FIELD: Teacher Education/Specific Academic & Vocational Pgms

AVERAGE
SALARY: 50320 101 48 42038 136 53 35064 164 52 34214 27 19 28975 16 13
FAC MIX
PCT: 24.2% 32.6% 39.3% 6.5% 3.8%
SALARY
FACTOR: 0.84 0.91 0.92 0.95 0.95
ALL MAJOR FIELDS
AVERAGE ’
SALARY: 60032 11948 46167 11659 37984 11222 36092 1807 30425 1684
FAC MIX
PCT: 32.7% 31.9% 30.7% 4,9% h.6%

BEST COPY AVAILABLE

O

ERIC

Aruitoxt provided by Eic:

&9
O
W

ALL RANKS
SALARY NUM___N/IN
39162 928 65
100.0%

0.89

43874 58568 212
100.0%

L1482 929 67
100.0%

0.87

47858 60340 212
100.0%

36063 388 77
100.0%

0.84

43137 35201 337
100. 0%

40800 417 68
100.0%

0.86

K7463 36513 337
100.0%



RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96
In the PUBLIC 1992-93 study in the above table, the discipline/major field
" of teacher education was reported in 65 of the 212 public institutions. The
average salary of the 928 faculty was $39,162. This average salary was
approximately 12 percent 1lower than the average salary of $43,874 for all
58,568 faculty in ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, teacher education
was feported in 67 of the same 212 public institutions. The average salary of
the 929 faculty was $41,482. This average salary was approximately 15.4 percent
lower than the average salary of $47,858 for all 60,340 faculty in ALL MAJOR
FIELDS in the 1995-96 public study. |

The three-year increase in average salaries for all faculty in the
discipline/major field of teacher education in the public institutions studied
was 5.9 percent ($41,482 minus $39,162 equals $2,320). The CPI of increase
cost-of-living. betweén October 1921 and October 1995 was 8.4 percent. In
comparison, with the CPI, there was a relativeAincrease in teacher education
average faculty salaries over the three-year period by 2.5 percent or an
average of .8 percent each year below the cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of teacher
education (5.9%7), the faculty in ALL MAJOR FIELDS received a relative increase
in their salaries of 3.2 percent more than the faculty in the discipline/major
field of teacher education.

In the 1992—q3 study the faculty ‘mix percentage in teacher education is
lower at the professor rank than at the assistant professor rank: 28.1 percent
vs. 36.0 percent; 1in the 1995-96 study it is lower at the professor rank than
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at the assistant professor rank: 26.3 percent vs. 36.5 percent. The differences
in faculty mix percentage at the ranks of professor and assistant professor in
ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3 percent
(1992-93) and 33.9 percent vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant professors in teacher education
in the public studies was higher than the hiring rate of ALL MAJOR FIELDS in
1992-93, 4.8 percent (45/928) vs. 4.1 percent (2,434/58,568) and higher in

1995-96, 5.3 percent (49/929) vs. 4.6 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of teacher education was reported 1in 77 of the 337
private institutiéns. The average salary of the 388 faculty was $36,063, an
average salary 19.6 percent lower than the average salary of $43,137 for all
35,291 faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 68 of the same 337
private institutions reported teacher education. The average salary of the 417
faculty was $40,800, an. average salary 16.3 percent lowér than the average
salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the 1995-96
private study.

The three-year increase in average salaries for all faculty in teacher
education in the private institutions studies was 13.1 percent ($40,800 minus
$36,063 equals $4,737). The CPI increased cost-of-living between October 1992
and October 1995 was 8.4 percent. A more realistic increase, therefore, in the
average faculty salaries of teacher education over the three-year time period,
is 4.7 percent or 1.8 percent each year above the cost-of-1living.

The three-yeér increase in average salaries for all faculty in ALL MAJOR
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FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
$43,137 equals $4,336). In comparison to teacher education (13.1%), the faculty
in ALL MAJOR FIELDS increased their salaries 3.1 percent (13.17 minus 10.0%
equals 3.1%) less than faculty in teacher education.

For both studies in the discipline/major field of teacher education, the
faculty mix percentage is lower at the professor rank in comparison to the
assistant professor rank: 22.7 percent vs. 37.9 percent (1992-93); and 24.2
percent vs. 39.3 percent, (1995-96). The differences in the ranks of professor
and assistant professor in ALL MAJOR FIELDS for both private studies are 31.9
percent vs. 31.8 percent (1992-93) and 32.7 percent vs. 30.7 percent (1995-96).

Finally, the hiring rate for new assistant professors in teacher education
was highef than the hiring rate in ALL MAJOR FIELDS in the 1992-93 private
study: 6.9 percent (27/388) vs. 4.0 percent (1,415/35;291) and higher in the

1995-96 private study: 6.5 percent (27/417) vs. 4.9 percent (1,807/36,513).

CONCLUSION

This article presents salary-trend information on the academic discipline/-
major field' of teacher education and compares that information with both ALL
MAJOR FIELDS and the CPI over a period of three years, from the 'baseline year"
of 1992-93 through the 'trend year" of 1995-96. Two studies--one for public
institutions, and the other for private institutions--were conducted for the
baseline year and for the trend year--a total of four studies. A total of 2,662
(1.4%) faculty in the discipline/major field of teacher education participated
and were included in the 51 disciplines /major fields in each of the four
studies and in the overall total of 190,712 participating faculty. The same 212
public institutions and the same 337 private institutions in the United States
participated in the baseline year and in the trend year.
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Although the ﬁublic and private studies data may be interpreted in a
variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pline/major field of teacher education in 1992-93 were 11‘percent and 16
percent below, the average faculty salary factors for all ranks in ALL MAJOR
FIELDS (1.00), respectively. In both the public and private studies. the average
faculty salary factors for all ranks in teacher education in 1995-96 were 13
percent and 14 percent below the average salary factors for all ranks in ALL
MAJOR FIELDS (1.00), respectively.v

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in teacher education.in the
public ihstitutions received an average annual salary increase of .8 percent
below the cost-of-living. Iﬁ contrast, in the private institutions the annual
average salary increase was 1.6 percent above the cost-of-1living.

Third, in both ghe 1992-93 and 1995-96 public and private studies jn
teacher education, the professor rank FAC MIX PCTs are lower than those for the
assistant - professor rank, indicating that "in both the public and private
studies the discipline/major field of teacher education is still an emerging
discipline/field in agademia.

Finaily, the hiring rate for new assistant professors in the 1992-93 and
1995-96 public and private. studies was higher than the hiring rate for ALL
MAJOR FIELDS. |
| Because a significant data base of éverage faculty salaries in the
academic discipline/major field of teacher education has now been developed, it
is anticipated that this information will serve as a valuabhle reference and

evaluation tool for interested administrators and professors.
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SALARY-TREND STUDY OF FACULTY IN
VISUAL AND FERFORMING ARTS
FOR THE YEARS
1992-93 AND 1995-96

By
Richard D. Howe

Since 1982-83 the College and University Personnel Association (CUPA) in
Washington, D.C., in cooperation with Appalachian State University in Boone,
North Carolina, has conducted two annual national faculty salary studies by
discipline and rank through 1995-96: one for public senior colleges and
universities, and the other for private senior colleges and universities.

Salary data for each study were collected and tabulated for full-time

teaching faculty in 51 selected academic disciplines/major fields chosen from

among those defined by A Classification of Instructional Programs (CIP), 1990,
including visual and performing arts. The CIP defines the discipline/major

field of visunal and performing arts as,

A summary of groups of instructional programs that describe
the creation and interpretation of works and performances
that wuse auditory, kinesthetic, and visual phenomena to
express ideas and emotions in various forms, subject to
aesthetic criteria.*

[*A Classification of Instructional Programs (Washington,
D.C.: National Center for Education Statistics, [1990].
p.161--50).]

This article summarizes the overall average salary increases in the
discipline/major field of wvisual and performing arts for both public and
private institutions from the 'baseline year'" of 1992-93 to and including the
"trend year" of 1995-96. Of the 269 institutions which participated in CUPA's
PUBLIC study of 1992-93, 212 also participated in 1955-96. Data from those same

212 institutions were used in both the baseline year and the trend year. Of the



487 institutions which participated in CUPA's PRIVATE study of 1992-93, 337
also participated in 1995-96. Data from those same 337 institutions were used
in both the baseline year and the trend year.

This article lists the average salaries for the discipline/major field of
visual and performing arts for both public and private participating

institutions by rank, including NEW ASST PROF (new assistant professor), the

- FAC MIX PCT (faéulty mix percentage), and the SALARY FACTOR. Comparisons are

also made using the CPI's (Consumer Price Index) changes in cost-of-living
between the two studies for each of the two studv years (1992-93 and 1995-96).

The CPI uses a base period of 1982-84 and measures/tabulates prices of
food, clothing, shelter and fuels, transportation, medical care, entertainment,
and other pgoods and services people buy for day-to-day living. When examining
trends 1in faculty salary, it is important to consider any changes in the pur-
chasing power of salaries due to inflation. Comparing changes in the faculty
salaries with the CPI gives one a more precise view of what "real" salary
increases are, that is, buying power.

The salary is based on a nine- or 10-month academic year salary of full-
time faculty, and does not include any faculty teaching less than 51 percent.
Salary for summer academic work, fringe benefits, and perquisites are also not
included 1in the salary data. The average salary is Based on the study informa-
tion with the assumption that all employees are full-time. The average salary
displayed is an average of all faculty salaries reported for a given rank and
discipline.

. "NUM" refers to the number of faculty members whose salaries were included
to compute the average salary.

"N/IN" refers to the number of institutions that reported salary data for
a given academic rank and discipline/major field.
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The FAC MIX PCT vrepresents the percentage of facﬁlty in a given disci-
pline/major field who hold a given academic rank. For example, a FAC MIX PCT
factor of 32.9 for associate professors of visual and performing arts in the
1992-93 \ public study méans that 32.9 percent of the faculty in that
discipline/major field held the rank of associate professor.

The SALARY FACTOR for a given rank in a given discipline/major field
represents the ratio of the average salary to the total average salary of all
institutions in each of the four studies: PUBLIC 1992-93, PUBLIC 1595-96;
fRIVATE 1992-93 and PRIVATE 1995-96. For example, a SALARY FACTOR of .89 for
associate professofs in the discipline/major field of visual and performing
afts in the 1992-93 public study means that their average salary is 11 percent
lower than the average salary for alllassociate professors in all institutions
in that study.

NEW ASST PROF refers to the grouping of assistant professors hired for the
first time in the fall of the study year (1992-93 or 1995-96). All information
for this group was included in the ASST PROF group for reporting purposes.

ALL MAJOR FIELDS refers to the entire data base for all 51 disciplines/-
major fields in each of the four studies. Among other things, it is used to
compare the discipline/major field of visual and performing arts with the
entire data base for each study.

The reader will find the size of the sample on which each percentage or
dollar value is based to be of particular importance. The smaller the number in
the group, the greater the effect of extreme scores on a descriptive statistic
such as the average. It should also be noted that any large disparity in the
sample sizes between the "baseline year" of 1992-93 and the "trend year" of
1995-96 will 1lessen the reliability and validity of any conclusions that one

might make based on a simple comparison of averages.
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Aruitoxt provided by Eic:

NEW

ASSO ASST ASST
PROF - PROF PROF PROF TNSTRUCTOR ALL RANKS
SALARY MM N/TN SALARY NUM N/IN SALARY NUM N/IN SALARY NIIM N/IN SALARY NUM N/IN SALARY NUM N/IN
DISCIPLINE: VISUAL AND PERFORMING ARTS
PUBLIC 1992-93: MAJOR FIELD: Visual and Performing Arts
AVERAGE
SATARY: 49584 197 48 38970 231 56 31905 239 54 29957 17 1 26348 36 16 38896 703 6L
FAC MIX
PCT: 28.0% 32.9% 34.0% 2.4% 5.1% 1N0.0%
SALARY
FACTOR: 0.91 0.89 0.89 N.86 n.o8 0.89
ALL MAJOR FIELDS
AVERAGE
SALARY: 54518 19682 L3640 17249 36026 17758 34654 2434 26818 3879 43874 58568 212
FAC MIX ’
PCT: 33.6% 29.5% 30.3% h.2% 6.6% 100.0%
DISCIPLINE: VISUAL AND PERFORMING ARTS
PUBLIC, 1995-96: MAJOR FIELD: Visual and Performing Arts
AVERAGE
SALARY: 54488 210 48 h2537 246 57 34898 219 54 33147 3L 24 28335 42 20 42872 717 67
FAC MIX
PCT: 29.3% 34.3% 30.5% 4H.7% 5.9% 100.0%
SALARY
FACTOR: 0.91 0.90 n.on 0.91 0.97 0.90
ALL MAJOR FIELDS
AVERAGE
SALARY: 59610 20428 47366 18254 38928 17820 36373 2811 29106 3838 47858 60340 212
FAC MIX .
PCT: 33.9% 30.3% 29.5% 4.7% 6.4% 100.0%
DISCIPLINE: VISUAL AND PERFORMING ARTS
PRIVATE, 92-93: MAJOR FIELD: Visual and Performing Arts
AVERAGE :
SALARY: 4L464L9 56 29 317311 93 45 30822 79 44 32363 9 7 27604 14 11 36329 242 65
FAC MIX
PCT: 23.1% 38.4% 32.6% 3.7% 5.8% 100.0%
SALARY
FACTOR: 0.82 0.88 0.88 0.99 0.95 0.84
ALL MAJOR FIELDS
AVERAGE
SALARY: 54539 11253 42331 10862 34956 11225 32785 1415 28932 1951 43137 35291 337
FAC MIX
PCT: 31.9% 30.8% 31.8% 4.0% 5.5% 100.0%
DISCIPLINE: VISUAL AND PERFORMING ARTS
PRIVATE, 1995-96: MAJOR FIELD: Visual and Performing Arts
AVERAGE
SALARY: 51608 45 29 41314 90 48 34699 69 36 34712 13 10 29411 13 8 40632 217 59
FAC MIX
PCT: 20.7% h1.5% 31.8% 6.0% 6.0% 100.0%
SALARY
FACTOR: 0.86 0.89 0.91 0.96 0.97 0.86
ALL MAJOR FTELDS
AVERAGE
SALARY: 60032 11948 46167 11659 37984 11222 36092 1807 30425 1684 W7463 36513 1337
FAC MIX
PCT: 32.7% 31.9% 30.7% 4.9% 4. 6% 100.0%
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RESULTS OF THE TWO PUBLIC STUDIES: 1992-93 AND 1995-96

In the PUBLIC 1992-93 study in the above table, the discipline/major field
of visnal and performing arts was reported in 64 of the 212 public
institutions. The average salary of the 703 faculty was $38,896. This average
salary was approximately 12.8 percent lower than the average salary of $43,874
for all 58,568 faculty in ALL MAJOR FIELDS in the same 1992-93 public study.

For the PUBLIC 1995-96 salary study in the above table, visual and
performing arts  was reported in 67 of the same 212 public institutions. The
average salary of the 717 faculty was $42,872. This average salary was
approximately 11.6 percent lower than the average salary of $47,858 for all
60,340 faculty in ALL MAJOR FIELDS in the 1995-96 public study.

The three-year increase in average salaries for all faculty in the
discipline/major fieldlof visual and performing arts in the public institutions
studied was 10.2 percent ($42,872 minus $38,896 equals $3,976). The CPI of
increase cost-of-living between October 1992 and October 1995 was 8.4 percent.
In comparison, with the CPI, there was a relative increase in visual and
performiﬁg arts average faculty salaries over the three-year period by 1.8
percent or an average of .6 percent each year above the cost-of-living

The increase in average salaries for all faculty in ALL MAJOR FIELDS over
three years in the public institutions studied was 9.1 percent ($47,858 minus
$43,874 equals $3,984). In comparison to the discipline/major field of visual
and performing arts (10.2%), the faculty in ALL MAJOR FIELDS received a
relative increase in their salaries of 1.1 percent less than the faculty in the
discipline/major field of visual and performing arts.

In the 1992-93 study the faculty mix percentage in visual and performing
arts is 1lower at the professor rank than at the assistant professor rank: 28
percent vs. 34 percent; in the 1995-96 study it is lower at the professor rank
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than at the assistant professor rank: 29.3 percent vs. 30.5 percent. The differ-
ences in faculty mix percentage at the ranks of professor and assistant pro-
fessor in _ALL MAJOR FIELDS for both public studies are 33.6 percent vs. 30.3
percent (1992-93) and 33.9 percent vs. 29.5 percent (1995-96).

Finally, the hiring rate of new assistant professors in visual and
performing arts in the public studies was lower than the Hiring rate of ALL
MAJOR FIELDS in 1992-93, 2.4 percent (17/703) vs. 4.1 percent (2,434/58,568)

and higher in 1995-96, 4.7 percent (34/717) vs. 4.6 percent (2,811/60,340).

RESULTS OF THE TWO PRIVATE STUDIES: 1992-93 AND 1995-96

The PRIVATE 1992-93 salary study in the above table indicates that the
discipline/major field of visual and performing arts was reported in 65 of the
337 private institutions. The average salary of the 242 faculty was $36,329, an
average salary 18.7 percent lower than the average salary of $43,137 for all
35,291 faculty in ALL MAJOR FIELDS in the 1992-93 private study.

In the PRIVATE 1995-96 salary study in the above table, 59 of the same 337
private institutions reported visual and performing arts. The average salary of
the 217 faculty was $40,632, an average salary 16.8 percent lower than the
avérage salary of $47,463 for all 36,513 faculty in ALL MAJOR FIELDS in the
1995-96 private study.

The three-year increase in average salaries for all faculty in visual and
performing arts ig the private institutions studies was 11.8 percent ($40,632
minus $36,329 equals $4,303). The CPI increased cost-of-living between October
1992 and October 1995 was 8.4 percent. A more realistic increase, therefore, in
the average faculty salaries of visual and performing arts over the three-year
time period, is 3.4 percent or 1.3 percent each year above the cost-of-living.

The three-year increase in average salaries for all facﬁlty in ALL MAJOR
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FIELDS in the private institutions studied was 10.0 percent ($47,463 minus
$43,137 equals $4,336). In comparison to visual and performing arts (11.8%7),
the faculty in ALL MAJOR FIELDS increased their salaries 1.8 percent (11.87%
minus 10.0% equals 1.8%) less than faculty in visual and performing.arts.

For both studies in the discipline/major field of visual and performing
arts, the faculty mix percentage is lower at the professor rank in comparison
to the assistant professor rank: 23.1 percent vs. 32.6 percent (1992-93); and
20.7 percent vs. 31.8 percent, (1995-96). The differences in the ranks of
professor and assistant professor in ALL MAJOR FIELDS for both private studies
are 31.9 percent vs. 31.8 percent (1992-93)»and 32.7 percent vs. 30.7 percent
(1995-96).

Finally, the hiring rate for new assistant professors in visual and
performing arts was lower than the hiring rate in ALL MAJOR FIELDS in the
1992-93 private study: 3.7 percent (9/242) vs. 4.0 percent (1,415/35,291) and
higher in the 1995-96 private study: 6 percent (13/217) vs. 4.9 percent

(1,807/36,513).

CONCLUSTION

This article presents salary-trend information on the academic discipline/-
major field of visual and performing arts and compares that information with
both ALL MAJOR FIELDS and the CPI over a peri9d 9f three years, from the
"baseline year" of 1992-93 through the "trend year" of 1995-96. Two
studies--one for public institutions, and' the other for' private institu-
tions--were conducted fo% the baseline year and for the trend year--a total of
four studies. A total of 1,879 (1%) faculty in the discipline/major field of
visual and performing arts participated and Qere included in the 51 disciplines
/major fields in each of the four studies and in the overall total of 190,712
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participating faculty. The same 212 public institutions and the same 337
private institutions in the United States participated in the baseline year and
in the trend year.

Although the public and private studies data may be interpreted in a
variety of ways, several significant points are as follows. First, in both the
public and private studies, the average faculty salary factors in the disci-
pliﬁe/major field of visual and performing arts in 1992-93 were 11 percent and
16 percent below, the average faculty sélary factors for all ranks in ALL MAJOR
FIELDS (1.00), respectively. In both the public and private studies the average
faculty salary factors for all ranks in visual and performing arts in 1995-96
were ten percent and 14 percent below the average salary factors for all ranks
in ALL MAJOR FIELDS (1.00), respectively.

Second, the October 1995 CPI reflects a 8.4 percent increase over the
October 1992 CPI and indicates that the faculty in visual and performing arts
in the public institutions received an average annual salary increase of .6
percent above the cost-of-living. In contrast, in the private institutions the
annual average salary increase was 1.3 percent above the cost-of-1living.

Third, in both the 1992-93 and 1995-96 public and private studies in
visual and performing arts, the professor rank FAC MIX PCTs are lower than
those for the assistant professor rank, indicating that in both the public and
private studies the discipline/major field of visual and performing arts is
still an emerging discipline/field in academia.

Finally, the hiring rate for new assistant professors in the 1992-93
public and private ;tudies was lower than the hiring rate for ALL MAJOR FIELDS.
However, the hiring rate for new assistant professors in the 1995-96 public and
private studies was higher than the hiring rate for ALL MAJOR FIELDS.

Because a significant data base of average faculty salaries in the
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academic discipline/major field of visual and performing arts has now been
developed, it 1is anticipated that this information will serve as a valuable

reference and evaluation tool for interested administrators and professors.

Richard D. Howe is the originator and director of the
annual CUPA faéulty salary studies. He is a professor
of leadership. and educational studies at Appalachian
State University, Boone, North Carcolina.

APPENDICES:

A - OVERALL LIST OF SELECTED DISCIPLINES, page 10
B - LIST OF PUBLIC PARTICIPATING INSTITUTIONS, page 11

C - LIST OF PRIVATE PARTICIPATING INSTITUTIONS, page 14
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